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01458271*

01458311"

aradiosumsigusymaumans 3(3-0-6)
(Introduction to Public Administration)
Nugu : 01458271

ANUVILNY WWIAA UALTOUTIBVDINSUIMSNUNIATE Timuns
NINMTUIMISUAENBHN1INTUIMNS TTRUINTTBIRANUINNA
SgussAaumaniveding

Definition, concepts and scope of public administration; evolution

and theories of administration. Evolution of body of knowledge of

Thai public administration
nqufosrnsuaznisiAsuutas 3(3-0-6)

(Organizational Theory and Change)
fugnu : 01458271
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01458312

vguiuarnisivAsutasossmsnnglianimndauiideuuadiy
audluRafussdmsuasnssuwimiluniswioundas nauijesdnis
ndnmslun1sdnnisesims weluladasaumanazosinsadelvid N3
sndula MsuseynaltlgaussAvglusgusemaumaniiasnmaliasey
Wlounans e vemMineuN1Ass Tassadnuuudditin ysennis
FEMINTRIUSTIUDIANTG NMTTYUSVDIDIANTS LAEMSINNITANING LAy
peRnIsSaSEzuayMaUAsuLYa

Theories and changes of organization under changing
environment, basics about organization and paradigms of change,
organization theories, principles of organizational management,
information technology and modern organization, decision-making,
application of artificial intelligence in Public Administration and public
policy analysis of public organizations, organic structure, integration of
organizational culture organizational learning and knowledge
management, intelligent organization and changes.
nsUITsuesdmsitliuamnarils 3(3-0-6)
(Non-Profit Organization Management)

aanduan warFsinAILvesesdnslikarnaiils Sadud
Uffuiussewinanindguasninionty vuiugIuvesuAnesdnisiil
warawarils asousgumsTamsesinislaiuarmaniils ddlugunis
294Ky MIRANNS warnInsIvasy ieliAinaulusdlaasiin
Ustlomigeaarieansisny saueunumuetesdnislivamnarils
MauMsiiies irswsiauardeny

History and definition of the Non-profit organization, focusing
on the interactions among public and private sector based on non-
profit organization approach. View of non-profit organization
management; in planning, operating and monitoring for transparency
and optimize public interest, and their roles in politics, economics

and society.
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01458313* n1sUIMIANNNLIUNIASE 3(3-0-6)

(Quality Management in Public Sector)
flugu : 01458271

wnAnfiugiuiertununn ndesdisuazmaiiaisafiuguain
A iUBIANITlUNASg wasnuawiunIwYty

Basic concept about quality; tools and technique about
quality; quality and organization in public sector; and quality and

competition.

01458314%  WeANTINDIANTIUNASY 3(3-0-6)

01458315

(Organization Behavior in Public Sector)
Mgy : 01458271

neinssulunpigssiulaanyana ﬁugmmaawqﬁmwﬂmnuﬂﬂa
yAdnnm o15unl 13391 waznssindula wodnssulunaigsedungy
ﬁugpwquﬁmimq’u fuau nsfnsedoas nedih §1une nsles
wazaudands  wazwginssuluninigsrauesAnts  TaseainaesdAnis

s,

Fausssuosdnis ulsuisuazuuuioiiieafunineinsuyd uazns
WabLuURIWRE MSARILNIANT

Behavior in public sector at individual level: basic of individual
behavior, personality, emotions, motivation and decision making.
Behavior in public sector at group level: basic of group behavior,
work teams, communication, leadership, power, politics and conflict.
Behavior in public sector at organization level: organization structure,
organization culture, human resource policies and practices, and
organizational change and development.
MsReansosdnininiy 3(3-0-6)
(Organization Communication in Public Sector)

MANN"S uazumﬁm*ﬁugm Tunsiasiesitignilunisdoansuagnis
ViR luseduasdnig Tnglimnudrfgfinssuiunisindofiears n1sdn

