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- NENEnTEUYSEAERS Taivpandn 3 wmhefs
2) RUNTVURNAE liffesndn 97 wiqafin

- Fewnu 39 miehs

- Avawsteiu - 25 wihein

- Jeuanisden, lidesnin 33 wihweia
3) walvndeniEs lidesndr 6 wiedn

3.1.3 5189

1) mnaivAnsTall Lidanndn 30 whefia

1.1) nauensvagiilgy hidaenin 6  whehn

Aanssuwadnw 1(0-2-1)

1.2)

1.3)

1.4)

1.5)

(Physical Education Activities)

sazidonBeuuladasnda 5 vihefia 3n5183vlunusIvdnw
valU nquanssagfiiay _
nguansyAaniuiiduszneunts Lidewndn 3 wigfin

@eonisulsddfesnia 3 vusehn ansiedviluninadudnwsialy
nEuENTEMARTUMAUTENaUMS

nauansEnTIRUNsABans 13 whein
- Aanendangy _ o--)
- Ananwing 3(--)
- AETAUVA/AENRUABT 1(--)
neuenssnadiaslneuaywadiodan  iifaund 5 wiaein
01999111 - FaRsuvsiuRu 2(2-0-4)

(Knowledge of the Land)
= =l = " 1 1] =, = =4 q')
wastieneudnlivesndt 3 wihedn Mnrednlumnadnwily
nguasgnaiiadlnanaswadodan
NaNasTAUVSBATERS luifaendn 3 wigfa
denFaulifesndt 3 miefin ansiedvilumnadnuvinld ngu
asTUVTEAIEnS
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2) WNITNANIY
2.1) Junu

01101181
01101182
01130171
01130172
01131211
01132111
01132142"

01132231

01132332

01132342
01132413
01133211

01134111

CLUULLUULCLOUULOLUU

" Judperein

Lidesnd 97 wineiin
39

\sugranivanA |
{Microeconomics )
\FITUEAARTIVAEA |
(Macroeconomics 1)
msUndn1stu
{Financial Accounting)
mstyfiienisdanis
{Management Accounting)
n13dugsia
(Business Finance)
winmsdnnms
(Principles of Management)
ANNIAABUNIANANUTYFTAT
(Legal Environment of Business)
#Atingsna
(Business Statistics)
myhaTeidaBinanitenisdniulan
g3fie

{(Quantitative Analysis for Decision Making

in Business)
sTUUNEDINTEIAR
(Business Tax System)
nmsdamadainagns
(Strategic Management)
ATINATNITHER
(Operations Management)
VANNIAAIR

(Principtes of Marketing)
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wuEhn
3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)



2.2) Fgnanizueru
01132221

01132222
01132314
01132333
01132335
01132351"
01132491
01132497

01132498

2.3) Frawidon

2.3.1) mwsnalsEme
2.3.2) simluanunimnisinnag

NERANTTUBIANT

(Organization Behavior)
nsdAnIIReInTY
(Hurman Resource Management)
anTWLIRABNGIHY

(Environment of Business}
srUvEmIAAfianmsSanTs

(Management Information Systems)

msdanslasInImIegie
(Business Project Management)
gshaszwisuing
(International Business)
sefeuisiteiugumegsin

25  wiwhia
- 3(3-0-6)

3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)

3(3-0-6)

_ (Basic Research Methods in Business)

duuun

(Seminar)
Uiy
(Special Problems)

33

Aunguansgivdeluil
2.3.2.1) nguensginnisdanisily

01132213
011323117

01132416

01132417

* eyl
" Wudgesein

(General Management)
ATSARENTRNS .
(Organization Communication)
asdAnISMARTUEYUGIAY
(Business Support Management)
mﬁﬂmsmiwﬁﬂuLtﬂam,%e'gizmmi
(Integrative Approach in Change
Management)
mMIvansiferudediy
(Sustainability Management)
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liltfoandn 6 wiefn
Liteunit 9 wiqefin

3(3-0-6)
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01132452

01132453

01132490

MmN aBaisuiieu
{Comparative Management)
MIIANTAITANTERINUTEA
(International Trade Management)
aniafne _
(Cooperative Education)

2.3.2.2) nguenszAvinisdnnmaminensuysd
(Human Resource Management)

011323217

01132323

01132325

01132421"

01132422"

01132423"

01132424"

NTSINUAUV RN TIY WY
{(Human Resource Planning)
winauduRus

(Employee Relations)
AsATIIUaTNIIARLEEN

. {Recruitment and Selection)

nsiRIumSHEInTIYEd

(Hurnan Resource Development)
nsiAMSAINaULIY

(Compensation Management)
m3dansHanTIUiURY
(Performance Management)
Amzfiiiluarmegsia

(Leadership in Business Organization)

2.3.2.3) nguesEINSYUUETEUMANTIEING

01132334

01132336

01132337

01132339

01132431

*satdvalw -
" Yiudpnein

(Business Information Systems)

ANTIATIMIFULAIUTINR
(Business Systems Analysis)
ATNeINIMgINa

(Business Forecasting)
NITIATISMTBNMINGIAD |
(Business Analytics 1)
asIAsilBednniegsia |

(Business Analytics II)

MIIAnNTsnemAlingIana
(Management Simulation Techniques)

-21-

3(3-0-6)

3(3-0-6)

3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)

3(3-0-6}

3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)

3(3-0-6)



2.3.2.0) AgUA1SEINEN TALINGBUNINGSAR
(Business Environment)

01132243 gsauazAuuRnvouReday
(Business and-Social Responsibility)
01132344 anmmuindenmengvinedunseaduilng
(Legal Environment on Consumer
Protection)
01132441 AMMLIARBUN NN MY SENTIUTENA
(intemnational Legal Environment)
01132442 anmiwindeungmneninddumeiyan
{Legal Environment on Intellectual
Properties)
2.3.2.5) nesansgininisdssnaums
(Entrepreneurship)
011323617 . MTRTWeTRMNgSHe
{Business Negotiation)
01132461" audusznauns
(Entrepreneurship)
01132462" nsdamsgsharseumia’
(Family Business Management)
01132463" Aanaiiledsny

(Social Enterprise)

2.3.2.6) neuansEvninnsaamg
{(Knowledge Management)

01132371" msinnmsasinmilugsio
{(Knowledge Management in Business)
01132471 msﬁ'ﬂmimﬁmﬂﬁ’amsﬁﬂuﬁ
(Management of Learning Organization)
01132472 FTUUANMUTIR4ANT |

(Crganization Memory Systems)

* el
* diusnein
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3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)
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2.3.3) edmaeinmsdanisanude 2.3.2) uaz/vie Tedvuenay bives
a1 18 miwin  swiagnmeivdil
2.3.3.1) @ ivnyd

01130112

01130211

matddunans |
(Intermediate Accounting I}
nsUsydunane I
(intermediate Accounting I}

2.3.3.2) @numiTnisdu

01131212

01131241

01131312

01131315

01131316

01131321

01131342

01131441

NMIRUYARG

(Personal Finance)
winuasulguenMsamu

(Principles and Policy of Investment)
msldreuiiameslumsitasizinenisiiu

" (Computer Applications in Financial Analysis)

FudauazmsBoniiudu
(Credit and Collection)
msdamsAunindgsne
(Business Asset Management)
mM3liusenIalIsme
(International Finance)
MYIATIEINTINTNY

(Equity Securities Analysis)
MTIATIEUEANING
(Securities Analysis)

2.3.3.3) a3 INI59ANTIHER

01133242
01133312
01133313
01131‘331.4_5r
0113331_5

01133317

wifedBdnsotindidesiu
(Introduction to Electronic Commerce)
ATEDNLUYSLUUNTIHER

{Operation System Design)
MSATURNAUNUNSHER

. (Operation Cost Control)
msdamndnagns

{Strategic Sourcing)
MITHUHLLALNTTATUANMIHER
(Operation Planning and Control)
MIInMSAMATH

(Quality Management)

23

3(3-0-6)

3(3-0-6}

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)



01133318

01133323

01133341

01133415
01133418
01133419
01133425

01133427

msinnslggun

{Supply Chain'Management)
nsdnnTgsAalsaLsy

(Hotel Management) '
nsdantsmallaBidassu
(Introduction to Management of
Technology)

nagni B fifinms

(Operations Strategy)
nsdnnisARadu

(Warehouse Management)
nsanaulavianisinasmsedn
(Decision Making in Operation Management)
nsdanisfianiawadigeun?
(Shipping Management)
mMsdnnsgsRan sty

(Airline Management)

2.3.3.4) @I InnIaann

01134212 -
01134311
01134312
01134321
01134322
01134342
01134353
01134355
0113441;

01134422

neinssugusing
(Consumer Behavior)
n1idnda
{Purchasing)

-SRI

(Sales Management)
mMInamTEinwesva

(International Marketing)
AIsRaIARIYIA

(Digital Marketing)

n1sAan

{Retailing)

maumagnAnaLwus

(Customer Relationship Management)
nIsAUASNMIVIBLASAITRANANINTTY

‘(Sales Promotion and Event Marketing)

AIRNIIATRETR
(Marketing Management)
ASAAINUSNIT

(Service Marketing)
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3(3-0-6)
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3(3-0-6)

3(3-0-6)
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01134442 wanmsinmsadafing 3(3-0-6)
{Principles of Logistics Management)
2.3.3.5) e IngInasEn iU sEIve
03762333 MsAeenIIgIRvTE I TR I 3(3-0-6)
(Intercultural Business Communication)
03762363 MMIATILTIEUAU 3(3-0-6)
. (Cross-border Trade)
03762364 gifanazMIMIzmIUsEwALaugRavinssy  3(3-0-6)
Tuawdau
{International Trade Business and Industry
in ASEAN)
03762464 anEMNIIULAZN1IATTUELTY 3(3-0-6)
{Industry and Trade in Asia)
23.3.6) anvfivinsinmsladanng
03764328 myiansladadindlugsienudn 3(3-0-6)
(Logistics Management in Retail Business)
03764334 nsvanIslassudIsziulan 3(3-0-6)
(Global Transport Networks Management)
03764335 TadaRnddumwsuuauluawdou 3(3-0-6)
(Cross-border Logistics in ASEAN)
03764424  msithufszneunislugsialoladng 3(3-0-6)
(Entrepreneurship in Logistics Business)
2.3.3.7) awiiniifenans
01453351 agMINBLTIULREU seiUdwny 4 (4-0-8)
(Law on Labour and Social Security)
3) AT uEDNES Laitfounda 6 wiaein
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BUEWUR 3-5 (132)  vangfle  @wdnmsdams
\avadiuil 6 wnefia  sedudud
Uil 7 Senmmnedeluil
0 vinefis  AgiivIuims / Suenvdngns
1 wnelie  nguEsyinnsdantaialy
2 winedls  nguensgnmsdaniamineinsuyud
3 vangiy  nguensAT@aTunauayssuvasEUIMAVNGGSAe
4 mneie  AguENsEITanWIIAABIN KRG
5 wneds  aguasyirmsdanisgsiasevinlsse
6 mngfia  nguansEinarsdszasums
7 wnetis nguensginmsdanisanad
9 wneds  nguividy dunun Javmiiie wazaniadinw
wuddui 8 el dviudeluudasnga
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3.1.4 WENILAUNTSANYT

