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Understanding
Ability to construct meaning of the words or the
theme of a lengthy argument

Evaluating
Ability to assess if the text ia sppro-private for the
task at hand and provide the information they need

Using
Ability to apply the information and ideas in a text to
an immediate task or to reinforce or change beliefs

Engaging
A bility to read a text in reponse to a task requirement
and for pleasure

Participanting
Ability to use a text as a way to engage with their
social surroundings and actively contribute to life in
their comminity

Achieving

Ability to use text as a way to address a range of needs
including basic survival, personal satisfaction, and
professional development

p{b} Development

@'ﬁ Ability to engane in learning to improve their lives

AN INBEIADIUSEINA Ing

@ Digital Skills

Operating digital devices software
Ability to use a mouse anm keyboard to undertake
basic operational tasks such as copying a text

Information and data literacy
Ability to find and process information in a variety of
cintexts including work, health and consumer finance

Engaging with Others
Ability to connect to and build rupport with other

Caring for Others
Ability to strengthen relationaships with others by
showing interrest, repect, and support

Managing Emotions
Ability to be self-aware of one’s emotions, overcome
hardships, and move forword

Working Toward Goals
Ability to set achievabke goals, self-organize, and
persist towards accomplishment

& Exploring New Horizons

Ability to widen one’s views, seek new knowledge, and
appreciate different points of view

Source: Cartwright, Miyamoto, and El Wazzi (forthcoming).
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Figure 5: Proportion of youth and adults exhibiting skills below the threshold levels of founda-

tional skills (ASAT 2022)

Socioemotional skills Socioemotional skills All 3 skills*

(engage) (explore)

Literacy Digital skills

Source: Miyamoto and Sarzosa (forthcoming).
Note: See Box 2 for descriptions of the thresholds.
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Figure 2.3 The demand for highly skilled workers increases in middle-income countries
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Al UNUIMNITHAALNNA luan1LUBANANEN
What Higher Education Should Prepare in Graduates for Effective Al Use:

-

 What Al can and cannot do.
» Distinguish between automation, prediction, and

decision support.Recognize bias, limitations, and data

I quality issues.
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The Five Pillars of an Al-Ready Graduates

. The Al-Literate Thinker

* What it means: Graduates possess a foundational understanding of what Al is (and isn't). The
understand core concepts like machine learning, neural networks, and natural language
processing at a conceptual level. Crucially, they grasp the strengths (pattern recognition, data
processing, speed) and limits (bias, hallucination, lack of true understanding, dependence on
training data) of different Al systems.

* Why it's critical: Fear and hype are born from ignorance. Literacy demystifies Al, allowing

graduates to see it as a toolset with specific capabilities rather than magic or an omniscient

oracle. This prevents both undue skepticism and naive over-reliance.

- Implementation in Curriculum:

> Core Requirement: A mandatory, interdisciplinary course for all students: "Al & Society:
Understanding the Tool of Our Time."

° Integrated Modules: Subject-specific modules: e.g., "Al in Molecular Modeling" for chemist:
"Algorithmic Bias in Sentencing" for criminologists, "Generative Al in Marketing Content" for
business students.

> Hands-On Demos: Use low-code platforms to let students train simple models, revealing the
"garbage in, garbage out" principle firsthand.

Measurement Indexes for Al-Ready Graduates

1. For the Al-Literate Thinker

Goal: Measure conceptual understanding and realistic awareness of Al's capabilities and

limitations.

Index Category

Conceptual Knowledge

Strength Identification

Limitation Identification

System Understanding

Specific Measurement Index

Can accurately define key Al
terms (ML, NLP, LLM,
algorithm, bias, hallucination).

Correctly identifies tasks well-
suited to Al (e.g., data pattern
recognition, draft generation,
translation).

Correctly identifies tasks ill-
suited to Al (e.g., providing
original theoretical insight,
expressing genuine empathy,
making complex ethical
judgments).

Can describe the basic
connection between training
data, algorithm, and output
quality.

How to Measure (Example)

Standardized quiz or short-
answer test with definitions
and examples.

Case study analysis: Given a
scenario, student lists 3-5
tasks an Al could effectively
assist with.

Case study analysis: Given a
scenario, student lists 3-5
tasks where human judgment
Is critical and explains why.