IANTS TAILSITUDIANTS wasDvdnavesan ntinaonluesfng Nasxane

* eirdiudye
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01458316

01458317**

nsUSUFuarnsUasuWaIBsdng welulagnsdeansuarnisdanis
Joyav13ans unumddyfidmarednanmuasanudiievessadnng
Conceptual and principle foundations for the analysis of
communication problem and practices at the organizational level.
Emphasis is on communication process and organizations,
organizational culture and influence of oreanizational environment
on the adaptation and change in organizations, technology and
information management, and their roles in enhancing the
performance and success of organization.
STUUASAUNARNDNIUIMISNUAE TR 3(3-0-6)
( Public Management Information Systems)
99AN15 NMIUIMsHALITANMssEuLeTeT1s Tassadne Hugiuves
wiAlUladaNauLYA MIASNITUUATAUNA STUUATUAYULAENTUING
BIANTT WAYNITUINITIEUUANTAUWA
Organizations, management, and the network evolution;
information technology infrastructure; building information systems;
support system and organization managing information systems.
N59ANITINGANTSAIlLAASE 3(3-0-6)
(Crisis Management in the Public Sector)
n’n'iﬁ’n,ﬁunﬁﬂmﬁ'maaxuﬁ'lmﬁsymmnﬁaﬂﬂmuﬁéw AQURoN1INEN
savdsiauudnsasisay msdanmsinganseldesiu nsseyinganisal
neuiiuazndnnsmsdanisinganisel funsunsdnnisingn anegilu
As¥anisinganisal Ininenlunisiedulafiofuliotngnnisel ns
MuRuRTANITInganIsel warnisUsediurudss  Msthunudises
gnidulUufiR msmuavinganisel nssiAnwilunisdanisingmnisal
Prevention and problem-solving of major threats in public
service provisions, basics of crisis management, crisis identification,
theories and principles of crisis management, crisis management
stages, leadership in crisis management, psychology of crisis

management decisions, crisis management planning and risks

** sreiynUa vl
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01458351

01458352

01458361

evaluation, implementation of contingency plans, crisis control, case
studies in crisis management.
MFINNTTNININTNYWY 3(3-0-6)
(Human Resource Management)
fugu : 01458271
gafufavainisdamavinensuywd  AUUANAIIENINNNTT
UimsemuyaRakasmsdanisninensuyed mihiivesnisdaniamineins
uywd aamusinukaznsinnmImineInsuysdseninyssme
The origins of human resource management. The difference
between  personnel administration and human resource
management. The functions of human resource management.
Labour union and international human resource management.
MIUINITUTNU 3(3-0-6)
(Labor Administration)
fugu : 01458271
nsrUIUNsUIMILIIUlusEAuNnAA W TRRLTRBUSINY
ANIINNU NSANATBINSINU @TaRnTs Useiudern uwazussnuduiug
Tutssmelny
The process of labor administration at the macro level,
focusing on skill development, employment, labor protection,
welfare, social security and labor relations in Thailand.
N1SUIMSIFNAUTHUNGULAE NTUINTNISARIUN 3(3-0-6)
(Comparative Public Administration and Development
Administration)
fugnu : 01458271
nawd] wuada Wawins anunwdagiuuaruunlduvenisuinis
SphawSouifiou amnssudidienisimun nguflunisuimsmsiau
unumvesnuimsmsimundymuazguassalunisiimunyseme
Theories, concept, development, state of the art and trend in
comparative public administration. Development discourse. Theories
indevelopment administration. Roles of development administrators.

Problems and obstacles of national development.

26



01458362

01458363

01458364**

N3IANITNIATY 3(3-0-6)
(Public Management)
Hugu : 01458271

UseIRUaEUUIARNITIANISNIATE AMULANANNTENININISUTMISUAY
n1sdants iWmuneveansianisniealy yiwfinisdansiidiavswasens
In1301ATE anMwIndeN wiihil nazuaunis wastyminisdanisnialy
Tuszuvuanisine

History and concepts of public management. The difference
between administration and management. The goals of public
management. Management theories influencing public management.
The environment, functions and process of public management.
Problems of public management in Thai bureaucracy
nsdan1sBanaynsluniaig 3(3-0-6)
(Strategic Management in Public Sector)
ugnu : 01458271

wnAnuasnquiiisatunsdanisdainagnsluniady wisslouas
wrdalunsdanisilenagns nszuiumsinnisilenagns nsdfne