3.1.4.1 AedrumunsanerdmiuifaildideniSouaniafing

= =
9 1 nansAnuwadl 1

dnnumbeda (dusses - qAURiRng - v fnyiieaues)

01130171 myUgydmIdu 3(3-0-6)
01132111  winm3dnnIs 3(3-0-6)
01132142 anMMLIRADNVNIAGEINEGSAT 3(3-0-6)
01999111 AaAmSWHUAY 2 (2-0-6)
Jodnumialy nduanssnwfunisiiemns Grnmndinge) 3(--)
JedAnsily nduanszagitiqy 2(--)
' T 16(--)

U9 1 mansaneni 2

Frwumeiia fmussms - BeUfiBans - wdnydsaues)

OCLUULLO

OO U

SRGAS

OO0

Sle

“

JuLvLvuLLuuOOCLLLU

01101181  |ATHEAIANSTANTIA | 3(3-0-6)
01130172  msvgBilomsinnns 3(3-0-6)
01134111  winMsAAIA 3(3-0-6)
 fanssuwadnw 1(0-2-1)
Fnfnuirll nduansznmnduntsiaans Guamedaing) 3( --)
JnAneill nduarsznmndunisdeans Guaiing) 3 --)
Idnenll nguanszniuntsienns Guaaue/aenfawed) 1 o)
Ju 17(--)
U 2 nemsfnui 1
FTunuwiisAa (aussig - wiRnT - wAnmduaues)
01101182  (\sugA@nsUNA | 3(3-0-6)
01131211  m7dugsha 3(3-0-6)
01132221  wqfnTsueAnTs 3(3-0-6}
e ialy nduarsendunsiaans Guinwdangu) 3(--)
JudAnumiily nguaszwadiedmanasnadiadan 3(--)
Judnumialy nduanssamanfuiedlszneums 30--)
7 18(--)
U 2 mansdneil 2
Susumiaeia fa.uTene — 1 fdRng - v faswionued)
01132222  nisdantaniwenaagud 3(3-0-6)
01132231 afifgsna ' 3(3-0-6)
01133211  MTAANITAITHEGR : 3(3-0-6)
IndAnwvill nduenssegitiau 3(--)
Fudnuialy nquassauvidoaans 3--)
Fruawsidon (Mwnadsse) 3(=-)
s 18(--)
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ofy =4 =
U 3 nansanean 1

Swrumbiefin (s - suI§0RNs — v Anwienuas)

01132314  anmwandangsne
01132332 mslereiduiinaudiensindulonessis
01132333 SHUUETAUMATRENSAANTT
Jwnawiziden (nmwralsana)
Frawziden

o =
U 3 man1sdnenf 2

3(3-0-6)
3(3-0-6)
3(3-0-6)
3(--)
6(--)
i 18(--)

Twumbein (m.ussenz - wwAjiRns - sufnvidemis)

01132335 ATIANSIATINTINNGSHa
01132342 szuumBainsgsia
01132351 ganvsEnIalsEme

Jruamsidan

- = al

Tyudanad

o o
U9 4 avan15inen 1

3(3-0-6)
3(3-0-6)
3(3-0-6)
6(--)
3(--)
23 18(.-)

Twwniein (e - vUfiEns - wAdesieq

01132413 m3danindsnagns
01132491 sudevitiduRugiumagine
rnanisden
Tundionad

] =
U9 4 anannsanwafl 2

3(3-0-6)

3(3-0-6)

6(--)
. A5(--)

Turumiagiin (usens ~ taliiEng — wdnuderues)

01132497 funun
01132498 Uiy
M uavizien
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3.1.4.2 fimegaupunisanedmsuidatidanSevaniafinen

U 1 arepsAnEiA 1

numienia (wusseie — walfivnns - sufnvieauey)

01130171  nsUgyTnisiu 3(3-0-6)
01132111  wanNsiams 3(3-0-6)
01132142  AMWWIRTEUNMNWLNETIND 3(3-0-6)
01999111  FnansuviauuAy 2(2-0-9)
fonssunainu : 1(0-2-1)
Sfinuialy nguanszatanfunisdeans Gramndangw) 3(--)
Surdnuiall nfuanssainiumsieans Gunwilng) A--)

57 18( - -)

= ']
U9 1 anan1sanei 2

Srunmbieia (va.ussane - sAUfEnT - wnAnydieaued)

01101181  \ATEEAARTIANTA | 3(3-0-6)
01130172 misUn@iensdanis o 3(3-0-6)
01132111  V&NATAATN 3(3-0-6)
Sudnuily nduassmfunisdeans Gonwdingy) 3(--)
Fudnwwhll nduansevaietlnauazvadiadlan 3(--)
Fufnwily nejumssn’nmﬁumsﬁams Amasaume/assiunes) 1(--)
InAEnyvill nduansyagiila 2A--)
et 18(--)

U9 2 armnsAneTd 1

Surunbeia (guuTsene — tUilios - v fnewinenued)

01101182  wvegABATIMAA | 3(3-0-6)
01131211  NSRUGSNR 3(3-0-6)
01132221  wyfnssuasAnms 3(3-0-6)
01133211 n1sdanismswin ' 3(3-0-6}
Judinuily nguessamniumsieans Grnmnding) 3--)
JAnwly nquanssenaniisissnaums A--)

Eiet 18(--)

oty o 1
4 2 mansenei 2

Sruuviiagin (Tu.usTes — a.URTRANTS - tufAnvidiiuauad)

oo UULUOUO

)

O U UK

01132222 msirnsniwennaanyed 3(3-0-6)
01132231 atngsna ' 3(3-0-6)
Fvinwialy nquanszagiiiay 3(--)

Sydnwwhll nguanszquvrans 3(--)

Fruawisien (Mwinlsing) 3--)

Fouawiden A-)

52 i8(--)
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01132314
101132332
01132333

01132335
01132342
01132351
01132491

01132490

01132413
01132497
01132498

oty =i d
U 3 mannsdinean 1

fnnumiein (guussens - 1UfTRT - s Aneiosmied)

ANWKIRGBNGIAT 3(3-0-6)
aTiaseiinnn wemsdindulamegshs 3(3-0-6)
suvaisaunAiansiang © 3(3-0-6)
Jawiziden (nrwsinalssne) 3(--)
Jyuawzidon 6(--1}
594 18(--)

=4 ol
I 3 amanrsaned 2

Fumizefin @uTiens - waUfiEnts - s fnndgaue)

ms¥anaiasInImegIia 3(3-0-6)
F2UUNERINITINR 3(3-0-6)
ganesewiedssina 3(3-0-6)
seiouisideRugumgsa 3(3-0-6)
Jruawadon _ : 3(--)
Fyndond 3A--)
g 18(--)

o o
U 4 pnamsinwdl 1
$wrmihena (su.ussens - wUfiRng - wdneienues)

AVNRANYY 6
52 6

oy el . >
U# 4 nransAnwad 2

Snumingfin (s uTTe - wUFERMS - wAnwdenue) -

msIRMIAnaENS 3(3-0-6)
A 1
Yy 3
Fawsdon 6(--)
Syudana’ H--)
s 16(--)
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3.1.5 A1a5u18918391

01132111

01132142

01132213"

3.1.5.1 Aesurenedvdmiunangas

WANN1TIANTT - 3(3-0-6)
(Principles of Management)

wARLAE I TRLINITNNTIANgT Mumsdans anmwedeunisgsiadiil
HANTENUADNIT 4AN13gIAT FeeTTuMNgINnasaNuTulinveudedinuaes
99AN155579 unumwarntiinianas JAn15veeEdInn1s N1sARAUTLY MTINAKKY
nmsdnaeinis msthuaznisaiuay

Concepts and evolution of management. Managerial jobs. Business
environment affecting business management. Business ethics and corporate
social responsibility. Managerial roles and management functions of managers.

Business decision-making, planning, organizing, leading, and controlling.

HNINWIARDUNINGUAULGTND : 3(3-0-6)
(Legal Environment of Business)

q‘sﬁml,asﬁmmmmﬁ’anvmngwmal AN Tun uazusginneasn)uung
ATEUIUNSYRGTTY m'iiéfi'U‘?J'aﬁW'mIﬂEimal,l,asaigmuﬂm‘a'lﬂ'l‘i‘uaﬂma ANTURR
VRNAUNIEYDITINDLUAUAN

Business and legal environment, definition, sources and classification of law.
The judicial system, dispute settlement by court and arbitrators, legal liabilities

of business.

nsAeE1TIANNT 3(3-0-6)
(Organization Communication)
JunfifeaSoumnneu : 01132111
mdiyrentsieansluesdnig wuife udnms 930555u vquijane q ues
Fnweisnduresnsieaisiueadnng ieliasdnsdniuedeiivszangaim n1g
Ussgnevinuemsdoansiumataniuas e uflutlyvneesmsdoansluaadms
Importance of communication in organization. Concepts, ideas, ethics,
theories and skills needed for effective communication in organization.
Applying communication skills for planning, developing and solving

communication problems in organization.

