a1 1n. oudiRlun1sUsTYUATIN 4/2557
W dui 28 wweu 2557

AND5UYIIYIU
nangnsIgusTAEUAIEnsUMdIN
wangnsvid w.a. 2557

nansgAEns 3(3-0-6)
(Principle of Political Science)

VOUNBLAZMIARFIAYVNSEANENT d01TUN19NTHBMAENTEUIUNTTNINITHETBY JULUY
N15UNATRY 9ANNITAIMNANTSLTRY ANAUTUSSYNIIUTEIALaESTUTEAaUAEnS

Scope and crucial concept of political science. Political institution and political
process. Form of government. Political ideologies. International relations and public

ngwmmﬁmﬁu 3(3-0-6)

mmiﬁugmtﬁmﬁumgmma fisn WAz UTZANTBINOUINY N5LELaENISENENNYVINIE Yian
yhlUvesngrneunaiazdyd uazngrneey)

Basic knowledge of law, sources and categorie of law, legal application and
abrogation, general principles of civil and commercial law and criminal law.
npuansuwaiia sy 3(3-0-6)
(Introduction to Civil Law)

AUV %i’wuwmmawé’ﬂmaﬁugm fuvesngruny Ussianuesnguang nsld ang
fiau warnseavesinangyane néngnssdvslungrane MaUfUR waziunvesdns ndnns
YIUTEUIANYMUEUNIATNINYE UTTN 1: unmidenagavialy GRATGT

Definition, evolution and fundamental principle, sources of law, category of law,

application, interpretation and filling gap in law, principle of the right holders,

exercising, source of rights. Principle of the civil and commercial code book 1: General

NOBUaTUUIAANIILLDY 3(3-0-6)
(Political Theory and Concepts)
WUFIU: 04848111% wan3gAnans

[
o

a & o = | o A = a ¢ d‘ = a
ﬂ’J’]ﬁJﬂﬁVlNﬂ’liLiJadsuaﬂﬂi%iyﬂLNGMLLmﬂuEJﬂiﬂ ANATARNANITIUN 20 NE Y HaSLUIAR

Political thought of philosophers from the time of the Greeks to the 20" Century.
Major political theory and concept.
nsUnasasduiasdiulng 3(3-0-6)
(Thai Local Government)
Nugru: 04848111* nén¥gaans

nMsmInsUnasesdIuviesiulng amnuduiussnitesenisuimsdugianaiud
vipsduuazdunansiudurioatu Tassainassunuunsunasesdiuviosiu Jamnnswaun
yoensunmAsasdiuTiasdvlne

04848111*

administration.
04848151*

(Introduction to Law)
04848152*

Provision and Person.
04848211*

mslesiiddey
04848212*
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Development of Thai local government. Relations between local-provincial
administration and local-central administration. Structure and forms of local
government. Problems in Thai local government development.

04848221*  §guszAaumansiiaadu 3(3-0-6)

(Introduction to Public Administration)

AUNNIY BUIAALALYOULYRNTBISTUTEAEUAIANT TTAUINITUAENBYNITUINS
35’@,1141mimﬁmmﬁmﬁmw%mamm%’gmaﬂm
Definition, concept and scope of public administration; evolution and theory of
public administration; evolution of body of knowledge of Thai public administration.
04848222*  AITUTWHIINITABILALIVUTZUI 3(3-0-6)
(Fiscal and Budget Administration)
Nugnu: 04848221 SguseAnaumansilosdu
wnAaLagVguifeTUNTAdEs1Tiy UnumvesisutalussuuiaTugia mslduleune
NIARIATHANTENUABLATYNIVEIUTLINA NTEUIUNTIVUTBUIUNIATT LHUNITRTEY
n15eliA N3 lUURUR wazn1snsiaaeusulssano
Concept and theory of public finance, government’s role in economic system,
application of fiscal policy and is impacts on country’s economy. Process of public
sector budgeting, emphasizing formulation, adoption, implementation, and audit of
budget.
04848223*  A5AATITRUlBUNYENGITUE 3(3-0-6)

(Public Policy Analysis)

fugnu: 04848221 SgUszaaurandilodu

MR AUTNNE UTELAMuaziuudnasslun1 T RuleueasI sy NseuIunig
Avuedlenisansisaeg MahluuFoR nsdsediusauassansenuiiddenisiamnnisides
\sugnakavdeny

Development, definition, type, and model in public policy analysis. Public policy
making process, implementation, evaluation, and impact on political, economic and
social development.

