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01132111  W&NAISIANS 3 (3-0-6)
(Principles of Management)
LUIAALAZITAUINITNNNITIANIT  IIUNITAIANT amwanﬁaumﬁﬁjﬁﬁ]ﬁﬁwaﬂizwvﬁiami
Jn13g3ie 93usTIIMegIRILAT AL URNYEURDEIALYEIDIANISTIAY UNUMALTTINIanIS
IAN5YRIFIANTT NMAAFULD N153UKL N15TRBIANT NsTmbuagnsAIvay
Concepts and evolution of management. Managerial jobs. Business environment
affecting business management. Business ethics and corporate social responsibility.
Managerial roles and management functions of managers. Business decision-making,

planning, organizing, leading, and controlling.

01132142  §SAAUATANTNULINRDUNINGWNY 3 (3-0-6)
(Business and Legal Environment)
ANNUINRBNNNNYVLNEVDITINT - ALY fian UarUITLANYBINAWLNY  NTEUIUNIT
gfisIN M3sziudefinvinumauarayglagainisuena  ANUSURANIINgMaNevessia Tu

3 L]
%

AUFN 9
Legal environment of business, definition, sources and classification of law. The judicial

system, dispute settlement by court and arbitrators, legal liabilities of business.

01132221 WARNIINBIANS 3 (3-0-6)
(Organization Behavior)
WANNISINDIANITNUNG Wi dnvazlassadiwesssinmsuuumenisuazlidumenis
noAnssuvesyanaLazngunsfend megdle Aunedeuifiiuesinis msudluanudauddy
BIANTT MINUIBIANTT
Organization theory and design structure of formal and informal organization. Individual
behavior and group perception behavior, motivation process. Environment of organization.

The management of conflict in organization. Organization development.

01132222  N13IANTNTHEINITUY LY 3 (3-0-6)
(Human Resource Management)
Nugu : 01132111
vdnuazisnsiidunusuyaans Weladuaaszdvinmlunsiiny mseduaieiy
uazdsgla nsiuatas madadon msussquarisaRs MsfinsanauRa LTy sudeuite
wiatla N15dun¥el nanITNMsAnAIAReUWIY alaRn1T USMIvnaAsugRakardeeuliun

NUNIY

*

*
e3vUiulse
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The concept of personnel management. The role of recruitment to recruit potential
employees. Morale development and motivate employees. To recruit, select and profile
employees. Disciplinary, promotion, fringe benefits action. The selection procedure, plans

of remunerations involving welfare and physical security.

01 132231** ﬁaaﬁqiﬁﬁ] 3 (3-0-6)

(Business Statistics)

nstdmgeuarisnismadifunldluniegsin myladinans waen1snseatevesdeya n1suan
waseuaiu MIdudiegng MeUssatsaudesiu mIvedevauLfigi mviageu
lAauAIs  NITIATIERANNLUTUTIU  MTIATIZAAIL0AN0BIAZENENTUS N1sWeNTalLayatA
UDUNITUUATN

Statistics theories and methods for business application, central tendency and variation
data measurement , probability distribution, sampling distribution, confidence interval
estimation, hypothesis testing, Chi-square, analysis of variance, regression and correlation,

forecasting and nonparametric statistics.

01132243  gsnauaAzANUTURRYBURDRIAY 3 (3-0-6)
(Business and Social Responsibilities)
unuw whil wagarwiiuiinveuesgsiafifedinn wanszvuvesanin  windewiidrens
USMNIFIND NINBUAUDIVRITINAAOAUADINITVDIFIAY 1n8 AL TiUTIANUTURAYOUVDITINT
fislienguynnasng 9 1iuA gnén wilnan ammu anmwandey uazUsznanA
Roles, functions and responsibilities of business toward society, environmental impact

business, business response to social need and stakeholder management.