" YFuunTwein
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01132221

01132222

01132231

NEANTINDIANTT :  3(3-0-6)

(Organization Behavior)

vinmsinasrnisnamguiens q fnvarlasadewssesdnmsuuummsiaghl
Huvnents weRnssuvssyarauazngumsGeul nsgdle Aunadeuduafussdns
msuAluanudaudsly sednns mswanesdms

Organization theory and design structure of formal and informal organization.
Individual behavior and group perception behavior, motivation process.
Environment of organization. The ménagement of conflict in organization.
Organization development.

msdnniminennsuyed T 3306
{(Human Resource Management)
JyiideuFeuniey : 01132111 .
vdnuasrismsaudunuiuypains Wateduaieussavsnmlunsio as
Suaaniguazdegada nsfuates msdmden msuTsy wasuseds nisfansan
euAruroy suloudtde walla msdunteal wandsnsAndrdnsdreurny
#¥ain1y vinmaaswgawasdenuliunndna
" The concept of personnel management. The role of recruitment to recruit
potential employees. Morale development and motivate employees. To
recruit, select and profile employees. Disciplinary, promotion, fringe benefits
action. The selection procedure, plans ‘of renumerations involving welfare and
physical security.

ahngsna _ 3(3-0-6)
(Business Statistics)

msdmquiuarBnmmaifunlilunigsia nmsiadinat wasmsnszangues
foya n1suanuasrrmiandy msguinotne mydssanudeaadediu s
AFOUANNFF Y nsadeulnauad mIeTEirILUsUTe maeTeia
annapuaranduRLS nswennsaluazaiRuaunisiuedn

Statistics theories and methods for business application; central tendency
and variation data measurement, probability distribution, sampling distribution,
confidence interval estimation, hypothesis testing, Chi-square, analysis of
variance, regression and correlation, forecasting and nonparametric statistics.
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01132243

01132311"

01132314

ginauazanuiuinvaudedny 3(3-0-6)
(Business and Social Responsibility)
Y w o L o da 1w
UNum NN wazaniuinreveesgsianildedinn nansEnUYEIEAN

windouitildansumsgsia nsmevausIvessiwrsauieInIsvasdia lneay
satfuisnuduingeuvesgsiafiiranguynnasite 4 Idurgadi wifnenu dasu
anwandon uavUssnAYd

Roles, functions and responsibilities of business toward society,
environmental impact business, business response to social need and

stakeholder management.

n15IANIINAATIUAYUTINR 3(3-0-6)
(Business Support Management)
Fniideudoumnnou : 01132111

AszUIUASKAazNSIRNTINIRATUaYNEsie mdenisdnineu asinneuay
Uszyduius nsimuinusiensdnaismaativayuedeiiussdvsnmuaz
Ussandua '

Business support procedures and management, office management,
business correspondence and public relations, skills development for
efficiently and effectively business support management. '

dnruIndaugsie +3(3-0-6)

(Environment of Business)

Iviideaduundey : 01132111 A
UssEINIAYesgsAaa q T aruiufinveuvesgiiadedean Bndnaues

anuuandeunndinuasusia waznisileswuudn q vesaaugsialne n1s
Uuupsgshaliidniuanmnadonfiuasuulas nssandangdetiulaei
I5¥

General business atmosphere, social responsibility of the business
institutions, the influences of social, economic and political environments,

business development to coping with environment change and general legal

aspects.

. &
yiuusnain
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01132321"

01132323"

01132325

ANTINURENTHEINTUY WY 3(3-0-6)

* {Human Resource Planning)

ridedousnteu : 01132222

N13NeLAUNS RIS uE IR denndaafuLNUNAgVEANTT An1miIndsu
Muuenuarn8lusims MIIATIEilarNeNTHERTIME NSRSy Las
ansuntetigmifuidau
~ Human resource planning that aligns with organization’s strategy, external
and internal environment. Manpower analysis and forecasting. Job analysis.
Manpower problems resolution.

WHNMUHLAUS o 3(3-0-6)
(Employee Relations) ’
Jyfideaidouanden : 01132222

Yadeiiedestuanuduiuslunisdisnu ssdnsveshegnie nastasen
ABTBY MIINMULAETEIUTIANINLIIIY nTUIRTgwinau unumeesly
wlevefefuamuduiuslunmsinuethaiivsedvdam

Factors conceming employment relations. Employee’s organization.
Negotiation. Employment contract and conflicts resolution. Morale. Role of
government sector. Policy related to employment efficiency. '

NSETTUIATAITAREDN o 3(3-0-6)
(Recruitment and Selection)
JufidealiuLion : 01132222

wwaRamsassmuardadenninginsyana nssuIUNISANSATIM nAliAng

Anidion N1sinaussouy LaTNITUTIIUAN

Recruiting and selecting human resource concepts, recruitment process,
selection techniques, competency measurement, and placement.

* - "
eTTivd

- w o
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01132332

01132333

01132334

ﬂ'l‘ifitﬂ‘i'lSﬁl,‘?i\i‘lﬁ:ﬂmLﬁaﬂ']‘iﬁﬂaukm'wq*iﬁﬁ] 3(3-0-6)
{Quantitative Analysis for Decision Making in Business)
Jgiigsadeuainen : 01132231
unurssnsilassiidiinaitensudlguiniegsie wnfiauazns
UszgnaldlusunsuiBadu msliaseimmuibhiensuwdsuwas wfediedmiums
gndula wouanisinduls anuthendu nshesziualsensy Msisigy
u¥new uuUIaIITIUEY MeniuaLdudiaends mITaesamunsallasvoul
Lnad
Roles of quantitative analysis for business problem solving, concept and
application of linear programming, sensitivity analysis, decision making tools,
decision tree diagram, probability, queuing, Markov analysis, transportation

model, inventory control, simulations and game theory.

TUUETTUMARINISIANTS - 3(3-0-6)
(Management Information Systems)
Ffidpudeusndey : 01132111
msdemsdeyauazansaumeiitomsnusuuarmsiadulslussin msdans
waluladansaumataznineinsdoya n1sdanisszuugiurnng mswidied
Sinnseiind n'izmumsmqq'sﬁﬂLLazm‘saammumﬁﬂiLﬁamﬂwiﬁuiﬁﬂmﬁﬂm'i
dszuvansaumegaiiasessan
Managing data and information for planning and decision making in
organization. Managing information technology and data resources.
Knowledge-based system management. Electronic commerce. Business
process and design for competitive organization, utilizing information systems

with ethical manners.

MTAATIERITUUIUGSTD 3(3-0-6)
(Business Systems Analysis)
JenidaaIousiney : 01132111

walian1sIATIEY Lagesnuuuszuuan nsissuuslyld msiasisi
sguunuilegtu aseenuuusruunurerfianes nadenldnoufinneilyi
mngENfUY MsAUANLaTITinwAMUUsendyresdeyanauiuneiuas
dnszneu finsfinvonaniui

Techniques in analyzing and designing business system, application of the
system, computer system design, selection of computer system suitable for
business, control and safety for computer data. Field trip included.
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01132335"

01132336

_01132337‘

nsdanslaTanTniegsie ' 3(3-0-6)
(Business Project Management) '
Iiideadeuannou : 01132111
MsUsEEiulATINSINGIAY MUMSIANTT NsHAR A5EY MImana NTYARTINT
wazAnAMINATYERaTadlasIMs AMsANnuAmeavLuLedlasIims nguaasinag
andula FEnsdmaseunulasinis msfnwmanumniirauvedasinisniadiu
wadin LLasamwmﬁauﬁasé’maa‘lﬁm‘sﬁ%ﬁumﬂﬂwnﬂsﬁnlﬁaEi'laﬁﬂ'izﬁw%mw
Project evaluation in business concemning managemen't, production, finance,
marketing, personnel and economic value of project. Calculation project
beneﬁt, decision criteria, project preparation, feasibility study and
environmental effect on the project operation.

nsHeNTalgsia | 3(3-0-6)

(Business Forecasting)

Aufideadeunnou - 01132231 :
Fnswgnsaianiusredgsia msUszandvdnuariimaimadinsinsed

- Wl andiniuduaznisanasy mslasisieunsunan msdmalasvageunatn

o | ol - = ] 3" o ar a
AILUVUATN q NUTINFIUIINWYANTINATTEIUINTATNUAsTI@DIAILUL. BT
wennsaimedey msusalunsuaymsilinswennsalaaysaiu

Business situation forecasting methods. Statistical applications and methods.

Trend analysis, correlation and regression. The time series analysis. Market

survey and testing. Different behavior-based forecasting models. The model
building and simulation. Indirect forecasting methods. Forecasting evaluation
and correction.

nseseRiBadnnnegsia I 3(3-0-6)
(Business Analytics {)
Jmideadeundeu : 01132231
n13vszgndldsunsureniiamefiionsiinnsifoyauasnsiadulantagsia
mvlareipudeyaionislivslanilunszuiummigsin
Application of software programs for data analysis and business decision
making, database analysis to support business processes.

" edenlmd
Jiuuenein
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ATAATIEeENn1egIHa 1 3(3-0-6)

AniidoaSeunnniou : 01132337

wmeadlansiissiansaumagsnadedn msdufudeyadadnnisgsiia s
UssgnaasaumagIiat o MauNuagsia

Business ahalytics techniques. Business insights investigation. Business

analytics for business planning.

FuuMEaINTgINa 3(3-0-6)

Syiideedeuanriou : 01132142 ip 01453111
AMsddrenBennsremaiasswa vdnmaufiRuasiidafiuniBenns
i musulinveuvmimBansveyaranazgshanuUsziaugIng ABAanIng
miarmaiinuazaBfidaiulasasdnisuimsdautiesdu
Rote of taxation on country’s development. Principles and effective tax
practices, tax liability of individuals and businesses under the revenue code,
custom tax, excise tax and taxes administered by local government.

dnnuIndaIvangUIeANATauIlng 3(3-0-6)
(Legal Environment on Consumer Protection)
FaniiiaaSeunnou : 01132142 %is 01453111
nevnegshaivheauiuiiaveurasudn ddmieduauasuinsseguilan
avsveafu3lan nMsmuaunislevan NsRIVANAAINELAT NSAIUANTIAN M3
AUAMNATEUENA MIdssiumsynyin mrduaiunisudstuiifiusssamgsia
mMsAuATaEUslng dmivdumiawzedng
Legal aspects on product liability, consumer’s rights. Consumer protection
in the field of advertising. Consumer protection in the field of labeling. Price
fixing. Industrial goods standardization. And monopoly, promotion of fair
competition and fair trade. The consumer protection of the certain products.