04848224*  FFUsETANEUAAATIUTIULNBULAZNITUSINIINITWAIUN 3(3-0-6)

(Comparative Public Administration and Development Administration)

Nugnu: 04848221% SguszAnaumansilosdu

Vgl wudfa NS aarunmdaguasiuilduvesiyuseemauamansiuSeuiiiou

N lun1suIMINITRRILT unumvestnuImsmsiau Jymuazguassalunisiimun

Ussina

Theory, concept, development, state of the art and trend in comparative
public administration. Theory in development administration. Roles of development

administrations. Problems and obstacles of national development.

*s1g39 L Un vl
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04848225*

04848231*

04848232*

04848241*

04848242*

USygaseghanaiiesdmsusguseaaunnans 3(3-0-6)

(Sufﬁaency Economy Philosophy for Public Administration)

W‘iJﬁ’]u 04848221* ﬁﬂs"maumamswamu
wuIAAKaEANAIAYYRIUTYYNATYFAAINELE NTWAIUILATYgNILAL FInUUD

UixmﬂmmLLmU%’myﬂLﬂ'ﬁ‘t@ﬁﬁ]waLﬁENmiﬂixqﬂﬁﬂumﬂ%’guasﬁmu

Concept and importance of Sufficiency economy philosophy. National
economic and social development toward Sufficiency economy philosophy,
application in public sector and social.

DIANTITHAZNITDDNKUY 3(3-0-6)
(Organization and Design)

99ANTT AUNRUE UTzLan AINEIATY LLaxmiﬁwmmqwﬁaﬂﬁmi ﬂﬁ*’dixqmﬁ
o eaAn1slunU uR n1seenuuuesinis JaymuarUassAlunisoenuuuaddnis
A3y

Organization. defination, type, importance, and development of organization
theory. Practical application of organization theory. Organization design.
Problem and obstacle in public organization’s design.
n133an1snAsguul v 3(3-0-6)
(New Public Management)
ﬁugﬁu: 04848231* 8IANTITUAZNITOBALUU

UsgiRuazuunAnnisdnniniady Whvmnsueanisinniniady ngufinisinnisii
Sviswasemsdanisnady anmwanden wid nsruaunswazdgminsdaniniady
TuszuussnIsing LLmﬁﬂmﬁﬂmsmﬂ%’guuﬂwﬁLLazmS‘UﬁgﬂizUinmi.

History and concept of public management. Goal of public management.
Management theory influencing public management. Environment, function,
process and problem of public management in Thai bureaucracy. Concept of
new public management and Bureaucracy reform.
nsusmInInensuyedluniasy 3(3-0-6)
(Human Resource Management in Public Sector)

f\!ﬂﬁ’]L‘IjWUENmSU%M”li‘V]%JWEJ’mSMHHEj AULANAITENINNTUIMITNUYAAALAE
mw%msw%wmﬂimywﬁ Mﬁ’lﬁmadmw%mw%ﬂmﬂiuﬁwé AVNINLINULAZATT
InInnensuywdseninalsewme

Origin of human resource management, difference between personnel
administration and human resource management, functions of human resource
management, labour union and international human resource management.

WOANTINBIANITVDINIATY 3(3-0-6)

(Organizational Behavior of Public Sector)
wuﬁ'm 04848241* ﬂ']'iU‘JW’]‘JVI‘JWEﬂﬂ‘JSJu‘UEﬁUﬂ’]ﬂ 33
ANUUNELAL VB ULIAVRINGANTTUBIANTIUNIATT neAnssuluseiudaanyana
JEAUNGULAL TEAUDIANIT
Definition and scope of organizational behavior in the public sector. Behavior

of Individual, groups, and organization.

