ﬁé’ﬂg{ﬂiﬂ%msqsﬁ%ﬁmﬂm &11BINIFIANTT
ﬂmw%msqsﬁa NHRINYIFYLNHATANHAS

wé’ngmﬂ%’uﬂgo .. 2549

A1a5U1Y5189%1

132111 %ann139AN"3 (Principles of Management) 3(3-0)
LL%’Jﬂ’J’]lla@Vl’]x‘]ﬂ"l‘i‘i.l%ﬁ’]iLLﬂtﬂﬂi'%'@ﬂ’]iﬂ’ﬁ{]‘@’lﬂ’ﬁLLUU%ﬂU"Iﬂ’]ﬁ(ﬂg ni3
FAMINNUWINRHIFURUT S2UUTNT lassaiuansuzduiugsfadszinnes g
LLazﬂﬁwﬁﬂﬂaqsﬁaanwwéaLL’J@1ﬁTauﬁﬁﬁﬂ%wa@iamsu%msﬁqiﬁa NITUIUNITIANTT
wazwinffiddmaas wnudms
Concepts of administration and management, scientific management and
human relation approach, bureaucracy system, business structure, function and
classification, the influences of environment to business administration, management
process and executives’ significant roles and activities.
132142 ﬁqsﬁmmmmwmmé’faumongwmg (Business and Legal Environment)3(3-0)
aﬂ’IWLL’J@]ﬁaﬂJﬂ’]\‘iﬂgﬂﬁJ’]EJ°1]E]<]D;§?]’% ANURNY ‘ﬁlﬁJ’I LLE\]Z‘IJ?ZLﬂY]‘IJE]GﬂQ%N’]U
NIZUIHNILYATIIN msszﬁ'm?aﬁwmimmaLLazmgtyﬂ@l@gmmmaﬂma AN
AAnINgnanvaInIia lududnd o
Legal environment of business, definition, sources and classification of law.
The judicial system, dispute settlement by court and arbitrators, legal liabilities of
business.
132211 wqaﬂiiuadﬁnﬂi (Organization Behavior) 3(3-0)
WANNITIADIANIIAIANGBYAN99  aNwmzlATIEIIV0I8IANMIUULNIINS
waz laidunianng wqamsmaaqﬂﬂauazﬂﬁjwmﬁﬁwj ﬂ’]ij}dl’i] FIuasoy
figanuesams mautlaenudaudiluasdnis minamwasdny
Organization theory and design structure of formal and informal organization.
Individual behavior and group perception behavior, motivation process. Environment
of organization. The management of conflict in organization. Organization

development.
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132221

132242

132243

132311

m‘s%’mm‘m%'wmnsmwﬁ (Human Resource Management) 3(3-0)
Ay : 132111

%é’ﬂLLazﬁ%'mi@ﬁLﬁumuﬁmqﬂmm Wassuaslseansawlnnsrinemm
mna’%wa%ﬁwi’mul,l,azﬁdgﬂﬁ] MITUFNAT MIAGLAEN NIUTTY WAZUAIRT M3
NvananNdanNTey suisuing wnefla nssuAEal BEANITNIRAAITNS
Aaauuni ]IFANT UIMINAIERauassIaulAuininu

The concept of personnel management. The role of recruitment to recruit
potential employees. Morale development and motivate employees. To recruit,
select and profile employees. Disciplinary, promotion, fringe benefits action. The
selection procedure, plans of remunerations involving welfare and physical security.
3¥UUNNHBINI5INT (Business Tax System) 3(3-0)
Awgu : 132142 wia 453111

AnudagIaInBandenINadszing wanmIduaussisaannunns
onsna ANUTVAATEUNINBINTVBIYAAALALTINIAWLTENRTHYINT M
AanINg miaswadauszmBnsaiulagesdmMILswIsE WA