01132311  n15AANTEINIY 3 (3-0-6)
(Office Management)
Nugu : 01132111
WAnLUNY kaENTIANTATNNUBEITIUTEAVITAIN ATUAITUTIU LENAITUUUATNT NTHEN)
wazAgue M3dnvisulszana msdniiuenas n1sindeunasUssunduius
Operation of efficient office management. Various filing systems, office stationary,
budgeting, business correspondence and public relation.
01132312** N131359179 5094539 3 (3-0-6)
(Business Negotiation)
wnAakarnuiiAsdestunsasndesemisgsfa Jadelunisesaseses nszuiunis
1959We509 MIAATEsiaaIUMSE] WilensaUNTIaTsoses msltutinglasauaznaisly
N13L239101BTDINNGIND UUIMNNNTATINRNETBNNGINA0E1TTu5TTY TEnItlFAnw
Concepts and theories related to business negotiation. Negotiating factors. Process of
negotiation. Analysis of situations for making negotiating plans. Persuasion and business

negotiating tactics. Ethical approaches of business negotiations. Case studies

X%

gvUTuls
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01132313~ N15A0E1509ANS 3 (3-0-6)

(Organization Communication)
Nugu : 01132111

mjuﬁﬁﬁiy‘uaami?amﬂuaﬂﬁﬂi WUIAR UENNTT ﬁ]’%aﬁiimmzmwﬁﬁﬁaﬁaﬂ Vinweiisniu
lunisdeansegaiusednsnnluesinsiveuazesdnsgsiasenindseina  msdszendldlunis
Wann Meuay warnsudlatymueanisdeansluesdnis

Importance of communication in organization. Concepts, ideas, ethic and theories
needed for effective communication. Important communication skills needed for both Thai
and multi-national organizations. Applying skills for planning, developing and solving

communication problems in organization.

01132314  @NINLINRBNTIND 3 (3-0-6)

(Environment of Business)
Nugu : 01132111

UsseIMAvesgsiavh 9 U anuduiieveuvesssiadediay SvSwavesanmwandenmadsay
wiswgha  uazmsdlosuusig o vesandugsialne msUiuussgsRalidriuanmuwandend
Wasuwlas msfsandangdedsdulaeiiag 1

General business atmosphere, social responsibility of the business institutions, the
influences of social, economic and political environments, business development to coping

with environment change and general legal aspects.

01132315  A1sdaNsasAANilugsia 3 (3-0-6)

(Knowledge Management in Business)
Hugu : 01132111

ANUMINEUALANUAIAYYDINTIANITOIAANNT ToYa anTaumA NTEUIUNIINITIANTTAINS
msafsesnug yunedudumein yuueddusimuesinig yuuedumunisdanis nsthluld
nmsUssdliunanudisa wazdadedfnurisnnudisa

Definition and importance of knowledge management. Knowledge management
process. Knowledge creation. Technological perspective. Organizational perspective.

Management perspective. Implementation. Success evaluation. Key success factors

01132321  AISWAINTWNEINTUYWE 3 (3-0-6)
(Human Resource Development)
Nugnu : 01132222
WWIRA MANNTS warduUsENouTeIMIRRLINeINTHLLglLaRNT UNUIMYBIInNISenu
Waninensuyed nseuIumslunsiaumsneInsuyye
Concepts, principles, and components of human resource development in an
organization. Roles of human resource development manager. Process of human resource
development.
01132322  MISUSWNSANABULNU 3 (3-0-6)
(Compensation Management)
Nugu : 01132222
NaNLazUlyuIgNITTIWAINN AINBULIY UTELANUDIAIIN AIRMDULNY  A1SAIAUATIENT
918 WBN1TUTUIATIANES AMBULNY NMSRANTANANAAILTOU WaznSIaTannIs

**
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Principle and policy of wages and salary. Compensation, other form of wages, salaries
and compensation. Payment design. Planning of wage and salaries structure, incentive and

welfare.

01132323 AMMFURUSTUNTIIU 3 (3-0-6)

(Employment Relation)
Nugu : 01132222

HadeiAtesiuanudiuslunisiisnu ssdnsveshegnins mstasareses nsineay
uazsfudefinvusany msthssigmwineu unmuinvesss Wleuefeduauduiugluns
anueg1lusEanEam

Factors concerning employment relations. Employee’s organization. Negotiation.
Employment contract and conflicts resolution. Morale. Role of government sector. Policy

related to employment efficiency.