*s1g39 L Un vl
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04848243*

04848251*

04848252*

04848253*

04848311*

n1sdan1sanudaudsluniniy 3(3-0-6)
(Conflict Management in Public Sector)
fugiu: 04848241% msudmaniwensuyedluniady
Wanns anamune U3 uundn wazguiuuressmsinnisanudauds Jaduiis
dvdwareUsyaninavenisinnisanudauds nsdnnisanudandsiussuusvnsing
Evolution, definition, philosophy, concept and form of conflict management.
Factors influencing the effectiveness of conflict management. Conflict
management in Thai bureaucracy.
NOVINESFITINUY 3(3-0-6)
(Constitutional Law)

o [y

Use iR AunIng LagdTmuIN15veeigsTIuY UsvinnuesigoTsuyey Sguazsuves

9 EVR ) Y
o o [

33 a010uUNNSIEDY avdlaziasn nvesUseanvu mqwﬁﬁamm%ﬂiwmgﬁiiugw
ngusneddnyiRetesiuigesuyn

History, definition and evolution of constitution, categories of constitution, state
and type of state, political institution, rights and liberty of the people, important
constitutional theory, important laws related to constitution.
nannguaneunAsas 3(3-0-6)
(Principle of Administrative Law)

wﬁﬂ‘ﬁ"ﬂULLazé'ﬂ‘wmzLa‘wq3ﬁﬁ1ﬁ'@‘uaaﬂg%mwﬂmm dheunases n1snsevinlumig
Unases wadsfuLaznisiinaeudamislnases wansn1sdefuniaUnases n15dn
sz JgUUTINTIIVNIT AaunATed

General principle and significant characteristic of administrative law,
administrative organs, administrative act, legal effect and revocation of
administrative act, administrative execution procedures, administrative of state
organs, administrative court.
nUIEANYUEIANTIULAZ AN 3(3-0-6)
(Juritic Act and Contract)

nsuananun Tuazuazludionssy Roulvuasounan ssezioan 918ANY Heyeyn
nsnelinindyn Tnd0 Heusu waENSLENFRYYN

Declaration of intention, void and voidable act, condition and times clause,
period of time, prescription, contract, performation of contract, earnest, stipulation
penalty and rescission of contract.
ﬂﬂiﬁﬂﬂ"liﬂ%ﬂﬂﬁﬂiﬁiiﬂ%']aLLazalxiLL')ﬂéI'é)SJﬁiNalu 3(3-0-6)
(Local Natural Resources and Environment
Management)

ﬂ’ﬂllﬁﬂﬂEJLLazﬂﬂmﬁ’]ﬁiy‘UENéﬂLL’méjEm aN1NNSITLazINa1eNSNeINIsITNA LU
ﬁaﬁu waﬂiwmaaﬁama”awiawwﬁ ﬂgmmﬁlﬁmﬁaa UV]U’W]‘UEJ\‘]EJ\‘]V‘%’]?LL@%‘Q&J?I‘LA
Tunsudlatlymasiadey ndnnsuarnstsediunansenuannduandey uleuisuas
WU TN sAandeuluiosiu
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Definition and importance of environment, usage and destruction condition of
natural resources in local area, impact of environment towards human, related
law, organization and community role in solving environmental problem, principle
and environmental impact assessment, policy and plan in  environmental
management in local area.

04848321*  MsUIMSsIATINISIUNIASY 3(3-0-6)
(Project Management in Public Sector)
fugnu: 04848221* Fguszaauranfidesdu

N1SNAILILAZAIIUNLIBVBINITUINITIATINITTUAIASE N1STATITILAZNITUINIS
1A5IN1T NSUANY

Development and definition of project management in public sector. Analysis
and project management. Case study.

04848322%  MITUTWITINVNNTINY 3(3-0-6)
(Thai Public Administration)
Nugnu: 04848221 SguseAnaumansilosdu

UFyeyn1suimsssnisineanadealuisfadagdu n13nea1e81u19as I
yossruUTIITing ameiulassaauazanuiuingeulueiin msUfsussuusens
Iy Jgymuazguassa wunliuszuunisuimssnisinelueuian

Thai public administration philosophy from Sukhothai era to present,
decentralization and centralization of Thai public administration in terms of
structure and responsibility in the past, Thai public administration reform, problem
and obstacle, future trend of Thai public administration system.

04848323*  MIIAAIARMSUSFUITAEUAENS 3(3-0-6)

(Marketing for Public Administration)

Nugnu: 04848221 SguseAnaumansilosdu

NSPUIUNMTVNNTAAN WUIAA UNUW winfl aninwinden wazdadenianisnana
nsudsdunatn msdenaaadiving woRAnIIUAIUUINTS diulszaunmsnaind miu

MIUINsNUMASY warnTIemsnaindniunassdeady

Process of marketing. concept, role, function, environment and factors of
marketing. Market segmentation, selecting the target market, services user
behavior, marketing mix for public sector and basic marketing research for public
sector.