Role of taxation on country’s development. Principles and effective tax
practices, tax liability of individuals and businesses under the revenue code, custom
tax, excise tax and taxes administered by local government.
53NUATANNTUHABOUGDAIAN (Business and Social Responsibilities)3(3-0)

NN WA LLazmw%'uﬁwawaoﬁqiﬁﬁ]ﬁﬁ@ia&mw NANIZNUVDIRAIN
LLaﬂﬁawﬁﬁ@iamm’%msgiﬁa MIABUAUBIVBITINIABANNABINTTVDIFIAN lagas
1jaLﬁuﬁamm%'uﬁ@"ﬁamaagsﬁﬁ]ﬁﬁ@iaﬂéjuqﬂﬂa@m 9 ldun anén wiknau gaanu
FNIWLIARDY WazUILNATG

Roles, functions and responsibilities of business toward society,
environmental impact business, business response to social need and stakeholder
management.
NN3IAN1IEWNIIW  (Office Management) 3(3-0)
bz : 132111

ADENAWNG WAZNITIANTERNNWLNYILENTA N I UEITUIII
BNEIULLEN Y MIREQUATATA I MITarineulanns mIdaiuenas s
fadanazlsz RN UT

Operation of efficient office management. Various filing systems, office

stationary, budgeting, business correspondence and public relation.
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132313*  n15808151%B9IANTT (Organization Communication) 3(3-0)
ﬁug’m : 132111
mwuﬁwﬁ’zyuazﬁﬂwmwa\‘lﬂﬁﬁaiamwiuaaﬁmummﬁa G]‘Ila\‘m’]i%a
PaANUY ﬂfymmaamiﬁaiﬁlm’mlumﬁmi ﬂ’lm’l\‘iLLNuﬂ’liﬁaﬂTaﬂ’JﬂaJ @laa@qmmu
maamséaﬁammluadﬁm‘i mlmmlaamsﬁla“ﬁammmamm’%m'ﬂumﬂLaﬂmuﬁu
U
Significance, channels of communication, barrier to communicate planning
and type of communication achieving and role of effective communication in private
sector and government sector.
132314  &NNWIARDNFIND (Environment of Business) 3(3-0)
ﬁug’m : 132111
mimmﬁ"uaaﬁqiﬁﬁ]ﬁ"a 9 'lu ANNILAATALYBITINGAFIAN BNTWAVDS
FNNLIARONNIFIAN Lﬂiﬂ:}gﬁﬁ] WRZM T BILLLIAN 9 madanﬁﬂuqiﬁ%vlﬂﬂ N3
ﬂ%’uﬂ;aﬁqiﬁalﬁl,iﬂﬁ'uamwLn@ﬁauﬁm‘é‘iﬂmmaa miRandngdasidulasm o
General business atmosphere, social responsibility of the business
institutions, the influences of social, economic and political environments, business
development to coping with environment change and general legal aspects.
132321 m‘sﬁmmw%'wmniwuﬁ (Human Resource Development) 3(3-0)
ﬁ%g'm : 132221
LWIAA BaNNI LLazshszzﬂauma\‘imiﬁ'@uu’m%'wsrm‘smgmﬂuaaﬁm UNLUIN
PoIFIANM IR IWENINYES nizuawmIlumsiawmInenTuysg
Concepts, principles, and components of human resource development in an
organization. Roles of human resource development manager. Process of human
resource development.
132322  N1IIANITATILALAIADULN® (Wage and Remuneration Management)3(3-0)
ﬁug’m : 132221
NANUATBLELNENNIINAITE aaauuNt UIslnnaada1dng Araauun
MIMAUAITNNIINY ITMIUIVAATAIIE AIRaULNK NINNTHIANG
ANNTAL WATAIIARIRANT
Principle and policy of wages and salary. Compensation, other form of
wages, salaries and compensation. Payment design. Planning of wage and salaries

structure, incentive and welfare.