Explain an Al error (e.g., a
biased hiring recommendation)
in terms of its likely data
source and algorithmic flaw.
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Rubric: Al-Literate Thinker

Pillar Definition: Understands the fundamental strengths and limitations of Artificial Intelligence

as a tool.

Maturity Level

Excellence (4)

Good (3)

Description of Student Competencies

The student demonstrates mastery and
nuanced critical thinking about Al's
capabilities. They can:

* Articulate the "why" behind Al's strengths
and limitations, connecting them to concepts
like training data, algorithms, and statistical
inference.

- Anticipate specific scenarios where an Al is

likely to succeed or fail, including edge cases.

 Explain the differences between types of Al
(e.g., generative vs. predictive) and their
appropriate use cases.

* Discuss the societal and ethical implications
of Al's limitations, such as bias or
environmental impact, with sophistication.

The student demonstrates consistent and
applied understanding. They can:

- Accurately identify and explain a range of
key strengths (e.g., pattern recognition, data
processing, 24/7 operation) and limitations
(e.g., potential for bias, hallucination, lack of
true understanding).

- Apply this knowledge contextually to a
given task or project, choosing the right tool
for the job and avoiding obvious
misapplications.

- Use key terminology (e.g., LLM, algorithm,
machine learning) correctly and confidently.

Fair (2)

Needs Improvement (1)

The student demonstrates a basic but
incomplete or inconsistent understanding.
They can:

- List a few general, common strengths and
limitations (e.g., "Al is fast," "Al can be
biased"), but may struggle to provide specific
examples or deeper explanations.

- Sometimes misapply Al, using it for tasks it
is poorly suited for, or expressing undue
skepticism for well-suited tasks.

« Use Al terminology, but may sometimes use it
imprecisely or incorrectly.

The student demonstrates significant
misconceptions or a lack of understanding.
They may:

- Treat Al as "magic" or an oracle that
possesses human-like understanding and is
always correct.

* OR, display uniform, undifferentiated
distrust without being able to articulate
specific reasons.

- Be unable to list or explain any concrete
strengths or limitations.

* Use terminology incorrectly or not at all.
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What Higher Education Should Prepare in Graduates for Effective Al Use:

-

» Asking the right questions to Al.
 Clarity in goals, constraints, context.

» Translate real-world problems into Al tasks.

L




Al UNUIMNITHAALNNA luan1LUBANANEN
What Higher Education Should Prepare in Graduates for Effective Al Use:

-

» Evaluate Al outputs for accuracy, bias, and relevance.

« Compare Al answers with other evidence sources.

» Fact-checking, triangulation.
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What Higher Education Should Prepare in Graduates for Effective Al Use:

-

+  drafting = human refinement = Al polishing.
« Combine human creativity with Al speed.

« Work in Al-human teams effectively.

L




Al UNUIMNITHAALNNA luan1LUBANANEN
What Higher Education Should Prepare in Graduates for Effective Al Use:

-

« Acceptable vs. unacceptable Al use.
» Understand how Al tools apply within their field.

» Fairness, privacy, and accountability.
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What Higher Education Should Prepare in Graduates for Effective Al Use:

-

» Comfort with fast-changing tools.

» Skills in self-learning new Al platforms.

L
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Primary Focus Theoretical Depth, Critical Thinking, Innovation, Broad Application Practical Skills, Job-Specific Competencies, Immediate
Employability

Knowledge Type Conceptual, Analytical, Research-based, Interdisciplinary Hands-on, Procedural, Industry-specific, Applied

Skill Sets Strategic thinking, R&D, Complex problem-solving, Leadership, Technical proficiency, Specific machinery operation,
Innovation, Digital transformation, Advanced analytics, Al/ML theory, Craftsmanship, Data entry, Basic digital tools, Renewable
Green economy strategy energy installation, EV maintenance

Target Audience Professionals seeking career advancement, career changers to high- Entry-level workers, Mid-career workers needing specific skill
value roles, Researchers, Innovators, Future leaders, Graduates needing upgrades, Those seeking direct employment in skilled trades,
advanced specializations, Managers, Executives Apprentices, Technicians

Program Length Typically longer (e.g., Postgraduate certificates, Diplomas, Executive Generally shorter (e.g., Certificates, Short courses, Workshops,
education, Short courses, Micro-credentials) Apprenticeships)