04848324* ASUSMISMSWRILIYUUNNg 3(3-0-6)

(Thai Rural Development Administration)

Nugu: 04848221* FgusAnaumansidasdu

WU AIULATEENILaEF AUl TUANYIATUAITHAUITUUN 0IANITAIATIRAS
psmsonvuifdnlunsiasuun nssvunstduuuaraiuayuves Tz
deny Msfwuauleuiy warnsusediune Jymuazguassnvreenisussaiuanusening
9IANITNIATY NANTTUNITLHBIvRIRIANITAIATTlUuN IS TRILIvUUNTuaIa
nziusan@uuniiavesive
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04848325*

04848331*

04848341*

04848342*

National Economic and social development plan emphasizing the rural
development study, public and private organization which taking parts in rural
development; Social support and corroboration process; policy making and
evaluation. Problem and obstacle of the cooperation among public organization.
Political behavior in public organization toward the rural development in the
North Eastern part of Thailand.

NTWAUNIFEMAIYUYY 3(3-0-6)
(Community Enterprise Development)

SULUULATEEND LLmﬁmLLawqwﬁLﬁmﬁ’UﬂﬁLﬁﬁﬂLmiﬂLLmixUULﬂwﬁ% FTUINITUD4
FamAayuvilulszinalng aomunimesdnsiamiagaey wunldinfafunsiau
TAmMNAYNTUUIAR

Type of economy. Concept and theory on interference in economic system.
Evolution of community enterprise in Thailand. Status of community enterprise.
Development trend of community enterprise in the future.

N13IANTTANNIUALRIANITUANITISEUS 3(3-0-6)

(Knowledge Management and Learning Organization)
ﬁugﬂu: 04848231* E)\iﬁﬂ'liLLaﬁa’ﬂ'liaaﬂLL‘UU
AUNUNY WUIAA VWY WAUINIT 9IAUTENDU LATNTEUIUNITVBINITIANS
Aud memuiesdnswiinigFoud wmaluladfiiisadestunisdanisaiud ans
Jamsauiluniasy
Definition, concept, theory, development, components and process of

knowledge management. Learning organization development, related
technology in knowledge management; knowledge management in public
sector.
azdinlussAnisniasy 3(3-0-6)
(Leadership in Public Organization)
Nugnu: 04848241% nsuImsninensuyedluniasy

wIRAkAENquRsIfUAIEI Ussamuarunuinyesgii funvessiuiouas
vidna msuszyndlinquianediniioadseutilouasmsussiunginsugiilu
DIANIIVDISY

Concept and theory of leadership. Type and role of leader. Source of power
and influence. Theoretical application of leadership theory to reach
understanding and assessment of leader behavior in public organization.
NNFUINITUIIULAZH I TUTUNUS 3(3-0-6)
(Labor Management and Labor Relations)
Nugnu: 04848241* msudnaninennsuywsluniady

N3ZUIUNITUINITLIINUTUTEAVLNATA ANSHAIIRTBDLIIU N19971997U AT
AUATOIINY #TaRN1T Useiudeny uagusanuduniug

Process of labor management at macro level, skill development,

employment, labor protection, welfare, social security and labor relations.

*s1g39 L Un vl
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04848351*

04848352*

04848353*

04848354*

04848355*

NANNYUNBIYN | 3(3-0-6)
(Criminal Law 1)
flugnu: 04848151* nguaneifasdu

wﬁnﬁalﬂuﬁmgwmsmzm nsldnguuieang nsaslnsuaziinisdieniny
Uaeady ANUFURAluN19eI7 N1SNENEUNTEINALRR FIn1suasaduayy N3
nszvhANAndn engasazunTyaRTldfuanuinayiny

General principle of criminal law, application of criminal law, punishment and
measures of safety, criminal liability, criminal attempt, principal and offence,
recidivism, prescription and provisions applicable to petty offences.

nannguaaIyn Ii 3(3-0-6)