** iﬂﬂ%wﬂ%'uﬂgd
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132323  QAEMNIINANNWS  (Industrial Relations) 3(3-0)
ﬁug’m 1 132221
ﬂﬁ]fﬁ'ﬂ@hae] %dLﬁmﬁ'ﬂumiﬁﬂLﬁumu VIRIIUTINB - NIILTNATDY
By aszivdeRiwnusiny  mIathpsigwiknan 3aAnsinng
DARINNTTY ARDAIUBLELNBAN Lﬁ'mﬁ'um‘ﬂ%@qmmummé’uﬁufaLmﬁ
UIe’INTA N
Factors concerning working conditions, labor administration. Procedure of
collective bargaining agreement and settlement of labor dispute. Morale, industrial
psychology, efficiency of industrial relations policies.
132323** s:numia%mmﬁ.ams?ﬁﬂms (Management Information System) 3(3-0)
ﬁug’m 1132111
mi?%'@mi“fl'a;gaLLazm‘saumﬂLﬁIamiaNLLNuLLa:miﬁ@aﬂﬂuadﬁmi N3
Jamunalulaiasswnauaznineinsdoya nITAMIITLUIUANNI N3
wimadalannsaing ﬂszmumsmagsﬁaLLazmiaaﬂLmuaaﬁﬂmﬁ'ammm{ﬂm
9NALMTMIIZ UL TRULNABENINTTITY
Managing data and information for planning and decision making in
organization. Managing information technology and data resources. Knowledge-based
system management. Electronic commerce. Business process and design for
competitive organization, utilizing information systems with ethical manners.
132334 mﬁtm’mﬁnum’mqsﬁa (Business System Analysis) 3(3-0)
f;%g’m 1 132111
MARANMIIATIEA wazaanuuuIzuuk Mathszuunuldls ik
Szuuaﬁuﬂ%ﬁgﬁu A1308NUULTEULNBABNAILAS  nTiRenldaaufliaaslv
LANIZRUNLI msm‘uquLL&:ﬂ'ﬁ%’ﬂﬁ:}’]ﬂ’J’mﬂaa@ﬁwad*’ﬁ'agaﬂawﬁ’slﬁlaiﬂmz
gaullznoy InsAnwuananud
Techniques in analyzing and designing business system, application of the
system, computer system design, selection of computer system suitable for

business, control and safety for computer data. Field trip included.