01132324  a1efiluasdnisgsna 3 (3-0-6)

(Leadership in Business Organization)
Nugu : 01132111

USunvesnizgimsssialugalaniadng nsdanisuaznieg dhvuuuifaiuupaiadn
Srunauazdvina fiuuudadu fihswalt fundnagnd wwalduamedihlueuian matinig
Lﬂﬁammamasmwﬁmu

Context of business leadership in a globalization era. Managerial and leadership.
Classical view of leaders. Power and influence. Traditional leader. Contemporary leader.

Strategic leader. Trend of leadership in the future. Leading to change and followership.

01132332 msiwmsidelSnaniianisdndulaniegsia 3 (3-0-6)

(Quantitative Analysis for Decision Making in Business)
Nugu : 01132231

MRSl gRdwTinaniienmuilyvingsia  uwAnuaznsUssgndlilusunsy
Bady mslengianalirensisuilas wndesdedmiunsdndula uwusnsdadula A
Wandy Msirzidiasones NTIATERNISAON  WUUIE8INISTUET NMIAIUANALAAIAAS
N1391A0ENUNTIRAE NG BTN

Roles of quantitative analysis for business problem solving, concept and application of
linear programming, sensitivity analysis, decision making tools, decision tree diagram,
probability, queuing, Markov analysis, transportation model, inventory control, simulations

and game theory.

01132333  szuUasauWAiion1IanIs 3 (3-0-6)
(Management Information Systems)
Nugu : 01132111
mﬁfﬁ’mmﬁa;&aLLaxmsaummﬁamﬁmLquLLazﬂﬁéf@ﬁﬂﬁuaqﬁmﬁ MsInn1sinalulad
ATAUNALAENINGINTTRUA  NITIANTTIFUUFINAINS Msmdlvddiannsetind  ASTUINANS
maqsﬁaLLaxmiaaﬂquaqﬁmlﬁamiuﬁdﬁﬂmEJa1v?faﬂwﬂ,ﬁifﬁzuumsaummsmﬁa%aﬁﬁu

Managing data and information for planning and decision making in organization.

**
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Managing information technology and data resources. Knowledge-based system
management. Electronic commerce. Business process and design for competitive

organization, utilizing information systems with ethical manners.

01132334  NITIATIRITUVIUGIND 3 (3-0-6)

(Business Systems Analysis)
Nugu : 01132111

wATdANTIATILA  Wazoanwuuseuuu  msthszuunuldly ﬂ’lﬁmi’lzﬁiBUUﬂuﬂﬁ]ﬁ;ﬁu
NseRNKUUTEULNUABNIINES nsidenldaeuiiunesiinunzauiuny MsauaukaznISnY
muvasnfbvesteyanesimesiazaiuuszney fnmsdnwiuenaniud

Techniques in analyzing and designing business system, application of the system,
computer system design, selection of computer system suitable for business, control and
safety for computer data. Field trip included.

01132335 MIUsELlATINIMINEIAR 3 (3-0-6)

(Project Evaluation in Business)
Nugou : 01132111

M3UsBLEUlATINITNINEINT - AIUNTIANIT NITHER NS NMISHIAIN NI1TUARINT LAZAMAT
MBATHFNVBIATING - MIAINAIMBULNUYRLATINIT  ngMnaeinIsandula T8n1sdnwsey
NU MSANYIATMULNZANURILATINTN A UIIATA waranmwIndeniivzsnglinng
afiunulasinisitlaeegsfivsy@nsnm

Project evaluation in business concerning management, production, finance, marketing,
personnel and economic value of project. Calculation project benefit, decision criteria on

project preparation, feasibility study and environmental effect on the project operation.