Learning Style Often more academic, project-based, research-intensive, case studies, Heavily hands-on, workshop-based, simulation, on-the-job
online learning, blended learning training, apprenticeship models

Outcome Enhanced career potential, Leadership roles, Innovation capacity, Entry Immediate job readiness, Improved performance in current
into R&D or advanced industries, Broader adaptability to future role, Qualification for specific technical roles, Higher efficiency
disruptions in current tasks

Cost Generally higher per hour/program (though subsidies for upskilling can Generally lower per hour/program (often highly subsidized by
reduce this) government)

Flexibility Increasing flexibility with online/blended formats, modular courses, Often flexible with part-time, evening, and weekend options for
micro-credentials, often designed for working professionals practical training

Role in Economic Drives innovation, creates new industries, develops high-value Supports existing industries, ensures skilled labor supply,

Transformation intellectual capital, steers national competitiveness Increases productivity, builds foundation for technology

adoption

Examples of Upskilling Al for Business Leaders, Advanced Data Science Certificate, Green Electric Vehicle Repair Technician, Advanced Welding

Programs Finance & Investment, Innovation Management, Cybersecurity Certification, Industrial loT Technician, Digital Marketing
Leadership, Bio-Circular-Green Economy Policy Specialist, Smart Farm Operations, Tourism & Hospitality

Service Enhancement
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coursera

education for everyone

Students want campuses to prioritize GenAl training

Leadership and

training should be part of degree programs.” (Agree or strongly agree)
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Global 939%,

Asia Pacific 94%

UNIVERSITY DEGREE

Europe 889% CREDENTIAL

Latin America and the Caribbean EELEA A Verifiable Credential with your
Middle East and North Africa  [EER degree completion information.

North America 83%

Sub-Saharan Africa 88%

UNIVERSITY DEGREE
CREDENTIAL

A verifiable credential with your

degree completion information.
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TRANSFORMATIVE LEARNING ECOSYSTEMS

FOR SUSTAINABLE = Credential Wallet

' CREDENTIALS

"Transforming Thai
Higher Education with
XOURIAN the Credential Wallet”

THE CREDENTIAL OF "A D/g/tal Solution for
LEADERSHIP AND MANAGEMENT SNt | . _
based on the successful completion of the Employablllt)/, FraUd 7z L €a d €rs h | p an d
following mandatory courses in the . W\ | Management
Leadership and Management Programme: Pre Ven tlon, and GlObal

ﬂ.ﬁ{icaiP [
This Is To (

Strategic Leadership Recognition :

Communication Skills for Leaders

&

UNIVERSITY DEGREE
CREDENTIAL

Emotional Intelligence in Leadership
Team Building and Management
Decision Making and Problem Solving

(Na

Has Successfi
The Course

A verifiable credential with your

degree completion information.

UNIVERSITY DEGREE
CREDENTIAL

A verifiable credential with your

degree completion information.




Individual Wallets as Data Hubs
Verifiable Credentials (VCs).
Decentralized Identifiers (DIDs)

Direct Verification

=

CREDENTIALS

o

r

UNIVERSITY DEGREE
CREDENTIAL

A verifiable credential with your

degree completion information.

UNIVERSITY DEGREE
CREDENTIAL

A verifiable credential with your

degree completion information.

Why a Traditional National Credit
Bank Might Be Outdated:

o Centralized Control and Data
Silos

* Lack of Interoperability and
Portability

* Limited Empowerment of
Learners

https:/ / digitalcredentials.mit.edu/docs/ Learner-Credential-Wallet-Specification-May-2021.pdf



Graduate Credential Wallet
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The issuer does not retain control—the student owns the credential.

(IFearner:

creates a VC

Verifier
Send Requests, Verifies

Presentation

No Central Database Needed

Credentials are signed by

iIssuers (universities) and

verified via public keys.
Interoperability

W3C VC standards align
with Europass/Singapore,
easing cross-border
recognition.

Privacy by Design
Students control what to
share (e.g., hide sensitive
data from employers).

Issue
Credentials

Employer

Register
Identifiers and
Use Schemas

Verify Identifiers
and Use Schemas

Verify Identifiers
and Schemas

Students: Enhanced portfolio and career opportunities.
Educators: Improved assessment and curriculum development.

Employers: Streamlined talent acquisition and skill validation.