w ‘sw%wﬂ%'uﬂ‘;a

WANFAT UB.U.(N39ANNT) RANgavLiuLys w.a. 2549 4



132336 m‘swmﬂinfﬁq‘sﬁa (Business Forecasting) 3(3-0)
ﬁugﬂu : 132338
'3%'miwmmniamu:°naaﬁqiﬁa mﬂ"ﬁ@;aﬁﬁﬁ] m‘sﬂ‘szqnﬁ%é’n LaZATNINNY
806 MIAeNFuUIlily anauNusLazIInanas mﬁmi’lzﬁa%mm’sm N33R
LRZNAFALAATA GILLLG 9 ﬁﬁ‘i’mgﬂmqu?\ﬂ‘i‘mﬂ’lsﬁﬂuﬁ NMIRINILAZINRDY
@ILUL IBNINENNTBNISaN miﬂinﬁuwaLLazmiﬁ’llﬁmiwmnmiam#mil,mu
The method of forecasting business situation, the fundamental and method
of statistics. The time series analysis, correlation and regression analysis, trend
analysis market survey and testing. Different models with stem from learning
behavior. The model building and simulation, indirect forecasting method, the
evaluation and complete form of forecasting.
132337 mimii)’wiaiadwmqiﬁﬁ) (Business Negotiation) 3(3-0)
LLmﬁ@mqwﬁLLazmﬂﬁﬂm‘iL’ﬂ‘iﬁ]’Wia‘iad Lﬁaﬁ'@umﬁ'ﬂmlumimﬁn@imad
Lﬁﬂﬂﬁuﬁfnﬁmim Lﬁaﬂszaw%mwmmqsﬁa myansazimstindulagldunuin
FUNALRMTIENIRANEN
Introduction of concepts and theories of business negotiation, factors to be
considered for negotiation as well as the process of negotiation. All enable students
to analyze situations and make plans for successful negotiations. General
techniques, tactics and ethical approaches of negotiations are also introduced in this
course.
132338 aﬁﬁuazmﬁLﬂi’lzﬁl,%aﬂ%mm!ﬁamsﬁm?{u‘hmaﬁqiﬁa 3(3-0)
(Statistics and Quantitative Analysis for Decision Making in Business)
mssagulamsldanayliuinen wszmeldanuidss mydenziiss
IRVl é’m%’uﬂm‘,mmdgiﬁﬁ] I@Uﬂi:gjﬂﬁ%é’ﬂmwa\‘lIﬂimemﬁ@lma@l%
NOBHUNITENEY NOBHINNE  waz MILANzANIIAAN
Decision making under uncertainty and risk, Quantitative analysis for
business problems applying concept of mathematical programming, queuing theory,
game theory and Markov analysis
132341 ngwmaqsﬁaqmmwmw (Business Law on Industry) 3(3-0)
Awgn : 132142 5o 453111
ﬂg]%&l’]il‘h;iﬁ‘i]LﬁlU?ﬁﬂﬂﬂﬁ%ﬂﬂ%tﬂuﬂ@%’@(ﬁﬂiw’m NMIVATUNITRILFINNNY
BN mssanzdlonedassns nsUsznaufanmInssiudn misansdoudniuazia

A o Aa a @ [y a
NITNNYINUNAK NTUIENBUNINTIARTT TNHURZNA
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132342

132343

132344

Business law concerns with the application for construction of factory.
Application for investment promotion privilege. Machinery registration. Warehouse,
undertaking registration and juristic act on land. Housing and real estate business.
NHVANEHININI3WE% (Business Law on Finance) 3(3-0)
Nbg%h : 132142 W3 453111

ﬂg'ﬂmUﬁqsﬁ'«aLﬁmﬁ'uamﬂ'umslfmﬂi:l,ﬂmi’m g SWIAIWIBTE  UTHN
Hununanning p3nedadasdies gitedsziuny mIenuquuasizdesantin
i msldanmuasaalsznands 9 aauanidu sasynlidn e madseiu
AIENuLazNIUIZNII6

Legal aspects on various kind of financial institutes. Commercial bank,
finance company, securities company, credit foncier company, insurance company,
and the control of the state to such institutes. Use of various credit instruments, bill
of exchange, promissory note, check, life and non-life insurance.
NYUNANESININIHBEWIT  (Business Law on Maritime) 3(3-0)
bz : 132142 w3a 453111

ﬂg%mm;sﬁmﬁmﬁ'umstﬁuﬁamtﬁ‘*ﬁﬁ ANNTURATOULDIIVBITE WY
138 §ni3 MIVPBEFUAIININE MITTD MITAENINELE MIEAUNINELS
MIRRLABNIINLE MDD LLasz%a

Legal aspects on shipping business. Liabilities of shipowner, master and
crew, carriage of goods by sea. Charter party salvage, general salvage, marine
insurance harbour and dock.
nguananInaaNasaddu3lna (Business Law on Consumer Protection)3(3-0)
Nbgwh : 132142 w0 453111

ngwanagInaidisaNuIuRaTaUrIHAe  HaniheRuiuazuinade
g}"u‘ﬂm %ﬂ%maaﬁu‘ﬂm msmuqumﬂmwww MIANUANRAINFUA NIV
ruloigl m‘smuqummg’mﬁuﬁﬁ msi’laaﬁ'um‘s;q}lﬂm@ MIRILFSUMTUTIT WAL
DITWNNTIND ms@jumaa;ju%‘[m FSIRTLVRUA ANz