01132336 N13WENIAFINQ 3 (3-0-6)
(Business Forecasting)
Nugu : 01132231
Bnswensalanunsainigsia IEmameaifuasnisUssend Mgkl
anduiusLaENITINNRY NTIATIZVIBYNTUNIAT NITEITIUALNAABUARIA wuudraesiildlunis
wensalgsRandsngunnginssunsBenl  msaiauuudassuarmaiianisiiass 38m3
WYINTAUNBBY N15UTTIUNARAENTUTUUTINTNENTD]
Methods for forecasting business situations. Statistical approaches and applications.
Trend analysis, correlation and regression. Time series analysis. Market survey and testing.
Behavior-based forecasting models. Model building and simulation. Indirect forecasting
methods. Forecasting evaluation and adjustment.
01132339  wialuladasaumeiianisindulaiBegsia 3 (3-0-6)
(IT Application for Business Decision Making)
nénnsuszgndmalilafmsaundluiundegie  nslilvsunsueoufinmefidesiulums
Answitoya  wardrduladgumagsin fugumsesnuuuuasitaungiudeys  omsld
Usglowillumsaniiugsna
Principles of IT Application in business context. The use of principal software program
for data analysis and business decision making. Fundamentals of database design and

development to support business processes.

**
RUERRRN TR
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01132342 T¥UUAERINTTING 3 (3-0-6)

(Business Tax System)
flugiu : 01132142 v3e 01453111

anuddrasmBensdemsiauUsema  wdnmsUitRuasisdafuamBensiia e
FURAYEUNINNIERINTVBIUARAKALTININNUTENIATYINT AEAaNINT massnanfinuazndi
Jafiulagesdnsulmsauiiosiu

Role of taxation on country’s development. Principles and effective tax practices, tax
liability of individuals and businesses under the revenue code, custom tax, excise tax and

taxes administered by local sovernment.

*

01132344 AnNWINFaNNINNg UNEANATEEUILAA 3 (3-0-6)
(Legal Environment on Consumer Protection)
Nugnu : 01132142 e 01453111
NYVUNEFINIIWILANUTURRYOUTOMUENER Finvthedumuazuinmsdeduilna ngves
AUSINA N13AIUANNITIHYAN NSATUANAAINEUAT NMTATUANTIAT NTATUANINATIIUAUA 13
dosfumsynun nsdaaiunsudstuiidusssumagsiia msduasesiusian dmsuaudiame
2819
Legal aspects on product liability, consumer’s rights. Consumer protection in the field
of advertising. Consumer protection in the field of labeling. Price fixing. Industrial goods
standardization. And monopoly, promotion of fair competition and fair trade. The
consumer protection of the certain products.
01132412  N15AANTSTINAVUINERY 3 (3-0-6)
(Small Business Management)
Nugu : 01132111
ANUMNELATUTEINNYDITI VU INL DY m‘ﬁmiwﬁmmLfJubLUVLéMﬂ’]ﬁmé?dﬁjﬁﬁ] dnway
wazlgylunisdanisouyara 1SR NISEER  N159ANTTYRsgIRaYsENauNITHARAUALAL
U3N13 SUDINI0R1AbUGSAT
Small business definition and type of business, feasibility study in establishing the firm.
The nature and problem in personnel management, financial, production and operation
management for product and service, involving in marketing area.
01132413  N15IANITLANAYNS 3 (3-0-6)
(Strategic Management)
Nugu : 01134211 wag 01131211 wie 01132221
nagnsuazuloviemegsin  msliesgidgmieglunssauzvesiinnis  uieldlunisns
wnunsLlivnuliussaiadmungvedgsia
Business strategy, policy and problem analysis by managerial level for business
operating plan implementation.
*%*
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01132414  msSamsAavnausnAg 3 (3-0-6)

(New Enterprise Management)
Nugu : 01132111

mMsdase 35S LLa:{]wvmﬂuaﬁamﬁﬁ]LLsﬂé’i”’ﬂ ﬁ;ﬁﬁuﬁﬁ]miﬁawszmﬂ@m N3IAMIUYY
nssfiunuiiovesumsdnasy MRy MsTesnLarMIeTe Rl dWemeany
WMUZaNvslATINITeIge

Functional and organizational structure, management of new enterprise. Problems in
operation of new enterprise. Funding, promotion procedure, planning, expansion and

project study.