Learner Credential Wallet Specification Editors: Kim Hamilton Duffy, Ulrich Gallersddrfer, [patiingdsachkingatt Lisle, Brandon Muramatsu, Philipp Schmidt. Copyright
MIT, Mav 2021
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Failing to prepare graduates for Al leads to:

: _ i 1dendu -I
. — JTUADLNRANIN

. - anaulanana
- - wsvulila

: - wanlauasnnslile



KNIT

anilunaJauaduadenn

o W di 66 = = Qs (-4 - U
%292 11599 ﬂﬂ'i‘U%"Vi"l%'fl"l%’L‘l/lS.IUIE!‘IJNRRWSTI"I%’L%’EI“&'

University NISATANARIR UM WAL

Y3 - 4 - - v
Excellence nsvadunzidaunavuiefinvosuwIIng Ay

Transformation

24 11.2.68 9.00-16.00

INIVERSITY CHANGE AGENTS

FuLAd auA1utT WA AYDINUI T naA e

inalnnasifeusnaoadia
NING) Tdagvidus:uu ”

¥
usspnglay SA.AS.UIS UNESINSG
(UsgsuaunssunNsauasun1sdanisAnsnaongie
wazwaunsruuAdemiefiananlusziuganAnen wanu Line OA
viauasuAN

dtineuddansensaenisgandnen nenAaas Weuaruianssu)
aungriou

U ﬁawszsqu PU 19 ANNUUAFIFNDIVDIBIE mmsq@uﬁﬂm 2 ﬂuum%qsm NFINWY

UET: 1

Tenir

Kodon 2 1€ov
“ - -l= T
msdamsgaudnu 1WalRUNANWY

2w ”
= o (T CIEEET
]

WWoWauunLaz1asuasvAngnIWYaY

"UNIVERSITY CHANGE AGENTS®
lkAuamUugauAnuInenIUSIINA IWDTULAADUUKIINENAE
danwlulaa uazAonuusungaudnwikuvavlanldagvgvdu

ussenslag g

¥ WFA.QS.3S56 1aAlwnsowus S
(NENAIAULASDUITMSWCULNIBIBWDIDNSE LD VANSS:AUDAUANUILKD
Us:inAlne (Aoon.) sovaSmsud umSnma‘un§Umﬁ)

uanu Line OA
IWDUDSUaLN
avn:wogu

® 021267632 do 124 @ www.knit.or.th

for Universi

University Excellence Transformation
aswguiimsiasuulan daauAnuiauing

University Excellence Transformation

asoruiimswasuudav d@audAnusiauina

KNIT

anUuNaIaUdIuaIuIa

% ;
- A

nagnsniswanlau .5’
N1SISUNISADUD QUFANU
WA WIJULEAUDOUKIINENAY

KoUDNn 4 1SV

KNIT

T
27 FomAu 2568
0 1Da1 9.00-16.00 u.
M >

lasvns

niversity
Xcellence il
ransformati ji

_ _ avn:gou '.‘,sn.ns.t'imﬁn nwins

as1Jguinisilaaundal &0
doaufinunounnc i)

UMI!VERS!

2
: ussenolay W

uanu Line OA
IWaudsuavn

University Excellence Transformation
aswginmswaguulay doauAnuiouina

University Change Agents #oUon 3 1390

F “ msSamsadiug

WaniswauuawKIdIngae

“ 30 nsnmAu 68 "UNIVERSITY
1>a1 9.00-16.00 u. ——

MEMBER UET University Change Agents

e
_NIDA =
CEIEIET—
N r~ —_— L]
= K AGENTS
—

. - R ..
KM dinuunavduDv

UovsIa

ussenglagy
sA.Qs.duua Nauda
(spvDSMSUAMEIBINSILA:NDMSUIUIIA dUUUNUNAWQUIUUSKISANAQS) | uanu Line OA
iwouosuaLn
avn:wgu

JoUMUIAULGU ; ; o B =
.. fu Kovus:yu su 19
0 02-126-7632 cio 124 ‘ @ knit@knitorth ‘ ‘.h '




LA for University Premium Trammg

,‘, [ W il w”

 UANYH

ﬁﬁﬁﬁﬁﬂﬂ?@LW@ﬂ”ﬁW@Nu"lﬂmu

:uu‘m 20-21-22 fN#©IAY 2568
2 199 LLTuRNITIBLeR5LAN UTe mm NN

N () ﬂ} Y
m?wmmmu uamnassun 21
918&12[ a}nﬁmw/ Zf ﬂ)nswmmgmsmnUmm?nusfr?m}wﬂ
W@V@’l gnny 'mmu@y'm SOSLYUTS WJ’N
s e b T