01132339"
(Business Analytics 11}
01132342
(Business Tax System)
01132344
“Jiuusnein
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01132351  gsfiesewineUssns  3(3-0-6)
(International Business) _ _
vanuAuds Ingusvaed uazawsiuvesanmwIndounegsiafiinade
g3fivsswinlsuma Taawumsfinwmnuuansama¥ausssa nguiimsfsswing
Ussind uavnsiRiuImaAsygie uavn1sdamsgsiessuindssne
Concept, objective and overview of business environment affecting
international business. Cultural differences. Theories of international trade and
2Conomic development, and international business management.

01132361  A1TRTIARIBININGSHA 3(3-0-6)
' (Business Negotiation)
= aid n:] [ 1 = o ]
wuaRauazvgwi livadesiunisasesiesemnsgsia Yadulunisiesardeses

0000000000000 0000

NITUMUMIRTANDTN MTHATIVEaUNTe] LﬁamimqLLNun'l'iLﬁJjS’x)ﬁﬁasaa 13 9
Waningrsruaznaitlumsiasasesemgsi uammsissndesemnagsia @

ag1aliv3esTn Tonsdidnu O

Concepts and theories related to business negotiation. Negotiating factors. O

Process of negotiation. Analysis of situations for making negotiating plans. O

Persuasion and business negotiating tactics. Ethical approaches of business O

negotiations. Case- studies. O

_ O

01132371"  asdamsesdnamulugsia - 3(3-0-6) O
' (Knowledge Management in Business) O
IiiisaGeunrou : 01132111 O
ﬂ’J'l:m:J'tElLLasﬂ'rme‘{"lﬁ'tymaqmiﬁ'fﬂﬂ'l'iawfﬂ'nui doya aNsAUYA NSZUIUMS O

Jamsmug nmsadieesdenug yuuedusumain ymedudwssdng yswadly O

fumsdants mahlld nsuszdiunarudusa uarilidvddyuisnnuduse 0

Definition and importance of knowledge management. Knowledge &)

managemenf process. Knowledge creation. Technological perspective. U

Organizational perspective. Management perspective. Implementation. Q

Success evaluation. Key success factors. . 8
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01132413 nMIIRNSRanagns 3(3-0-6)
(Strategic Management)
SaiideaSeuantey : 01134211 uag 01131211 vda 01132314
| nagvduasulonievnegsiia nsitasevitigrsng o lunssrusvesdiams Weldlu
msaukunsaniuenfussafiatwanevesgsia
Business strategy, policy and problem analysis by managerial level for business

operating plan implementation.

01132416 m'sé'ﬂmﬁnﬁtﬂé’ﬂuuﬂauﬁqgsmﬁm‘: 3(3-0-6)
(Integrative Approach in Change Management)
JufiReaSerannou : 01132111
msdantInisdsuulasnieldviuniiiinadn nmsiesisideyaliteing
nsgwIunTsIRMIMIWAsuLUas medanisnuuuinaivgusadsegiavaifies
waznIsWRNIMAMgEv MswaueeedsBy womaBysannsitensaiig
qRsnMYBBIrnTsunIIneuauadsiensrualan i imiuasssuuisugianeiites
Management of changes under dynamic context, Data analysis leading to
change management process, Management under the philosophy of sufficiency
economy and the “New Theory” of development, Sustainable Development,
Integrative approach to set an equilibrium within an organization in responding
to both globalization and sufficiencyeconomy system

01132417 mMsdanmsiieanudedu 3(3-0-6)
(Sustainability Management)
Sufideudsunneu : 01132111
wdassmuuinteusedinasiunadey n'l'ii'l'ﬂn'ﬁl,‘?maqwé waznlsg
FansmnuEsuntas lenisWannosdinisgsAvegnedey
Concepts of corporate social and environmental responsibilities. Strategic
managerment and change management to develop sustainability in business

organization.

* e mln
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01132421"

01132422"

01132423

naiRmiwensuyed . 3(3-0-6)
(Human Resource Development)
Iniifeudounney : 01132222
Ww2Aa nannns wazdiudsEnauTRIMSWAIMINEINTNYBdluBAns uium
*uaaﬁé’ﬂnﬁﬁmﬁ'&ummé’wmnsqué ATEUIUMTIUM IR NNl
Concepts, principles, and components of human resource development in
an organization. Roles of human resource development manager. Process of
human resource development.

NSIANTTAMBUINY 3(3-0-6)
(Compensation Management) '
Fiirasdoumnniey : 01132222
wnAauaznquiiierdestunisianisamouuny Tnnpsaungqui3adn1sdsa9
Adduiieu msesnuuulasiaiisimouLN LA T UNIINgwneTiiedes
~ Concepts and thecries in compensation management ranging from salary
survey, designing pay structure and related legal issues. | |

A5ARNTSHaNISUSURL | © 3(3-0-6)

(Performance Managem,en't)
Infifeadeuunrion : 01132222
ST INMIdAMsHanITUtAnuasnquiiiendes inuminsTananas
YR A1Iauny walla kaznrTesnwuuLUunRaeutieYsufiunanis
Ufiaau nmsmnmeiyainamuasyinued TaslditmadaSuanazdninen
UJawilumsnagouuasmsdamsuanmsuifiau _
Performance management process and related theories. Criteria in
performance evaluation. Planning, techniques and test design for performance
appraisal. Personality and attitude assessment using quantitative and
psychoélogical approach. Problems in performance management.

" USulsnein
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mMazfiiluesAnIIgsiag 3(3-0-6)
(Leadership in Business Organization)
Jeniifesuuanrou : 01132111

viunsaanngumngsislugalanfind nrsdanisuazatizun gl

u u
-]

wrfinuuuAanEdn sunauasdviina Q’ﬁmnuﬁ"mﬁu gihdmasis guniinagns
mnlimanefiilueuien mahmswasuwauazanzgn

Context of business leadership in a slobalization era. Managerial and
leadership. Classical view of leaders. Power and influence. Traditional leader.
Contemporary leader. Strategic leader. Trend of leadership in the future.
Leading to change and followership.

nsdamislaswatiainass - 3(3-0-6)

(Management Simulation Techniques)

FyiideiGeunnnau : 01132332
nquinazmaianudosiureinsiamsiasiineiinassuasinud Weudld

ufidgmin1sdnnisgsienae 4 n1n1sdu N1sAatm n1sTAnTs wasnnda i

Theory and fundamental techniques of management simulation and games
applicable to business problem solving in finance, marketing and production.

ﬁmwu'mé’aumangwmaszﬁ'ﬂﬂwizmﬁ 3(3-0-6)

(International Legal Environment)

Jiifeaeunnou : 01132142 wip 01453111 _
ngunegIRaigIfunsTereAuMsInitUssmea arsdedudd nnsds

Audenn A5n13 AanInT Mmiganing msamuTERITEma Aa1ARuATY

saszina MsmuaMIUIIssaiuasnsaudensfisewinasuing msfia

Rusewinlssmarasniaonty Jywinivedssia

Legal aspects on international sales. Importation and exportation of goods,
custom procedure and tariff. Transitional investment (diréct and portfolio)
International monetary market, foreign exchange control, international credit
facility, international loan of private sector. Tax consideration of international

01132424"
01132431
. =
AsANEUBNENTUN
Field study included.
01132441
MSEUTERINYTEIA
financial transaction.
~ Yiuupedn
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01132442

01132452

01132453

dnmuandeungrneniwdiumslyegn 3(3-0-6)

(Legal Environment on Intellectual Properties)
FvriideaFousnriou : 01132142 e 01453111

ngnegsivinfiae Avdtns edsainonisén Aulvd nsvesumsiuaseddnd
nleudvduasnisasdindrdynindaulunadnan

Legal aspects on patent, trade mark, copy rights. Procedure of application
for rights conferred. Assignment and infringerment of intellectual properties.
Licensing system.

AsIRnIsIBRUSauLiay 3(3-0-6)

(Comparative Management)

anmadenludszinadng q finadenisaegduuunisuinisgiieadisls
dnwniznisuimisgsinludsevasiieg TnawSeudiouiiodnseigauds gndou
w8ensUsIslugULuuAnaY |

A comparison of management in cross-cultural context, domestically
environmental factors influencing management styles. A comparative analysis

of strengths and weaknesses of management styles in different countries. Case
studies applied.

ANTIANITANSAITENINUSLNA 3(3-0-6)

(international Trade Management)
Jurfidesduuindey : 01132111

vinuAwAn Inqusead uariBsulugsiaszninussmeuasluanmindou
naATEgne &R nsdinsreeginaTeniiadssiva mstvuelasadeeins nis
AvusulguigiazinumMIRiuueums@u N1suan Msean MIYARA 1ag
ssuudfeyatite msuimsgsivseviteuseme Tuanmiaadendy

Concept, objective and international practice under international economic,
social and political environment. Organization structure, Policy formulation.
International finance investment, production, marketing, human resources and
management information systems under current economics environment.
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01132461  amutuduszneunis 3(3-0-6)
(Entrepreneurship)
FeriraaSeunieu : 01132111
s3sUTRTEUENBUNS NsTUIMsMsUsynaun1sluuTuns1e 9 Ussidusing q 1‘711
\Asndesfunisiasanianisiml msafreassdutanssy nswmuvinvenisidu
gusenoums
Nature of entrepreneurs, entrepreneurial process in various. contexts, issues
surrounding new venture creation, innovative creation, entrepreneurial skill
development.
01132462 n13dnn1sgIiansauada 3(3-0-6)
(Family Business Management)
SuiidauSuusnrou : 01132111
nssuaumsnisysenauntsegalussuulutiunvesgsivaseusd uazansysan
narudiumMsiamsaengeiiazmaliRgssisasaunia
Entrepreneurial process within the context of the family business and
integration of management theories and practices to the family business.
01132463°  fAamsifiedeny 3(3-0-6)
(Social Enterprise)
FoiiesSousndey - 01132111
msdamsiansitedean msadaasusafiulemalunsianniansitedany
nsainanAMId AN waynMTssliunarsuunuTdn
Social enterprise management. Seeking and assessing business opportunity
for social enterprise. Social value creation. Social return on investment
evaluation.
" 5163l
"ﬂ*'s’uﬂ'gmﬂ‘i'm
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01132471"

01132472"

01132491

nsdantsasdnsLiientsiFoul 3(3-0-6)
(Management of Learning Organization)
JurfideeGeunnrey : 01132111

AmnuvIngLasmNEAyTetesinsiian1sBou] AsruumsiRBRMIIie
AsiFeus nsrurumIkaIaig mswistiuaug uaznisthanugludssgnaluy
n1sudmTnu dnvmaneiidssiuresnsifussdmaiionsdeus Arfieums
FRUGTTU ﬁﬂﬁuwaaﬁu%ﬁ'ml,axﬂ'li'lﬁé']u'm asdeans nsaglounsdarul
anvuzawYamiinnY waznsenTEduRanSUfURNY

Meaning and importance of learning organization. The development
processes of learning oreanization: knowledge acquisition, knowledge sharing
and knowledge utilization. The characteristics that indicate the level of learning
organization: cultural values, leadership commitment and empowerment,
communication, knowledge transfer, employee characteristics and

performance improvement.