01132415  msdamsasdmsiitentsizeul 3 (3-0-6)

(Management of Learning Organization)
Nugu : 01132111

ANENarANLEAT IR IR AT o3 FEuY nszUIUMITILIBIANSLieNsFeS
nszvIunswanaAL; nsuusluanud wasnisiausluvssendlunisuimsay dnuae
Lawﬂzﬁﬂﬂ%ﬁsﬁusuaqmﬂﬂuaqﬁmﬂﬁamiﬁaui AleumeInus ﬁwﬁumaaﬁﬁmﬂmzmﬁ
Temwne  nsdeans N15telowedAnINg  ANUMKIANIEYRINTNNY  LaENITENTEAUNANIT
Ui iR

Meaning and importance of learning organization. The development processes  of
learning organization: knowledge acquisition, knowledge sharing and knowledge utilization.
The characteristics that indicate the level of learning organization: cultural values,
leadership commitment and empowerment, communication, knowledge transfer,

employee characteristics and performance improvement.

01132416  msdamsaruasuuaadeysannis 3 (3-0-6)
(Integrative Approach in Change Management)
Nugu : 01132111
nsdansmswdsuuvasmeldviuniiinan - nlnseidoyaiitengnszuumsdanisnis
Wasuulas m3danismuiuamisuivguesassgianeiisuas maiaumuiumauilvel s
W@umaemg‘ﬁu LLU’JWNL%QU\J?QA’]H’HLW@ﬂ’]iﬂ%’]ﬂﬂaEJﬂ’l‘W“Ui’N’eNﬁﬂ’ﬁIUﬂWﬁC‘]aUﬂuaﬁﬁaﬂizLLEﬂIaﬂ']
Afmluagsyuuiasugianaiies
Management of changes under dynamic context, Data analysis leading to change
management process, Management under the philosophy of sufficiency economy and the
“New Theory” of development, Sustainable Development, Integrative approach to set an
equilibrium within an organization in responding to both globalization and sufficiency
economy system
01132421 N1TINURUNTHEINTNY Y 3 (3-0-6)
(Human Resource Planning)
Nugu : 01132222
MINEUNINENTUYElidonAd et UK UNAYNEDIANT annwIndeuneuenkazngly
29AN1T NMTAATIZAUAZAITNEINTATATIANAT NM1FIATIZRY waznsuildgmsumaau
Human resource planning that aligns with organization’s strategy, external and internal
environment. Manpower analysis and forecasting. Job analysis. Manpower problems

resolution.

**
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nsUIMIHan1sUf iR 3 (3-0-6)

ﬁﬂgumaﬂuﬂWiu'%msmamiﬂﬁﬁ’amuuawqwﬁﬁLﬁ'm%’aﬂ naginIsIaNan sUURNY N3
MUY InATla wagMIsanLUULUUNAgeUIUstiunansUf TR mellnseiyadnamiay
iruad tngldisn1sdauiinamazininer Jymlunisegeuwasnisusnsuan1sufumau

Performance management process and related theories. Criteria in performance
evaluation. Planning, techniques and test design for performance appraisal. Personality

and attitude assessment using quantitative and psycholosical approach. Problems in

153NS tagmATiAT1ae 3 (3-0-6)

(Management Simulation Techniques)

ngufuasiadanuilasduveinisianisinedivetiadiaewmasinud  weanlduityminig
IAN133ININN) N9MTRY NIIRAIA AITIANTT waNISHER InsAnwINenanIun
Theory and fundamental techniques of management simulation and games applicable

to business problem solving in finance, marketing and production. Field study included.