(Principles of Criminal Law II)
Nugu: 04848151% nguaneifasdu

UPUIanN)nUIgeIYT N1A 2 AURALRNIZDE AURAAEITUAINTUATLIAS
3198101905 NMTUNATEY N1TYRATITU MIAUT ANUAIUEVYRIUTEYIBU N13ABlLAR
nfupsienaUszanasu nsUasullas N15AN e FIRLazs19ne NSNY wazUszana
NN AR 3 mmﬁ@avﬂww

The penal code book I, specific offences, offences concerning the security
of the Royal Kingdom, public administration, justice, religion, causes of public
danger, counterfeiting and alteration, trade, gender, life and body, property
and the penal code book ll, petty offences.
ngwmamsﬂnﬂsaadfsuﬁmﬁu 3(3-0-6)
(Law of Local Administration)

LuIRA MUY JULUY wagUseianvesnisunasesduiosiu msadariesdiu
Srunanagnthil lassairs yasins dan guassa waziualiiluounag

Concept, development, form and category of local administration, local
public finance, power and duty, structure, personal, problem, obstacle and
future trend.
Usea2annangIsnaNsaANe YN 3(3-0-6)
(Criminal Procedure Code)

wdniluiRerfunszuiunisdnduaiiongl srunantdnaudevaiukasaia
vanoi3en Mg M3ty Msds Sian wazUdesdins1n nmsauaIu N1 tugn
wanan nsflesadunaisniesfuafiongyr nsgnssainazint nsdsfuniuda
AN wag AsTINLten nsedulny wagnisanlny

General principle on the criminal procedure, powers of inqurity official and
court, summons, criminal warrants, arrest, detention, imprisonment and
provisional release, inquiry, post mortem inquest, filling of civil cases in
connection with an offence, appeal and Dika appeal, enforcement of
judgment and fee, pardon and reduction of punishment.
NVINEANBASNYTUNANF 1Y 3(3-0-6)
(Law of Evidence)

*s1g39 L Un vl
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NOMUNEFNYULNEIUNSNFIW N15FUNEIU A1sensigaunsTuilauaslasudle
WeTU WONLUBNLEMEY ALY TeTimasiosteduilugiunazuiniiiiduniy
UsBUIANYNUIETINANTUIANULNG 21A 1 dnwady 5 wazlseuiaidsnansunaiy
2701 1A 5

Law of evidence, general rules, attendance and examination of witnesses,
production of documentary evidence, inspection by court and appoinment
of experts by court on The Civil Procedure Code division | Title V and The
Criminal Procedure Code division V.