Concepts and theories of strategic management in public
sector, tools and techniques of strategic management, strategic
management process. Case studies.
nsUIMIUNAiging 3(3-0-6)
(Thai Public Sector Administration)
fugnu : 01458271

WaLINsWWARLaENgEAuITUSTUUSIINTS WWIRANITUSMITIL
nasgadelva vdnnisuimissenisunuiy sYwuukarn1sa iy
Aeafunisuinissiwnisuiuiu tassadiesrunantifivesssuusnunis
UNUIMKAEFURUUNTUIIINUIIUNIATS visludaunans daugiiann
wardruviesiu Msvimsnusgiamisuaresdnisumvu Jgmszuy

19N IMBLAZUUINIINTG wAly

* §183UTUUR
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Development of concepts and theories about bureaucracy.
Concept of new public sector administration. Principles of public
administration. Typologies and operations about public administration.
Structure and authority of bureaucracy. Role and model of
government agencies at central, provincial and local, state enterprise
and public organization administration, Thai public administration
problems and solutions.

01458381  ANSUIMISITUARY 3(3-0-6)
(Public Finance Administration)
fugu : 01458271

wnRakarnguiAsatuniseds a1 unumvesiguialussuy
WIEENY $183U 8T A1Eens waznivesiguia nsliulvuionisnd
WAHANIYNUABIATHFNIVOIUTHLNA

Concepts and theories of public finance; government’s role in
economic system; receipt, expenditure, taxation and debt of
government.  Application of fiscal policy and its impacts on
country’s economy.

01458382%  MINAUNATYFNY 3(3-0-6)
(Economic Development)
Nugu : 01458271

fouarauMiITesTRANATYERY NauNug uAuaiuns
WwulaniaAsegio ngeinisidvlauasnaneiuady Muuunswaun
wswgioluatiolvl nsnszanenadsslovil AIwsINau wag s
AR ULYEE: NISANYT WaY @513 MITNBUENEINIWATYENY
sEFuNMNIA N1AYSTYEIANLaT NS antu/miieu glanans
way Msia Ysuwuddglumsiauiasygia: iWivangnsWauiede
Habu

Meaning and definition of economic development. Basic

theories regarding economic growth. Growth and Modernization

Theory. Modern economic development model. Benefit distribution,

poverty and development. Human capacity including: education and

** ey Unlvyg
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01458411

01458412*

01458413*

health care. Economic Stabilization in macro level. Civil society and
development. Institute, agency, geography and development.

Important issues on economic development and sustainable
development,

ameginlunads 3(3-0-6)
(Leadership in the Public Sector)
g : 01458271

wnfnuaznquiifeatunnefiin Useavuazunumuesiit fiun
yossunauazdvina msUssgndldaniediniteaiisudilanaznig
UszidumgAnssunsuinsdanmsluesdnisvessy

Concepts and theories of leadership. Types and roles of
leader. Sources of power and influence. Theoretical applications of
leadership to reach understandings and assessments of practice and
behaviors in public organizations.
naRRIBIANTSLALNSWALLLUAS 3(3-0-6)
(Organization Development and Chanee)
g : 01458271

ASTUIUMSHALIBIRNTS  MSBuFUlUSLASINSRAILBIAN T UL
msvden nsitadedym Mesenuwuudusaunsn wazmsUsediung
Tsunsunswamiesdns mslddaussumsnszdvdaonyana Ny was
89AN15 NMSUTEEUTUTLNTUNISTRAINIBIANIS

Process of organization development: entering into organization
development program and developing a contract, diagnosing the
problems, designing interventions and evaluating organization
development program. Organization development interventions at
individual, group and organization levels. Evaluating organization
development program.
nsuiuUgnannmlunasy 3(3-0-6)
(Productivity Improvement in Public Sector)

Hugu : 01458271

* s1eimuTulse
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01458431

01458432%

01458433*

wRnfetusannmluniady msidadedgmiundnain nsin
AR MLaznAgNSaU U AR wlunAsy

Concept of productivity in public sector, productivity problem
diagnosis, measuring productivity, and strategies for productivity
improvement in public sector.
auJosiuisatuulovisensisaue 3(3-0-6)
(Introduction to Public Policy)
fugnu : 01458271