FTUUAMUTIDIANNT 3(2-0-6)
{Organization Memory Systems)
SurfideuSaunday : 01132371

ATUARUDITEUUANNTWE84ANTS wialulaBdmiunisdanissyuuainudn
84dn1s tensagnindussdnisuiinisFoud JedefiAnadeuasnisly
UsAgyinnsruummusewnsiisedniam

Importance of organizational memory systems. Organization memory
systems technology management for the development of learning
organization. Factors related and utilization of efficient organization memory
systems.

51U ase Rugumegsie 3(3-0-6)
(Basic Research Methods in Business)

wanuagssdenianisidenegsia msmvualgwr nsnegluuide SR
Taqusvasduasauufgiy mafiusiusudeya nsadiwuugeuny nMsins
waginudeya Msldadidmiumide nelousenuLaEnsIaIENANTTIvY

vt

bl - o3
Wwlnngin
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01132490

01132497

01132498

Principles and methods in business research, identification of research
problems,formulation of research objectives and hypotheses, collection of
data, construction of questionnaire, data analysis and interpretation,
application of statistics for research, réport writing and presentation.

anfadnen 6
(Cooperative Education)
msUfjiRoludnwasninnuiansnamlaswuildsuteuning aasnaunis

Iavirsreeu uazasuEue
On the job ftraining as a temporary employee according to the assigned

project includingreport writing and presentation.

Auaun 3 1
(Seminar)

L] - . LY AJ 1 =3 A or . =
nsthiaustasefusedeninaulanngsilussauliygnes
Presentation and discussion on current interesting topics in business at the

bachelor’s degree level.

Ugniien 3
(Special Problems)

msAnfuainagsie ssiulggrsuasSeudsadeudunenu

Study and research in business at the bachelor’s degree level and compile

into a written report.
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a = YN ar
3.1.5.2 ‘J"IEJ’J‘U‘WIL‘flu‘iﬁﬁ'l‘ﬁ']uﬂﬂﬁﬁﬂgﬂﬁ'

eI NATHFAERS

01101181

01101182

LATYgANEATIanA | 3(3-0-6)
(Microeconomics 1))

Arumnednuusas N Ay IEsegenans  Jgwuesugia msviwiiilues
spuuAsEgia oUasd guvnu wassaemuBiaveuresguasduavgumu nsldguasd
Ll.ava‘dmu'lum‘iﬂgum wqmmimaqNUSIﬂﬂLLauaSSflU'iJﬂfau ﬁinﬁ]m'smaﬁu,a“muwu
m'smam muwu‘lusvavauuav's.,a“an nnARluTTese MaNdslussezenn B
Wendastfuamufimwiuasiaiv min"m‘um‘i'lﬂ'mamam’luwa'mma*‘| AN HRERIANER
UFUR msnszaneneld mstmuadndne senide uaskareuwmuInmsaTL A
enay wazarliviiieuiu

Meaning, nature and methods of economic study. Economic problems.
Functioning of the economy. Demand, supply, price, elasticity of demand and
supply, application of demand and supply. Consumer behaviour and utility.
Production and cost, short-run cost and long-run cost, production in the long-run
and the very long-run concerning progress and pollution. Price determination in
different types of market, application of price theory. Income distribution,
determination of wage, interest, and return on investment ; poverty and. inequality.

IATHgANERTINMIA 1 -3(3-0-6)
(Macroeconomics [)

ol ar | 4 <~ o o ot o y 27 ey

FBoslunstamelivssrnd Jedeinduidwmusselavszred ms

= L4 - ar - < a.t’ 2 < -

wWasuwlasmeldussoed Tpdnsgshanasnsndoulmtuadluneldusseei vgud
WazHnasmsvandeuien1sads SEAUTIA ATRULATMSEUNAS MTBATIAENAS
LasnITAzvwld  nsduaznisiuseninadseve msiaunestude A
PEgduln uaznsWauAsugiaIauiisy

National income account. Determination of national income. Business cycle
and national income fluctuations. Theories and measures of fiscal policies. Money
and banking, monetary and income analysis. Intemational trade and finance.
Unemployment, inflation, economic growth and development. Comparative

economic systems.
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a1y lin®
01130112, msUtunais | 3(3-0-6)
(Intermediate Accounting I}
Suriidoadeunniay : 01130111 w3a 01130101 wSe 01130171
nspuLUARdMIUMITIBIIMINTERY nanmIdyddunindnsdwunlssian ms
FayasuazmsuanTensaunInglusesumanisity Fasznoudy  Ruanuas
emafieuiifudn gl fRuiu Fudeadie Guaswu suvumsiin Aty ewns
uavgUnini  Buvdwdliidheu  msdesdwedduning  edmBuniwdifenisamu
Funindlinudeuiiielifemeuasmssiiunuiienidn vineinsus wasinunsnssy
Conceptual framework for financial reporting, principles of accounting for assets,
classification, valuation and presentation of assets in the finandial reports. Those are
consisted of cash and cash equivalents, accounts receivable, notes receivable,
inventory, investment,' borrowing costs, property, plant and equipment, intangible
assets, impairment of assets, investment property, non-current assets held for sale and
discontinued operations, mineral resources, and agricutture. '

01130171 sty 3(3-0-6)
(Financial Accounting)
wdnmstiy@ily Bmetuiindyidusuioiutuan govil fiduiy Gufrande
Ruawu Bunindiiimmuerlififn niduazduvesduiwes madaihsieay
Mansitu g
General accounting principles, principles of recording transactions for cash,
account recelvables, note receivables, inventories, investment, tangible and

intangible assets, liabilities, owner equities; preparation of financial reports.

01130172 mstyTiRenisdnng 3(3-0-6)
{Management Accounting)
Joridesduuiiou : 01130171 wde 01130102
rudueansinfifliensdans  msasaudugu dunuanasse Fuvuay
fanssu Mswdssna sulssna@avgy milemeiiunu - Wi - dils msdngena
MUYy rsTisTumIEILY Mt uasm mdlideyametyditemsdndila
importances of management accounting, cost accumulation; standard costing;
activity-based costing; budgeting, flexible budgeting, cost-volume-profit analysis,
responsibility accounting, segment reporting, pricing, use of accounting data for

decision making.
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01130211

nsty@dunans 1 3(3-0-6)
(Intermediate Accounting il)
Syniideafeunirieu : 01130111 wie 01130101 3 01130171
waﬂm‘iLLa"LLm‘UQ‘Uﬂ‘mdﬂ'ﬁum‘aamm‘i’lﬂm’i‘wua‘uua dvond e sudams
InUsEAN ﬂ']‘i'iU'a‘LLﬂ"’ﬂ‘T:T‘]ﬁuaﬁ'] mittam‘iwn'ﬁuasﬂ'l'il.ﬂmLwawaua mMsUgddmsu
m'i'iJsUIﬂ'iaaS'lwu ﬂ'ﬂimawu MIUEUBIUNIRY ﬂ’]‘a‘l.'i.laEJuLL‘I.Jan'I\‘Iﬂ'I‘JUfU"ULLaum‘E
whledefiawann
Accounting principles and practice for liabilities and owners’ equity, including
classification, recoenition and measurement, presentation and disclosure,
accounting for debt restructuring, earnings per share, financial report presentation,
accounting changes and error correction.

#1117 IN158U

01131211

01131212

01131241

n5usshe 3(3-0-6)
{(Business Finance)

ejomneuaswihfimsudmsmensiy nsrasuasiiensimans @y
nadindulaineqiisatiunsiy mauimsituan uasudnning aunudsnnITedman
miu“smiqﬂﬁﬁ msusmsaum uasuloviedugmensidy

Objectives and role of financial management, financial forecasting and planning,
financial "decisions in cash and marketable securities managemeht, receivables
management, inventory management and financial decisions.

QUPISRTEGE] 3(3-0-6)
(Personal Finance)

wedansiamavansdudiuyana msdeieulssmna nstefetuan Guide
msvssfiude nseen msaopluiifu wéwdwd  asneamuvanmsdy dleasu
indeaoremsvihau

Personal financial management techniques, financial planning and control, a
system of spending. Consumer credits, life and securities, retirement planning.

nanuazulauenisawu 3(3-0-6)

(Principles and Policy of Investment)
FuniideaiFuuindau : 01131211

vanuazulovemsaslundnning - msamuivnsifedils  Jededngdliifnns
@IV n33ndteeg wazmsllwiulennenisamu mylareReuWININMIAMU 115
Anauladenasyu
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Principles and policy of securities investment, investment and speculation,
factor considerations for investment, analysis, measuring of return on investment,

making investment dedision.

01131312 mﬂ«’u’ﬂauﬁ'ma%’lumﬁmﬁzﬁmﬁmiﬁu 3(3-0-6)
(Computer Applications in Financial Analysis)

AqdaeSauannay : 01131211
ad . - Py a ¢ ' - 1 At o
A2n1SAATILHINTINTRUTBINUIBUAN q naflaie 9 fifarwntalunis

=y L3 = ot - =, o LA - 1 a=t
AATIBVNNNTNY nEnMSRATAUNIALATAR fﬁ'ﬂ'i'mn'chv‘m’rsLLa:',ﬁaNﬂwmﬂma‘]m
FeduuransgIaanizuvinsend | 3l

Technigues that should be used in financial analysis, comprehensive method

for financial review and discussion of business firms.