Legal aspects on product liability, consumer’s rights. Consumer protection in
the field of advertising. Consumer protection in the field of labeling. Price fixing.
Industrial goods standardization. And monopoly, promotion of fair competition and

fair trade. The consumer protection of the certain products.
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132411

132412

132413*

132414

N13IANIININYININIGIND (Resource Management in Business)  3(3-0)
A : 108111 wia 132111

ms%’mmw%’wmm‘uaa‘gsﬁaﬁmmma@ NNIEB  N1INANG LLEIZV]%"WFJ’]T’I?
i) mﬁ@aisﬂ%‘wmmﬁﬁagjasmﬁ‘i’]ﬁ‘@ Toudnitsfadngolamaiialwifia
Nﬂ@]a‘ﬂLL‘Y]%‘YI’NLﬂii&@ﬁ’iﬁ]’]ﬂﬂ’]ﬂ“ﬁﬂ§Wﬂ’]ﬂi LLaz‘é"u 9

Resource management in business for production, financial marketing and
human resource. Situational management limited resources by evaluate the earning
from the resource used.
ﬂﬁ‘sé'ﬂﬂﬁ‘sﬁq‘sﬁﬁ)wuﬁﬂziau (Small Business Management) 3(3-0)
ﬁ”ug’m 1132111

mmmnULLazﬂszmmaa‘qsﬁﬁmm@Liml mﬁmezﬁmwmﬂuvl,ﬂvlé‘lums
%’@5&@55@1 anwuzuazdymlunsanmInuyans MIdu NIKEG NMITANIT8Y
p3nalsznauMINAAFUMUAZLTNNT mwﬁammamluqﬁa

Small business definition and type of business, feasibility study in
establishing the firm. The nature and problem in personnel management, financial,
production and operation management for product and service, involving in
marketing area.
N3IANIILBING Egﬂg (Strategic Management) 3(3-0)
‘ﬁyug’m : 134111 uaz 131211 %39 132211

ﬂaqﬂﬁm:uhmﬂmaqiﬁa mﬁmﬁzﬁﬂ@m@ms]slumiﬂuzmaaﬁ%'@mi
L‘ﬁlai“ﬂ%ﬂ’]?ﬂ\‘lLLNuﬂ'ﬁ(ﬁ"lLﬁud’]%lﬁ/U‘ﬁqﬁ\‘iLﬂ’mlﬂ ﬂ“ﬂa\‘i‘giﬁﬁ]

Business strategy, policy and problem analysis by managerial level for
business operating plan implementation.
msé’mms’imwﬁmmné’?& (New Enterprise Management) 3(3-0)
ﬁ”%g’m 1132111

msdans 53ms uazilgmresianiusnes ﬁ;jﬁluﬁﬁ]msﬁaaﬂsmuﬁmvm
mié’f@mﬁmﬁu mi@ﬁLﬁummﬁ"ama%'umidua%u NIIINLNY NIIVITFINWLRSNNT
Sieeiidosdu L‘ﬁa‘mmmmmzawaﬂmami@i’m6]

Functional and organizational structure, management of new enterprise.
Problems in operation of new enterprise. Funding, promotion procedure, planning,

expansion and project study.

** iﬂy%wﬂ%'uﬂgd
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132421

132422*

132431

132432

N3 NURBAAIINA9 (Manpower Planning) 3(3-0)
ﬁugm : 132111

ﬂ’]i’l’]x‘iLLN%LLmﬂ’]iﬁ’mu@ﬁ’]u’)u‘].jlﬂﬂa AMNRINIID mwmm:auﬁlad
ﬂqmmwuazﬂ%mm\‘numUiuaaﬁmi L‘ﬁamimi’g mMatRandunns mslondy
M3IHDaNINNNH ﬁamsﬂ%’uﬂ;oLLa:LLﬁlmﬁtyﬁﬁﬁwuﬁwﬁaﬂu