Wauinsuardetn  Usen  wuudiaeslunisinsivviuloung
ars1smiy nazvaumsimuaulovie Maufiauulouis madsvidiueg
ulouy wazwansevuiiirensmunnisdlos insughe uasdns

Development and definition, types, and models in public
policy analysis. Public policy making process, policy implementation,
policy evaluation, and impact on political, economic and social
development.
N1SUINISIASINTG 3(3-0-6)
(Project Management)
fugnu : 01458271

uuaﬁmﬁﬂgwumadnWﬁU%w15Im5qn1ﬁ1unWﬂ%§ FUTINTEUIUNTS
MRy NsAEiuu Msfneusa  nsUsediuna warn1seRlasang
nsdiAnwAEatunMsUImslasInig

Basic concepts of project management in public sector
including planning, executing, monitoring, evaluating, and closing
process. Case studies of project management.
wedadsUSinamessusemaumans 3(3-0-6)
(Quantitative Technigues in Public Administration)
fugu : 01458271

nsuszgnamadadwinalunsdndulauasimsealymmie

SgUsvAmaumans

* seinuiulse

30



01458434

01458435

01458451

Application of gquantitative techniques to decision-making and
problem analysis in public administration.
msvssdiulasansluninig 3(3-0-6)
(Program Evaluation in Public Sector)

Wugu : 01458271

AUMNY TAQUITAA 1BULUR USELAvLaz JULUUTeINIRnn 1L
wardszidiunalpsanis  lnomseumquiinIsUssliuaninwndon Jady
W1 ASTVIUATT  WARER  NAGWSUATHANTENUVRILATINIG  ARBATU
nsfnudgyiuazguassadfroinsusziliulasimsuaznsiifin

Meaning, objectives, scope, types and forms of project
monitoring and evaluation. It covers evaluations of project
circumstances, inputs, processes, outputs, outcomes, and impacts
including important problem and obstacles in evaluations and case
studies.
nsuulsugans s lUUguR 3(3-0-6)
(Public Policy Implementation)

Hugu : 01458271

YDUUIY NBE FRIUUU NTEUIUNS Hafeigodenudniavesnis
ihuleuglUuiiR sanagnslumsinulounsluudRusensdfing

Scope, theories, models, process and key factors to successful
policy implementation, including policy implementation strategies
and case studies.
nsInan1sAINTAuElun1Asy 3(3-0-6)
(Conflict Management in Public Sector)
fugnu : 01458271

TiaunMarnuvany YSEguuann SULUULAENTEUIUNITTRINIS
Sansanudauds Jedefifdvdnareusyaninavesnmsdansmiudaud
nsvensautaudlussuusivnising

The evolution, definition, philosophy, concepts and forms of
conflict management. constructive and destructive conflicts. Factors
influencing the effectiveness of conflict management. Conflict

management in Thai bureaucracy.
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01458481

01458491

01458496

01458497

N1SIUUTEUIANS1ILY 3(3-0-6)
(Public Budgeting)
fusT : 01458271

LL‘U')%@LHB?ﬁUﬂﬂiQUUﬁﬁﬂﬁmﬁqﬁﬂﬁmB ATTHWRHIBUESNIZUIUNG
JUUTTLIUETGTTUE KA MTIVUTTN IS I VRIS TNy

Concepts of public budgeting, definition and process of public
budgeting, and public budgeting in Thailand.
5:Lﬁauigiﬁaﬁu@uma%’gﬂizmaumam% 3(3-0-6)
(Basic Research Methods in Public Administration)
Nugnu : 01458271

winuarsulouisidonnigussmaumeans msiwuadgu a1
sUsuUNIde MaeinqussasiuarauRgmy mausune
doya Msadeuvuasuny Mslesiuasiirnudeya msldaifdwmiu
AT MITPUTIBNU UBENISEUBHANTIY

Principles and methods in Public Administration, identification
of research problems, formulation of research objectives and
hypotheses, collection of data, construction of questionnaire, data
analysis and interpretation of statistics for research, report writing
and presentation.
L%ENLQW'::WN%’gUizﬂ'\aumam% 3(3-0-6)
(Selected Topics in Public Administration)
Mugu : 01458271

Fosawensisusymaumansluseduliynes shdeideavasuly
Tuwsiaznianisfined

Selected topics in public administration at the bachelor’s
degree level. Topics are subject to change each semester.
duuwn 1
(Seminar)

msiausuarefuseteiirauloneigussmaumans lusedu
Usueyes

Presentation and discussion on current interesting topics in

public administration at the bachelor’s degree level.
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01458498  UgywniiiAv 2
(Special Problems)

=

nsAnwIRuATMNTsUsEMAaUmans seRuUTyns uaziSuulses
= =
Wwoulusisauy

Study and research in public administration at the bachelor’s

degree level and compiled into a written report.