01131315 autﬁauazmsﬁamﬁuﬁu 3(3-0-6)

(Credit and Collection)
o ot o LY o o ot - 2 - v 2l
VlﬁﬂLLEi‘:’/Jﬁﬂ'l‘iWﬁ]’l‘iﬂJ'ﬂﬂﬁUL‘UﬂQﬁﬂ'i] UssmmamﬁmmBnm‘uuu A“UTNLESNT

U%m'mu'luu,wunlﬁﬁuvﬁé youavaInslAudEe ﬁmumsamm’l,un'rs'lﬁﬁw,%'a agri
ﬁugmmﬁa’lﬁﬁm”'ﬁa ulguemsBeniuiiu msmuwua::ﬁmmnﬁ’fg%@,ﬂwﬁ

Principles and methods of credit-g}anting and collection policies to all business,
functions of credit and operation of credit department, scope of credit
management, credit limited, investigation and analysis of credit risk, collection

policies, management control of credit and collection operations.

01131316 asean1Tdunindgana 3(3-0-6)

(Business Asset Management)
Syfidefounanau : 01131211
mﬂﬁﬂuaﬁ%'miﬁﬂﬁulﬂumsﬂqLLNuLLaw%mi@unumuﬁau FLUURNBINTT
Iansivan L?mamussﬂse?u qnwimzﬁuﬁwmmﬁa Hadowaznguilunisdnduleamy
Aunind melgnemsdswaarniliiviuey
Techniques and decision planning in working capital management, models of
cash and marketable securities management, models of account receivable and
models of inventories, factors and theories in investrment decisions under risk and

uncertainty.
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01131321

01131342

01131441

—_—

NSRUTEIUTENe
(International Finance)
FiiresSrunnroy 01131211

3(3-0-6)

LI as = t o =
NTIANUUITY ‘L!IEJ‘UWEJLLa3U1/IU'WI‘HE]\'1ET£I']UUﬂ’1iL\iU‘iL‘WTNUﬁsmﬁ I.ﬂi'z]\'lm]‘l‘i.m'ﬁ
- o d
U%’J‘ESGINUW'E'} WUUIRTILanNIGeY 'IJT,EIU"IEJ'ﬂ'ﬁ

MIVALLaYMSALESUAIANAITENI N
Ussineduiiwanssnunsy

Wiswsleriils  mssfiugsivsemrieuszme Tnegfvrsanluud
Runu miens wsw f]rymmqﬂ'1':ma'mLLasmms’uuﬁaswdﬂwssmﬂ msufiRaTy
TosheiUssvaresuImITHIdiYd
Operation, policies and function of international financial institutions, foreign
exchange tools, foreign exchange rate system, policies of controtling and
promotions, international agreements that affecting business profit, international
business operations including capital taxation, lab our, marketing problems and
international agreements, operation of foreign department of commercial banks.-

MsAssviaEsyy
(Equity Securities Analysis)
Aiidasdrusnnoy - 01131211

A VNGNS 1A UssLavpsansui
TR Iﬂ'sqa%;wé‘m'man!.ﬁ'a ARMATIEANTV

YA a1l MIsFMaRDTILYIINNTE
Mnmsamulunsaiswi

3(3-0-6)

avilsznevdreImstansutiulauns
ASEVINNISTOERSETM U ssEy
wulunsiensvl] mstiaseiaundes
ﬂﬁfﬁ'ﬂé’uﬁ’uwnmhL%'aﬁa‘uaaﬂﬂmsmﬁwmamuﬁqﬁ’UQLLa
wasleyanarmnsiasmi nagnsmaamulunstansws

Fixed income securities definition, type of fixed income securities, key features

of fixed income securities, monetary policy, interest rate structure, fixed income

ss, fixed income securities valuation,

regulatory agencies, sources of fixed
income market information, fixed income investment strategies.

market, fixed income securities tradihg proce
return calculation, risk analysis, credit rating,

MISARTIEIANT NG
(Securities Analysis)
FidewSeunnoy - 01131211

3(3-0-6)

UM TIIIVE NG AnsauRvemsanSng MUTUYEINTAATIEN
anving  msdeidenvdnning msaians

lwilsevSuazituthuna naunsuseily
YyaAmdnming

Scope in securities analysis, characteristic of securities, portfolio selection

process, selecting optimal portfolio, earnings and dividend estimation, the
valuation theory of security.
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01133314

01133315

01133317

msdavBanagns | 3(3-0-6)
(Strategic Sourcing)

'J‘U‘WIFIENL’SEIHH"IH@U 01133211
wmau ylaune wasnsy mumsammmnaaws msmmau’lwammwsama AT

WUULIIRS ﬂaﬂ‘nﬂﬁﬁuﬂ'ﬂ,ﬂﬂﬂmﬂ ﬂ'l‘ﬂLﬂ‘i']”‘Iﬂﬂmﬁ"I I.Lauﬂ’l'i%mﬂ'ﬁmuwquﬂaawa ¥
ilmmﬂumiwwu’mammﬂwu m‘sumui'mmLmﬁu'uawﬂamam msUszdiu N9
ﬂﬂLaaﬂN{]ﬂmaﬂ ASUSEMATIANT U TULAE MTANETIAN n'l'iamm‘iﬂ'ﬁwmmﬂ'ﬁau
'JﬁﬂLLﬁuﬂ’l'ii]ﬂﬂ')‘iﬂ’J’luﬁuwuﬁ NSIAMIUINNG SusssusasaTSURavausiedny

Strategic sourcing process, policies, and procedures. Make-or-buy decisions,
vertical integration. Commodlty strategy, value analysis and strategic cost
management. Sourcing and new product development. Early supplier
involvemnent. Supplier evaluation, selection, development. Competitive bidding
and negotiation. Supplier development and relationship management. Acquiring
services. Ethics and social responsibility.
AMTIURULAZATSATUANATIRER 3(3-0-6)
(Operations Planning and Controt)
SnfiaaGsunntou : 01133211

ﬂﬂ‘l:}m"IﬂEI‘VI’ﬂ.‘LJ‘UENﬂ’]’i’J’NLLNuLLﬂ:‘;ﬁ'JUﬂEJﬂTiNﬂFl Wlﬂuﬂl‘l.lﬂ'ﬁﬂfﬂﬂ'im AT IS
LLaSFl')UﬂSJﬂ"l‘iNaﬂﬁ"Mi‘Uﬂ'i“U'mﬂ’ﬁNﬁﬂLL‘UUWE]L‘:JEN ﬂiuU')UﬂﬁNﬁﬂLLUUhJGIBL'U‘EN e
ATEUAUNTIREARUUIATING mim'umlm‘ﬂua‘ua\nﬁﬂ'lu‘juuummamﬁ‘i"ﬂaumEJ
'su'u'umﬂaa SYUUNAN SrUURs way ‘ﬂqﬂﬂ‘ﬂﬂﬁﬂﬂﬂ

Nature of operations planning and control, forecasting techniques, operations
planning and control repetitive process; intermittent process; and project process,
controlling of material flow in operations system: ponding system; push system,
pull system; and theory of constraints.
AFIANTAINTH 3(3-0-6)
(Quality Management)

wmﬂamaumnau 01133211
LL‘U'JﬂﬂLLﬂ“"Wuﬁ'lu‘UE]Gﬂ'l‘i?]ﬂﬂ’l'iﬂmﬂ’lw ﬂ'liﬂ']UﬂSJﬂﬂ-lﬂ'iWL‘Nﬁﬂﬂ Lﬂ‘smuaua::

i”L'L;Elmﬁa’mi'Uﬂ’l'iﬂnw'mﬂﬁwwmmﬂmmimsnaﬂ
Concepts and fundamental of quality management. Statistical quality control.

Tools and methods for analytic studies in operations management.
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01133211

01133242

01133312

01133313

AM3ANITNITHER 3(3-0-6)
(Operations Management)
%ﬂﬁﬁ’aaﬁaumﬁau 01132111

‘Vlﬂﬂﬂ']iLUEI\‘]ﬁm‘UENﬂ"IS'-DFIﬂ'ﬁﬂ']'SNaﬂ ﬂ'a'lmwuas'lu'lumsaaml,uumamﬂmm Usuinv
‘UBQﬂ'iuU'JUﬂ']iN?lﬂLLﬁ“‘LLNuNQ mﬂmmmﬂﬂum‘i%ﬂmimadmsmam AR U
VI’]La'VIGN ﬂ"liﬂ?L‘lJUG']UiuU‘UNﬁﬂ ﬂ'l'i‘w]ﬁﬂ'liﬁﬂﬂ"lﬂ\‘lﬂa\'i Ll.auﬂ"tiilﬂﬂ'liﬂmﬂ’lw

Basic principles of operations management, introduction to product design,
classification of process and layout, introduction to capacity management,

importance of location, operating operation system, managing inventory and
managing quality.

= g3 Y & R
widivdBidnnsaiinditasdy : 3(3-0-6)
(Introduction to Electronic Commerce)

mewumW’lmﬁﬂatanmaunammaﬁim} LLU'Ui}'lﬁa\mNﬁ'iﬂﬁ]ﬁ"l‘VISUW’lm'dEJ

Blénvsetind wuﬁ'mmqma‘iuiaa ﬂ"l'iiﬁﬂ‘i\'l‘ll'wt'lﬁﬂﬂhﬂL']UL‘U\‘]ﬁ‘iﬂ’il A9y
Roles of electronic commerce on business, business models for electronic

commerce, technology basic, World Wide Web commerce. Report of application in
business.

N1399NLUUSZUUNTSHEAR 3(3-0-6)
(Operations System Design)
"amﬁﬁmﬁﬂumdau 01133211
LLu'JﬂﬂLﬂEI'mU‘S"UUﬂ‘]iNaﬂ MIBBNUUUEUAT mi’nmwummmswam"ﬂ"a’n n1s
sadulasuinaiag NMSEBNATTUIUMTHER NIT0ONRUULALET madeniAiaadng a3
2BNUUUIFUUNSYUIEE RS NSOONLUUTEULIY fimsAnwusnaniui
Conceptual of operations system, designing of product, long-range capacity
planning, location decision, process selection, designing layout, machine selection,
designing of material handling system, designing of work system. Field trip required.