N\
AATUSNTTNNITUTHITAUSILASATUSII T TNITT
€ zﬁs?#:}?ﬁumm )

c_l_t‘

sy

TYRIAU

-
- 4
}m\

— Strategic Performance Indicator & Data Driven
- Decision Making

fAnsun$ nosau
19 Du1eu 2568
- m1sWindsugonia @ :
W uuam\)msuumaau o
& & ﬂ ansmnsmduuaﬂ
E o - b

-+ JuRAST 20 DauIBU 2568 a1 09,30
1.
.- ®AYUSYUNNSIA du 22 91ms 450 i
Liinueniin uasAeiy

lenmsus n}ﬁ\ﬁ 7
®E a g

Ul EAIEE




stoan ancaponss A0 [P SEGE El Q AR ﬂﬂ.l TGNt

- 2025 YEAR OF KNOWLEDGE MANAGEMENT CULTURE : TKMN
;fuaumsn 10 unuwu 2568 il 4

1:)a7 10:00 ..,11 00 u. ' MM nnnnnnnnnn “pavduav-navdunasin’

FOUMUIWUILAY avn:wsu @ ‘
02-126-7632 cio 101 https://forms.gle/8CboCrjukekkECWWT

smindounmonsd B2OMOIMSGGAIU

e - 5 20 warAmew 2567 =
ﬁfgkgéom iiase Mstofspsuile - m-nnt:I- 1:00 1 ' |
e o e, WAL, e N “fewua” Tasldnnug il ' '
dugvuovusanacidu

l@oun@aulal m il T Al .jy‘ 1 Wi : 18 SA.QS.DUDY dSSWFS llaru 'I'.l'l\.'ll'“-l-'lu %
“Aavauov-AaALUNYYIASIL” MRS EpptdiAbAupy ablasrugE Y Snlog pdi \. °’s’if‘ff’?"‘,i?.i‘lf:"’”‘?li’ffﬁii 2 = ' =
5 G d B d Sudvmsi 17 Gouigu A} '” il HH | il ' 4 e KNIT« - j AT rr | : ‘ . q-l H@J@'Iﬂ-l%ga%@m @Iﬂ
an eyon 1>37,10.00 - 100.u. £ =¥y ' “ D PRI TR R L e

MTWW ool TOPICS ngherEducahonChaIIéngég & ' ’ ‘ | | ;HM\ HHH H.‘ | E , 4 @@D@SS@@ @@

14 — =47

FACEBOOK (Livefll fullll 4 i% “\ERAM 8 = S

pe—— [ I——. = HRIITE S S gl

TOPICS ngher Education Challenge

“ soumdayuuavlkunulnalulad 5G

el £aA0 AIHKO0ARUH

“« powiitnedegaudinut 2028 ,’ | Al NSNS TR L AL U330d mHHoaHnn?
A LUUDLOIN NUD. ” R | ' ; ’

Julndsuusanssu

iwomsAnugaasna ”
P . - « pouRIN1Bdoaauinul zozk

\nutaau'laaulau > a\)-nawtytmamu" KNIT % ris y UuuavoIn NNa. ”

o *d

o (M) = 10 m !
= 9 M+ 093 a010UNdIAU03009010

g i (e
rweu eY-nesuey 4 e .-
B n(snc)=122 ,a
OR s o0
n(c) = & ] J
) #

) n(euo) = nm ne) F= [we ’
) ws i A i s 5 | WENEN1RY 3INNT ‘AdsaNas-Anedapae’ g;uwmmwﬁwmé’ﬂﬂwiﬂqmﬂizmﬂ... RNkl
B e S RS MG J ) s S o lau ufy uil 16 nsngrau 2568

N
Us:ssunssunisuiasgiunisaau#Anul " ns. gle/]rn8Yv E

(L

ine education

(ﬁTG

-

| b

JuldvAisin 21 unsi1Ay 2568 tk
12a1 13.30 - 14.30 u. [=]5::3 v

e : TKMN E “’3‘

https://www.matichon.co.th/local/education/news_5276838

.....