2) ﬁﬂaﬁmuswﬁmﬁusm"lu‘lﬂsﬁﬂ%wamﬁnqm
01454111  Sgemansidowiu 3(3-0-6)
(Introduction to Political Sciences)
vouTIBLazLuIAnIANIeTEAIans an1tunianisiilotnas
NSEUIUNTNIINITEBY JULUUNISUNATDIMAL RANNITAINIINISIT DY
Wauauarufduiusnianisios mnuduiudsewitslsemauaznis
UINMF3g0
Scope and important concept of political science. Political
institution and political process. Form of government and political
ideologies. Attitude and political interaction. International relations
and public administration.
01454211  nsidleauarnsunAsasvesing 3(3-0-6)
(Thai Politics and Government)
Nugu : 01454111
WauIN1IN UL IRAIansveInIsiissLarn1sunAsesvesing
dodovmunswgio deen uarTausssuiidrontsivdsunlamnemiufn
neAnssuuaranttumnisdlemedlvauarisuialve Jymuazuuildy
vosmswmuUszsUlny
Historical development of Thai politics and government.
Economic, social and cultural factors affecting changes in political

ideas, behavior and political institutions of Thailand and the Thai

government. Problems and trends of democratic development.
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01454212

01454221

01455231

01456251

Nouwinsiles 3(3-0-6)
(Political Theory)
fugu : 01454111

AuAANIINIsIfloesu sy nuiaudfydndadundngs
A3aRAnSTT 19 wqwﬁnmﬁmﬁﬁwﬁm

Political thought of philosophers from the time of the Greeks
to the 19" century. Major political theories.
vidnnisunmsesTiosiiu 3(3-0-6)
(Principles of Local Government)
fusu : 01454111

wwAnwasnnulfvafunisunasosiesiu nann1TwarFULUUNS
UnmsoavioaiulusireUseine vré’nmmazgmw‘umsﬂnﬂsaaﬁaaﬁu‘uaalwa
Hoymn1s Unesowasdiufunswauimsdedlng Snsfinwuenaniud

Concept and theory of local government. Principles and forms
of local government in Thailand and foreign countries. Problems of
local government development in Thailand. Field trips.
rrwdidosumsuduiudsywinssme 3(3-0-6)
(Introduction to International Relations)

w7 |

LL‘u'Jﬁﬂ“ﬁugwmammﬁuwuﬁi:mww‘i:wm JadufiAvadesty
AuduRussEndnaUsyina wdesilolunisanduminuduiudsening
UseinA Wauinsvesmuduiussenineusema lussuunisidiosiay
wivghalantagiu

Fundamental concepts of international relations, factors
associated with international relations, instruments of international
relations, the development of international relations in current
world politico-economic system.
udidesumsemgineuagnseuaumsyissa 3(3-0-6)
(Introduction to Criminology and Criminal Justice Process)

UYseiannudunivesivnonvgiine) aAuvNIsuasUssnnYes
pwgnssu Tassadenmedsnuiiinadesiunmafnevginssy 35nsiiv

TTuTeyaatiRevyINTIU WORNTINOYINTIN NsUpIuDYINTTY
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U%’wsymaammgm%a N3adlny nsUGos

URRBEN S A0 unymugs
=f =
w‘ﬂ"m‘aaqﬂssmumsqmsswwaww

History of criminology.

Meaning and typol
Social structure in rel

ogies of crime,

ation to causation of Crime, Collecting
methods of criming|

Phil

statistics. Criminal behavior. Crime prevention,
0sophy and ethics of Punishment.  Treatment for offenders.
Roles and duties of Criminal justice process