ASAIUANAUYUNTIIHER 3(3-0-6)
{Operations Cost Control)
Aviideauusneu : 01133211 uag 01130172

ASANINAUNUNTINER mﬂuﬂn’t‘sﬂ'mﬂmtasaﬂmuwun'ﬁwam MaRAAN LAY
MITAMSAUYUANATH

Calculating operations cost, technigues for controlling and reducing operations
cost, increasing productivity, and managing costs of quality.
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01133318

01133323

01133341

01133415

asdanTslggunu 3(3-0-6)
(Supply Chain Management)
SudiseaFousnneu : 01133211

LLu’mﬂLLauwuﬁ'mmmn'l'iﬁlﬂﬂ't‘ﬂ%ﬂmu suifiguismsesnuuuwasMIIANT
Lﬂia‘mamﬂ‘ﬁaﬂmu ﬂaawﬁﬂ'l‘iﬂ'i“"-il'lﬂauﬂ’l ﬂ'l‘i‘S'JlJﬂﬂ!J'ﬂ’Nﬂ’dEl'ﬂﬁ ANTIANITERAL
AR ﬁ“U‘lJmi’aumﬂL‘waﬂ’ﬁilﬂﬂ']i‘i”UU‘UE}uaWNI‘UE]U‘VI‘m

Concepts and fundamental of supply chain management. Methodologies for
designing and managing mtegrated supply chain networks. Physical distribution
strategy, strategic alliances, inventory management, coordinated product and

network design. Management information system for supply chain.

nsdnNsgINalIwsy 3(3-0-6)

(Hotel Management)
‘Wciﬂﬂ’li‘%ﬂﬂ’!'ﬁﬂ'\‘iﬂg‘ijﬁﬂ']‘ﬂuI‘NLL‘S‘JJ mifuarnIseiiuuYBREUnAN LTI

Principles of hotel operations management. Duties and procedure of key

departments in hotel business.

nsdansmaludibosiu 3(3-0-6)
(Introduction to Management of Technology)

SeqfifauSouanniay : 01133211
LUIIRA LLa.,mm:zn‘l.awuﬁﬂwmmﬂmnﬂsmﬂiu'[asJ ANSIHURY MIINTEUU NS

dnassnineng ﬂaElwﬁﬂaqmﬂ'ﬁmﬂiuia“'{um'imuam'mmvLLa.,ﬂﬂna'm'lsﬂ‘umaqaﬂs
Concepts and introduction to technology management, plan, organization,
resources allocation, and technological strategy to increases competency and

capability.

nagnSLBaUiAnTs 3(3-0-6)
(Operations Strategy)
SynTiseaSyunnnou : 01133211
‘U‘VlmwuENﬂa&mﬁlﬂjaﬂguﬁm'ﬁmaﬂ’nﬂmﬂ‘iﬂuvmmimla‘ﬂu nIATIEw
YRANMNTIN ﬂ’liﬂ'muﬂi‘l_]ELUUﬂE*IEWlﬁL‘lNU{]UGIﬂ'ﬁYIL‘VILI'I"‘aﬁJﬁ"lﬂ'iUSGﬂﬂiLLauﬂ‘ﬁWWﬁ’l
ANSTONNIDETUUUHURNTS
Role of operations strategy for competitive advantaee; industry analysis,
formulation of appropriate organization and operations strategy, and

development of operations system capabilities.
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01133418

01133419

01133425

01133427

nsiansaasiudl 3(3-0-6)
(Warehouse Management)
SuniifloaSeumndiou : 01132111

vanlumsdanisadedudn Usuinvvesnd@udn nsifenanuiist n1sdaesdnisuas
ﬂ'ﬁUi‘wm'mﬂﬂn’l'iﬂadauﬂ’l waﬂ'l,uﬂ’liﬂuaiﬂmauﬂ'l nsuuEs ngvang wazsudeu
FotsfuiRenfunmsadedu finmsAnwuenaauit

Principle of warehouse management. Category of warehouse, location
selection, and activities and network management. Legal aspects, Field study
included.

msfiadulanennsdanisnisude 3(3-0-6)
(Decision Making in Operations Management)
JuiifoeSeuandey : 01133211 |
Ansmilymitfsiulugsiaiiussnaunsndn logussgndtormudnimsdanis
assdnuaznIeUfiansuldlumsieduls Snsnwannsdise
Analysis of problems occurred in business which are operational concerned,
application of knowledge in operations management and operations research for
business decision, case study required.

N153RNI5IANTISWIElvEUNT ' 3(3-0-6)
(Shipping Management)
FuriidesFoumdeu : 01132111

vanmsdamsgsiowidiveund nsufiteuyeaSeussans 4 msdamdeninig
WHUMIFUSe enasFe fEmsganing Aldielunsuuds Shsemsgane mewade
BUTFUTD WiFe nqvinaviziauaseydyaTEnsUsive

Principles of ship operation, types of ships. Ship procurement, planning sailing
schedules, ship’s paper, custom procedures, expenses and freight rates, chartering,
lines conferences and port operations.

‘AIAnnsgIiansliy 3(3-0-6)

(Airline Management)
SenfidioeSousndey : 01132111

nszvunsandulalumsdamsanenisiu - anenisdufudaeday FUNUUGSAR
AuUMsHIduNUsasUsERYS AN MINaNgiy  Wums wavensiedu winnssu
wAnfuTLasmalulag u.u'mﬂnﬁ'-mn'ﬁmlﬂ v mhetaznsuuiRnisnistu
nadamsammeindnduasaudniudivlasars  anuhmglunsianisaenistu
fins@nwenaani
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Airline management decision processes. Airlines and the environment. Business
modets, operating costs and efficiency. Fleet, route and schedule development.
Product innovations and technologies. Revenue management concepts.
Distribution and operations. Passenger loyalty and relationship management. Airline
management challenges. Field trip required.

#1U13YINITAAN
01134111 UANNTIAATN 3(3-0-6)
{(Principles of Marketlng)

01134212

01134311

SNUAIBIALNTEUIUMINHNTAGIN UWLIALAR UL AsdneRy wu’mu,auﬂﬁma
yansRan  AsuUsdunann  Ansdenaaiailvung quﬂi‘quU‘ﬂﬂﬂ drulsyay
N1RaN Ltasﬂ'l'ﬁﬁ'ﬂﬂ’ﬁma'mlf‘i’aaﬁu

Nature and process of marketing. Concepts, role, functions and factors of
marketing. Market segmentation. Selecting target market. Consumer behavior.

Marketing mix and marketing research.

waRnssuEuILaa : 3(3-0-6)

{Consumer Behavior)

Syriidaadousndou : 01134111
Wﬁﬂl,l,ﬂumﬁl,ﬂi']“ﬁwqﬁﬂﬁllﬁ'lﬁ[ﬂﬂluﬂﬂiﬁﬁl’l‘im’lﬁﬂau‘k}%ﬂﬁuﬁﬂ Tag#fansania

Uadigen 9 m’lumui‘]ﬁmamuumau.av'i]ﬁmﬂmuuanwnawﬁwamamsmﬁu‘lﬂ RADATU

n'ﬁu'nﬂ'mav‘ﬂﬂmﬂm'iﬁﬂqumnsmwuﬂnﬂmﬂﬁvanm LRafMYUANAYNENIININGTR
Principles and analysis of consumer behavior. Considering factors for buying

decision both internal and external factors. Including the results from studying

consumer behavior to set up marketing strategies.

mseade 3(3-0-6)
(Purchas‘lng)
SegaaSounniau : 01134111

YU LLavmmmrﬂm‘uaaﬂﬁﬁ]ﬂmsmum‘mma mm‘mmmﬁawaamm’m’mﬂﬂ%a
audiusresrudadafuaidu 4 lussdms UIEJU']E!LLa”iuLUHUﬂ’ﬁ%ﬂ‘ﬁEI mMsdAseLUY
ima'nmuauniuﬁmmu'm nﬁﬂ'muﬂﬂmaﬂwmwaqauﬂ"m%ma msmwuﬂ’umm‘uaq
ﬂ’]'i’ﬂﬂ‘ii'a As@enuasane ﬂ’l‘iiﬂ']ﬁmiU’]LLﬁu'Ufyﬁ'lLNﬂ{]‘b‘liﬂﬂ ﬂﬁ'smsw"wuanammnu
PARE-L) fumu 101 Ml miamuu,auﬂ'mamﬂa MIUSHURBUTENINMTHEMNDS AT

Fa s
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01134312

01134321

01134322

Role and importance of purchasing in modern business. The responsibility of
purchasing officer. Relations with other departments in an organization.
Purchasing’s policies and rules. Centralization and decentralization of purchasing.
The determination of specification, quantity and source. Contract and tegat
problems. Data analysis of bill order, cost, price, profit, capital and risk. Comparing
the benefit between producing, purchasing and rent.

ATAANIINITUNY 3(3-0-6)
(Sales Management)
FufideaZoundou : 01134111

dnuakrsIMiamsrie  pMsdResAns nsfwiusulaute mIasswinaue
m3ualns  msAmden mslidmeuuny mMasriguasinddla AIMUALLAY
ARTEimsueg m‘s’d‘a‘umumaLLazm‘iﬂ’JUﬂuﬂ’i'ﬁn&l TAwnsy  suusEauay
Algaenensg msUszidiuna UaznMsAIUANMISINY -

Sales organization. Sales planning policies. Recruiting, screening and selecting
applicants. Sales compensation. Sales incentive by good moral supports. Sales

planning and analysis. Sales quotas. Sales budgeting. Sales and cost analysis. Sales
evaluation and controlling.

N1INAINTERINUTINA ' 3(3-0-6)
(International Marketing)
SviideaFrundeou : 01134111
AN AN IR BUTBINSAAIRTEUINUSEINA Uwv'mua“uiamwaa'ﬁ m3
W’il’l‘im“ltﬁaﬂﬂuﬂ'luauﬂa'lﬂ mMIUsIgiiuvie msdmuntia astuds madendauny
TG ﬂ’liﬂﬁtﬂiﬂlﬂ’l‘i’n\‘]LLNULLﬂ%ﬁ'JUFpJ v uazguassalunsnmassninaUseme
Importance and environment of international marketing. Roles and policies of
government. Criteria for products and markets selections. Packaging, pricing,
handling, agent selecting and promotion. Planning and controt{mg Problems and
barriers in international marketing.