Personnel planning and auditing. Ability and compatibility in quality and
quality of work in organization for placement, promotion, transfer, termination and
dismissal including manpower problem solving and development.
ﬂﬁiﬂiztﬁ%ﬂﬂgﬂa’mi (Performance Appraisal) 3(3-0)
ﬁyug'm 1132111

MITHUNG  INATKA LLazmia%’mLLuuﬂ@aaummg’m m‘iﬂsztﬁuwaqﬂﬂauuu
199 ﬁi‘ﬂumﬁ@msmuqﬂﬂa NOBHUANUANMTIANANITUTRIU M3Ta
UARNMHULALYIALAR Tasanduiadasdianindiamansuaziaing dymlummesau
LLazmiﬂi:LﬁuNauqﬂﬂa adﬁﬂi:ﬂaulum‘sﬁ‘s:Lﬁummé‘wqw%"wahmsﬁ’lmu

Plan and technique and structure testing personnel evaluation use for
personnel job. Theory and measurement evaluation performance personnel testing
and attitude by quantitative description. Psychological personnel testing. Problem in
testing technique.

N33ANSlALIMARAIIADY (Management Simulation Techniques) 3(3-0)

ﬁugﬂ% : 132338

‘m]‘i:rﬁLLazmﬂﬁﬂLﬁaoﬁumadmiﬁ'@mﬂ@ﬂﬁﬁmﬂﬁm‘haadLLazLﬂmﬁ? Lﬁaml“ﬁ
WA wIMIIaNIEIReEIeg NI MIAA1e MIIAMT  UASMIHER &
MIANBIBENTDH

Theory and fundamental techniques of management simulation and games
applicable to business problem solving in finance, marketing and production. Field
study included.
ﬂﬁiﬂizlﬁ%‘[ﬂidﬂ’]‘iﬂﬁdﬁqiﬁ% (Project Evaluation in Business) 3(3-0)
ﬁyug'm: 132111

ﬂflsﬂszl,ﬁuiﬂ‘mﬂ'ﬁmab;sﬁa AUNITIANTT NMINEN NIETH NIARIA N7
UaaIng LLazqm@hmoLﬂiﬂgﬁwaﬂmdmi MITWIUAIRDUUNUVRILATINNT
ﬂgmmﬁﬁmiﬁﬂaﬂﬁ] ITMIIAATINNG MIANBIANUANEFNVILATINTNIMN B
madla wazamMwesauiazswinlimsfinenulasimrildagredidssinsam

** im%‘*mﬂ%'uﬂgd
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Project evaluation in business concerning management, production, finance,
marketing, personnel and economic value of project. Calculation project benefit,
decision criteria on project preparation, feasibility study and environmental effect on
the project operation.

132441 ﬂg%&l’lﬂﬁq‘iﬁﬁlizﬁiﬂdﬂizmﬂ (International Business Law) 3(3-0)
A : 132142 wia 453111

ﬂgvimﬂgiﬁﬁ]ﬁﬂﬁﬁ'ﬂﬂﬁ%@%ﬂauﬁﬁ:mnﬂizmﬂ mIsRudd1 mas
ﬁ%ﬁ’]aaﬂ ﬁ%‘msqamm mﬁqamm miammzwj’mﬂi:mﬂ ANALIUAT
AvUTEing ﬂﬂiﬂ?ﬂﬂﬂﬂ’]iﬂ%’)ii@lﬁu@li’] mﬂﬁ’am%amsﬁﬁmﬁaﬂi:mﬂ na
Aiudusswindmasesmatenas TyminBvasgsiansduwitdeeine

Legal aspects on international sales. Importation and exportation of goods,
custom procedure and tariff. Transnational investment (direct and portfolio).
International monetary market, foreign exchange control, international credit facility,
international loan of private sector. Tax consideration of international financial
transaction.