04848421* szwmiaummﬁamsﬁ%mmm%'g 3(3-0-6)
(Information Systems for Public Management)
Nugu: 04848221* Fguszaauraniidesdy
AUV LYALULATA TAUVIALAE TS UUANTAUA TIMUINITIZUUANTAUNA
Tassadaiugruvosnaluladansauma msadisssuvasaume suualiuayy
WATNITIANITTEUUANTAUNA
Definition of information technology and information systems, evolution of
Information Systems, information technology infrastructure, building
information systems, support systems and information systems
management.
04848422%  MSUTMBINAENSAMTUSTUIEAEUAENS 3(3-0-6)
(Strategic Management for Public Administration)
Nugu: 04848221* FguszAauransidasdy
VANN1S ATA KAENITEUIUNITVBINTUTISTaNaenslun1asy NMsussyndld
NIUIMIBNAYNSIUIANITNIATT Nstlfne
Principle, technique and process of strategic management in public sector.
Application of strategic management in public organization. Case study.
04848423*  AMFUINITNIUTENINGIANTIUNIATT 3(3-0-6)
(Inter-Organlzatlon Administration in Public Sector)
‘W‘Llﬁ’]u 04848221* iﬁﬂi“ﬁﬂﬁuﬂ’]ﬂﬂiwaﬂﬁu
wdguN1TUTMsuleuie nsuszauau anudanduanisuusduluseausig 9
VYRINUIBINUYDITF HANTENUABNITUIMNTIATINTVDIST
Administrative aspects of policy. Cooperation, conflict and competition
among various levels of government. Impact on administration of public
project.
04848424*  wATABUTINIANSTUSTAAUAENS 3(3-0-6)
(Quantitative Technigques in Public Administration)
Nugnu: 04848221 SguseAnaumansilosdu
n1suszanawmalindelsuinalunssgussmaneans ﬁa%ﬁmmaﬁuaﬂmiﬂﬁﬁﬁmu
ASUIMSLIAN
Application of quantitative techniques in public administration, key
performance indicator, time management.
*1e3 L Un bl
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04848425*  v3wsIIULALNITUIMIAINSTUTRNTR 3(3-0-6)
(Ethics and Good Governance)
noAnssusedvyanauazsedunguluesdnisniaiy LuAaisafuaiesssy
P3u55vesTEAUUIM LA UFTRNY nMsuimsfanisthuilesuasdsand f
nIaANY
Individual and group behavior in public organization. Concept of ethics.
Ethics of managerial level and operational level. Good governance. Case
study.
04848431*  A1EIUABULUAILANTWAIUIBIANTS 3(3-0-6)
(Organizational Change and Development)
ﬁugﬂu: 04848231* 89ANITUAZNITOBALUU
LUIAA NTEUIUNTT NITUNTOLYS ﬂ’]ﬁLUﬁIEJuLLUaQLLazﬂﬁﬁlﬁuu%Nﬁﬂﬁi
Concept, process, intervention, organizational change and development.
04848432*  m1sUFuUTImARN W mTUNIASY 3(3-0-6)
(Productivity Improvement for Public Sector )
ﬁugﬁu: 04848231* 89ANITUAZNITDBALUU
dovmelviindnnmluneds midededgmiiieadradnnin msiandnnm
nsussauadiSaluFemannm nagndifloadnandnnm sunamAafunsUIUUs
NAANIN
Productivity challenge in public sector, problem diagnosis for establishing
productivity. Productivity measurement. Achieving success of productivity.
Strategies for establishing productivity. Future of productivity improvement.
04848433*  A15AANTITAMNNEMTUNIASY 3(3-0-6)
(Quality Management for Public Sector)
ﬁugﬂu: 04848231* 89ANISUAZNITOBALUU
AnudduarmIaveInsinnsaunmdmiuaady wissdleifvaiuns
IANTAMNIN NSUFANY
Importance and development of quality management for public sector.
Quality management tool. Case studly.
04848441*  wiadaadeludlunisuinisninensuyed 3(3-0-6)
(Modern Techniques in Human Resource Management )
Nugu: 04848241 nsUIMININeInsuyudlunasy
watian1susnsadeludiunisuinisninensuywd vanaussous NMsuIms
Qﬁﬂﬂ?Wi&’@Q’Uuﬂﬁa LLa353‘U°Uﬁ’liﬁuLVW’iLﬁ@ﬂ’]iU%M?iW%}WEﬂﬂiﬁwag
Modern management techniques in human resource management,
competency based, HR-Scorecard and human resource information systems.
*1e3 L Un Ll
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04848491*  sulaudTINENISFUIAEUAENS 3(3-0-6)
(Research Methodology in Public Administration)
ﬁyug']‘u: 04848221* %’gﬂizmaumam‘hﬁaaﬁu
nankazszileouizmITeniesgusemauans msimvuadaym n13193Unis
398 ﬂﬁﬁgﬁmqﬂwmﬁuazawﬁgm m‘nﬁmamm%yja N9 UVABUDIN N3
Aaszikarfinuteya n1stdatifdmiuniside nsWisusigauLaznIsiaUe
NAN1SIVY
Principles and methods in public administration research, identification of
research problems, formulation of research objectives and hypotheses,
collection of data, construction of questionnaire, data analysis and
interpretation, application of statistics for research, report writing and
presentation.
04848497*  duwun 1
(Seminar)
nshiausuarefuederinaulaneigusemaumanslussduuiyeyed
Presentation and discussion on interesting topics in public administration
at the bachelor degree level.
04848498*  UsymiivAte 3
(Special Problems)
nsAnwAuAIImIesgUsEmaumanssaulSygInsLazisussadowdu
897U
Study and research in public administration at the bachelor degree
level and compiled into a written report.
04850490 aunadnen 6
(Cooperative Education)
msuftRniludnuazninnudiegi salasinsilédfuseumng naenau
N15AAYINSIBNULAZNITUEUD
On the job training as a temporary employee according to the assigned
project including report writing and presentation.
*1e3 L Un Ll
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