FOUMUIWULGL
amUuuAALAUDLUBVYID
www.knit.or.th / 02-126-7632 cia 122

Line OA: @knitofficial / FB: www.facebook.com/knit2003

avn: luauaauIau- Zoom

https://forms.gle/ AVXbtEa7p8cHyHC5A
“pavavov-navUlcycgaasny’

— 2
ISDOﬂ1SF\31U§
2AISWUUI
1N8138281V8VEU

usonanudSouov

2025 : YEAR OF KNOWLEDGE MANAGEMENT CULTURE : *
1dodulaaou

QaU Aavilng M
Auudanssuy

bl ; judrunawauusKismaans : -~
— — Y - g ) gty
SA.QS.Uuna nwins Mm@ nUsGNs:aulan : d N : o vy
-~ N . ¥ - C
G 5 7 - IPOMS 7 Q . LS T
20asSdviaviIsSNIsSAQIENSSUMISNISYQUfinul { -~ “paudAntingdovilaguminmstigndandIug [ : I : N ’
R - — . - - - _ .,' - - —~ vndumsasivassAusanssy i = ~ - 4
las nUSﬂU"lE)Sﬂ"lSU(I(I]UUI)(‘II'ISSI]II]SISHU§ (l.lH'lDl‘lﬂ'lﬂﬂll‘lﬂiuTﬂﬂWS:i)E)lJlﬂa]SUI!S) // watktgdsuulsvIuLAddUFoIAOAEDEHU” }] QY ugauus:zava WU:UU i
NSSUMSANUKISNENAURNSVATUICT

uwiSnendeinalulagws:oauINdI1suys ua:
adaUs:sIUNSSUMSUSKIS UWD. Buriys Toadvd

|5 un U1n U “13"5.“35] N
3 . L 0N |

[ 5udunsi 28 IuBU 2568 Tl
- 7 4 o = Wt ¢ [« 5
m daiuunavdauaIvyIvVYIQ 4 19a1 14.00 - 15.00 u. [ i B © - (
?/ . / ' ‘ * SusuoouTal du ZOOM liaz FACEBOOK (LIVE) 4 il l& D
VYWW.ant.or.th 927126_7632 ki i Eﬂ ' :mvnuadwilsauatuzAssuNSs
Ling@A; @kmtOfﬂCIGI MAT'CHON CO TH > 4 GamuuavuKIINgNaY
FB: www.facebook.com/knit2003 = LU V &
r AYASSU 1 =, s s ' z Sudvaisii 29 asnmAu 2568
7 . : i UNFNFNIYWRIY 5NN 'AdvaNI-AasLauaasny’ o @® Send message \& | Go0- 14004, :
@ avn:lwbgudoaulau " s (WS) a1 SV : iy ~ = v o u AN ¢ #Wius:uu ZOOM / FACEBOOK (Live)
; ’ . - : ¥ N A N =~ W
https://forms.gle/SdNWdDIreCf9Mztr9 10.00 - 11.00 u. fir & ; zJURISDICTION uﬂuqﬂuw’]’)ﬂﬂ’]aﬂd’]q ﬂq mﬂi»t‘nﬂ N u_numua\w:m:n;suum;mnsu 1/
B i Nl. IWEVOSIVADU KSalJudduKULUDIMSWLILIN?
duau QR CODE o o <
un
avn:1UguLTNISIuADASSY 13 5uUl1AU 2567 SWAIBYAIWUIGN >>>  A0NUUASAUONVONBIE &) &)
e WWW.KNIT.ORTH / 02-126-7632 do 124 rlv:,ewok:.lto;rgnolfggl_allzf-7632 da e 200
LINE OA: @KNITOFFICIAL / FB: WWW.FACEBOOK.COM/KNIT2003 FB: wwwa:)Jcebook.com/knn2003 E
@ Nz !UUUIV']S:]UI'\VF_ISSU aun:10yuooul ifad . . .u A '-
bt U QR-CODE U HTTPS://FORMS.GLE/EXCFSS21XUTMNJUS9 gv'?(m Kn@w'edA o Mana‘ ement @(_Lﬂml}@ g mm n a \\‘,'!_,;,.




Ikl for University

Special Projects

e Higher Education Credential Wallet  BusiNESS o

e Graduate Competency Update: ' _ANALYTICS,
DATA SCIENCE,
Emergency Management for ! AND Al
GGraduates A 0,
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