ANINUINRDNNNNNUETENTNUTENA 3 (3-0-6)
(International Legal Environment)
Nugnu : 01132142 vi3e 01453111

noranegshafiunsteriAudsrriaUssna  madduddn  nisdsdudeen  wBns
AANINT MBAANINT N15AMUTENINUTENA AAARUATIANUTENA NMIAIVANNITUTITINRUATY
nslidudensisgninasema  nmsfiutussninassmavesaaensy - JgmanSvedgsia

Legal aspects on international sales. Importation and exportation of goods, custom
procedure and tariff. Transitional investment (direct and portfolio) International monetary
market, foreign exchange control, international credit facility, international loan of private

sector. Tax consideration of international financial transaction.

anmuIndeunengvIeniwdgdunisteyyn 3 (3-0-6)
(Legal Environment on Intellectual Properties)
Nugu : 01132142 e 01453111

ngvinegIiaiidie Avdtns adowmnensé Avavs msvesumduaseddvd nisleudvs
waznsazilinanoningdulunstyan

Legal aspects on patent, trade mark, copy rights. Procedure of application for rights

conferred. Assigcnment and infringement of intellectual properties. Licensing system.

01132422
(Performance Management)
Wugu : 01132222
performance management.
01132431
Wugu : 01132332
01132441
NSNUTENINUTZINA
01132442
*%*
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01132451  gsnaszwinelssine 3 (3-0-6)
(International Business)

NANKUIAINAR Tnquizasd wardsn1sanliuginaseninusemealuan nkndouuaATegia
dr M9udlowedgenaseninlseme N13MMuAlATwEiedAn1s NSMMUALlEUIERAZUNLNNT
Fudununwnunsi Mskan Msman Msyara wagszuuteyailensuivnsgsiasening
Uszna Tuanmuandeutiun

Concept, objective and international business practice under international economic,
social and political environment, organization structure, policy formulation, international
finance investment, production, marketing, human resources and management information

system under current economic environment.

01132452  MsUSWISBUTUWigY 3 (3-0-6)
(Comparative Management)
annwindeululseinade 9 TnadensiegUuuunisuimisgsiaegnsls GRITAEIRE
UImsgsialulssmaingg lnaFouiisuiiiodinneiqauds qageu vesnsumsluguuuusiie
A comparison of management in cross-cultural context, domestically environmental
factors influencing management styles. A comparative analysis of strengths and weaknesses

of management styles in different countries. Case studies applied.

01132490  @wnaAnE) 6
(Cooperative Education)
msuftRnuludnvazninnuinsmeulassnuildiuuevmng  aaeasunsdmimenu
wazN1TUNLAUD
On the job training as a temporary employee according to the assigned project

including report writing and presentation.

01132491  seifeuisideugiuniegsia 3 (3-0-6)

(Basic Research Methods in Business)

nanuarszdeuisn1sidenegsia nsmvuadym MsnesuluuiieY mﬁc-‘ﬁgﬁmqﬂszmﬁl,l,az
auufgiu nsiiuniuTideya  nisadauuudeuany  msiesizikazfienudeya  n1sldads
dmMIUNITINE  NMISTLUIIBIIURASNISLEAUBNANITIE

Principles and methods in business research, identification of research problems,
formulation of research objectives and hypotheses, collection of data, construction of
questionnaire, data analysis and interpretation, application of statistics for research, report
writing and presentation.

01132497  duuwn 1
(Seminar)
miﬁ%auaLLasaﬁﬂiwaﬁﬁaﬁmaﬂamqqiﬁﬂmzﬁuﬂ%agzw%‘
Presentation and discussion on current interesting topics in business at the bachelor’s

degree level.

01132498  UsymiiiAw 3
(Special Problems)

= = = =

nsfnwAuAivnigsia seiuliygnswaziousoudeudusenu

Study and research in business at the bachelor’s degree level and compile into a
written report.
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01132101  gusznaumsiulud 3 (3-0-6)
(Modern Entrepreneur)

WWIAANITUIIMTEINREAlaNIATAN UNUIKAEANEIAYYRINITUTMTIRAEA MY
afUsENoULarNITULNLgSAY Mawseunioudmsuniaiduiuszneunis mslmsgiaig
Hululsmsgsiia msuimseandes

Concepts of business in the administration in the globalization era, roles and the
significance of modern business administration, business plan elements and writing,
competency preparation for being an entrepreneur, business feasibility analysis, risk

management.
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