132442 ﬂgﬂ&d’mﬁq‘sﬁﬁm%'wﬁﬁ%ﬂ']\‘lﬁzymu’l(Business Law on Intellectual Properties)3(3-0)
Nbg%h : 132142 Wi 453111

nYWNNLTINIINEY FNBUAT \3asmananIdn SuAnT MIVATUNMIAUATDY
1% nsleudn® uaznsazilindninswsaulumaaan

Legal aspects on patent, trade mark, copy rights. Procedure of application
for rights conferred. Assignment and infringement of intellectual properties.
Licensing system.

132451 53N1932%791U32nA (International Business) 3(3-0)
nanuwaNNaa Jaglemd waritnidufiunsiaszniadsznalu
FNWIARBUNNLATEFNTY §9AN MILilasrasgnasznidezing mamvue
Imoa%’maaﬁmi ﬂ’ﬁﬁ’]%u@uiﬂ‘]_ﬂElLLazLLNuﬂﬁi@iﬁLﬁud’]uﬂﬁdﬁ’]uﬂ’ﬁlﬁu NINAG
N1IA[NTA ﬂ"l‘i‘].qlﬂﬂa LLE]Z‘SE:TUTU”]T@}&NLﬁ‘aﬂﬁiu%ﬁﬁigiﬁﬁ]itﬂ’jﬁdﬂizLYI?I 1%
FNNILIARDNH Y

Concept, objective and international business practice under international
economic, social and political environment, organization structure, policy formulation,
international finance investment, production, marketing, human resources and

management information system under current economic environment.
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132452  nsUSWIIB9tdIsuian (Comparative Management) 3(3-0)
annwaasanlulszinadg 9 ﬁwa(ﬁiaﬂﬂi’a’]dgﬂLLUUﬂ’]iU%%’]‘jﬁqiﬁﬁ]aﬂ’NvLi
sz ILIMITIit ludzinaeing g I@mﬂ%smLﬁﬂmﬁa%mﬁzﬁﬁ;m@a 9080%
maam‘m‘%mﬂugﬂ LULGNS 9
A comparison of management in cross-cultural context, domestically
environmental factors influencing management styles. A comparative analysis of
strengths and weaknesses of management styles in different countries. Case
studies applied.
132490  &wNAAN® (Cooperative Education) 6
nsdjianuludnsmeninnuiianiaalassnuildfuvaunun
ARAIBNIIIATININLINBUAZNIINLEUD
On the job training as a temporary employee according to the assigned
project including report writing and presentation.
132491* s:tﬁﬂﬁ%‘%iﬂﬁugﬂumaqsﬁa (Basic Research Methods in Business)3(3-0)
wanuazszdouismaAdun9giie mydnuedynr Asn9zduuuie
miﬁtﬁ'@qﬂizadﬁuazawwagﬂu muﬁununwﬁaga ANIRINULLROUDIN N7
3Lﬂi’1:ﬁl,l,az§ﬂ’a’m°ﬁa%la ASIRDARIUNNTITY NI UL BLRZNNTLEUE
NAN13I9Y
Principles and methods in business research, identification of research
problems, formulation of research objectives and hypotheses, collection of data,
construction of questionnaire, data analysis and interpretation, application of statistics
for research, report writing and presentation.
132497  &NNW (Seminar) 1
msﬁnLauaLLa:aﬁﬂiwﬂﬁ"m”aﬁmaulamm;sﬁﬂmzé’uﬂ%mvtym%
Presentation and discussion on current interesting topics in business at the
bachelor’'s degree level.
132498** ﬁmuﬂ'lﬁtﬁﬁ (Special Problems) 3
nsanmduaimia audiyaneatuazGouEsadomdunoam
Study and research in business at the bachelor’'s degree level and compiled

into a written report.

o i’m%’]ﬂ%'uﬂga
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