N1TAAINRINA 3(3-0-6)
(Digital Marketing)
SerfidaeSeusnney : 01134111

USTgn wnfn uwazanuddiguesnsemaidta  anwsdondwiunanaava
ASATMURETULURAR mstﬁ'anmmmL{I'mmauasr'hwuﬂ@T’]Lmﬁaﬁ’m%’wmﬂﬁﬁﬁa g

aLﬂi‘T”ﬁaﬂﬁ’] YA NEN Y 'VlﬁﬂL!.ﬂuﬂ"]iﬂﬁ?‘u‘i‘lmLWEJﬂﬂiﬁE]ﬁ'l'iN']Uﬁﬂﬂ'ina ﬂ"ﬁﬂﬂﬂ'ﬁ

‘iiE]Lﬁﬂﬂluﬁ\iﬂllLﬂ‘SQ‘U'TEILWE]ﬁ‘i'NﬂTI&JENEJU‘U‘Q\‘IFI‘S"IETUW’I nsmAnw
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Philosophy, concept and important of digital marketing, digital marketing
environment. Digital marketing segmentation, targeting and positioning. Customer
analysis, Creatilng contents and engagement for communicating via digital media.
Managing brand reputation within social network for sustainable brand. Case study.

01134342  a1sdUEn 3(3-0-6)
(Retailing)
AmideaSeusnday : 01134111
Fnuasuaziiannnsmeanséudn andumsdnu@n nsdansunmsiudn ms
Feniiafiae n1sdeesis midnryeea msdnnnsdud nsfanen Bnsdaady
nswevasiamsAnan uaznshiuinedne q seemiesruumImUREiUMSRuLeY

DO0UVLUULUOUUUULL

COU

OU

o

SROR,

SROR

™

AW,

CUC

-

O C

CCLCUUU

JuLiouLLuULU

01134353

01134355

nuhigaansalaniueauiag

Characteristic and revolution of retailing. Retailing institutions. Retailing
management. Location. Organizational management. Personnel management.
Merchandising management. Price setting. Promotion methods and retailing

services. Controlling system and frend of retailing business.

nsudmagnAtdaunus 3(3-0-6)
(Customer Relationship Management)
Syfideduusnneu : 01134111
AssUruMImIAsRaalumsadeeuduiusnnssezeMAugna ms
sraulalsunsuvnansmanacieainaudilanasaaduiuiiifsswineadng
wazpan saeduilnauasiiiduldde nsdnauladeelildamefulagld
nagmslatuld nagnsnsdnwgna memgndnlnal uasnsfgndindy
Marketing process to build longterm relationship with customers.
Marketing programs decision to create good understanding and relationship
between organizations and market, including customers and stakeholders.
Value added buying decision through win-win strategy. Strategy for customer

retention, new customer acquisition, and customer win back.

A1SEREIUNISVIBLALATTRAIANINTTY 3(3-0-6)
(Sales Promotion and Event Marketing)
Synfigeedounnou : 01134111

muvng  mwddy  equizadmsdualumnanasasnaianang sy
GWUIAR  MANAS  ASATEAaSuUNTIIBLAZNTIRANANTNTIN  NNTIRINULAENNS
fvuanagsetnaiiuss@ndam meldnsiesetaoumsal msimuadwine
nMsataTIAetasiouasmsdendefinaunauethamneauaenndesiuiTacle

- = = oares
NINIAINBU NIAUUA
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01134411

01134422

01134442

Definition, importance and objectives of sales promotion and events
marketing. Contepts, principles, methods of sales promotion and event
marketing. Planning and defining effective strategies by analyze situations:
Defining objectives creating tools and selecting media that meet and match
with other marketing tools. Practicing required.

A59AN1INTIAAIA 3(3-0-6)
(Marketing Management) '
SviideaSuusareu : 01134111

WAMUARNITIANITVNNITAAIA U‘wm‘wLLawﬁﬂﬁ%mgﬁ'ﬂmsmmmﬂ ulpuy

uaznagnsvemsIaMImusdndue e dememanaialazn1sduasy

MIF@IA MAATIZH AT AMIAIUANKEEMTIREWMS wuilinuemsdans aan
Tusunan savnsiiemsitigmuasnsafnemanisnans

Concepts of marketing management. Roles and functions of marketing manager.
Policy and strategy of product management, price management, channel
management and promotion management. Analysis, planning, controlling and
organizing. Problem and case study in marketing.

NTRAAUINTG © 3(3-0-6)
(Service Marketing)
Junitdaseuandey : 01134111

ANUATLATYBULIATBINMIALENT MITuunUssian waRnssudlduinisdiuyssay
asmenaveduiming  Tasauaznisiannaentuiivssnaussiadunisiiusnms
warfinngsiauinisaniong

Nature and scopes of service marketing. Type of service. Service consumer
behavior. Marketing mix of service. Structure and development of service institution.
Study in specific service business. '

nannsdnnisaadafng ' 3(3-0-6)

(Principles of Logistics Management)

SvifieuSyuandeu : 01134111
wﬁ’nmmazﬂismumsaa%ﬁﬁﬂﬁlﬁaaﬁuaqu’fmqﬁULLazﬁuﬁﬁﬁ'lL%ﬂgﬂ WNAIILAR

sodadnduuunanaulnsuufiansaaelafindudn  msdamsnagvdasiaindluga

TamAdan

Principles and process of logistics in order to support materials and finished
goods logistics concept through main logistics activities. Logistics strategy
management in globalization.
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03762333

03762363

03762364

ms?iaﬁ'l'smaqiﬁaizwi'\ﬁwuﬁ‘ssu ' 3(3-0-6)
{(Intercultural Business Communication)
wnAnLaseIdlsEneuYeIMSAnsiadeans orsuilleauarinussalludinui
Rerdeatumsdeanimegsilasansaiesmudiniudmnegsia nagnsluns
Faredemuazufeny  sywintausssy  Uedenelusaznisueniifinadents
fnredeansniegsAesEnineTaus TN
Concepts and elements of communication. Social customs and cultures
relating to intercultural business communication and establishing business
relationship. Strategies in intercultural communication and advocacy. Internal
and external factors affecting intercultural business communication.

msadiueney 3(3-0-6)
(Cross-border Trading)

Fannnsvesmsfndumenay  eruuay  gansAuasdunianisady
PIOuAL TemunsinTEway agung sudey wmafiRvesnsdueuau
sluuunsTELALLaYdaLaY Wgunerewsunaniisvswanan sy
Uywuazguassavsamsandamaunu

Evolution of cross-border trade. Border crossing points, cross-border trade
points and routes, border trade channels, laws, regulations, and practices of
border trade. Border and corss-border trading patterns. National policies
affecting border trade. Problems and obstacles of the cross-border trade.

gnwwaznsfnssnihalssmAuazanamnssaluendeu 3(3-0-6)
{international Trade Business and Industry in ASEAN)

319 MImata Aufuasudms granvnTaaiazMsAluendeu sTUULATYgHY
wazmateiulamaasugia wlsusuasunumesiniady ngssideunamsdn
wazmsawu MsenwiREselunswiiurengul Ao duy

Business, marketing, goods and services, industry and trade in ASEAN.
Economic systems and economic growth, government’s roles and policies.
Investment and trade regulation. Analysis of competitiveness of ASEAN

countries.
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03762464

gRETUNIIHNarNTTAlULaLTe 3(3-0-6)
(industry and Trade in Asia)
ﬂ"l'iWGl!U']E]ﬂﬁ'lWﬂiﬁNLLﬂuﬂ"l'iﬂ'l‘lﬂﬁ\'lﬁ\'lﬂ'i‘lll‘[ﬁﬂﬂ'N'Vl 2 ﬂ"lil.ﬁUIﬁVl'NLﬁTl&ﬁﬂ‘ﬂlu
L’E]L‘LiEJIﬂﬂﬁ‘i'NWNQﬁ]ﬂqﬂﬂi'ﬁJLLﬁﬁﬁﬂ'ﬁF‘]’l ‘lJIEIU"lEILLﬁﬂLLu‘JIuﬂJﬂ’NLFITUﬁﬂ"\]t‘d\'ﬁ.l“v‘lﬂ'lﬂ
mseTeifisuifisunmadulanansygie utnumeednaly eRamInTIINTSAY
napnaumsasuluedy
Development of industries and trade after World War ll. The growth of the
economics in Asia. Structures of industries and trade. Policies and trends of
macroeconomics. Analtyzing comparatively the growth in the past. Roles of

government. Industries of trades including investment in Asia.

#19IYINTINNTS e aANE

03764328

03764334

03764335

n1saamsladafndlugsnedivin 3(3-0-6)
(Logistics Management in Retail Business)

unumredalafindeiogsiaduain manawniladaing ns¥aite madmituias
msnsvaeduiluifuilan - mstanisaradasnsvesgnitluldguniuduan
welulafansaumedmiuladafindlugsiamdan

Roles of logistics to retail business. Logistics planning, purchasing, storage,
and distribution to consumers. Customer demand managerhent in retail

supply chain. Information technology for logistics in retail business.

A159Rnslasstievudsszaulan 3(3-0-6)
(Global Transport Networks Management)

wndaRmmilaswiemssuds  ansvudssilanuasanstrsndeudeiui
wihfivomofuds mvwauasulovienisruds 3elumsdanslasedienis
YU

Concepts in transport networks. Global transport and spatial organization.
Function of transport terminal. Transport planning and policy. Methods in

transport network management.

Tadaandtamsusauluaudou 3(3-0-6)
(Cross-border Logistics in ASEAN)

unumuagamdAyvadadainddunsuuen  msduiganuaganluitnig
[ ol " o
ey FEmsaaninsHuiay Msthuuauveslsenu nsudeulazinTomng
° P ot
2595 simuadumaazatn-een nswealesnisrunadlus@eu Jsshiu

waswnlunluladadndununsuiau
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Roles and importance of cross-border logistics. Facilitation of frontier
crossing formalities. Transit clearance customs regime. Cross-border
movement of people. Traffic regulations and signs. Designation of routes and
points of entry and exit. Transport connectivity in ASEAN. Issues and trends in

cross-border logistics.

03764424 asuduszaeumslugsialadafind 3(3-0-6)
(Entrepreneurship in Logistics Business)
pnudhdy Usziam waslomeawesgsialadafind aeinmuasieSethegsnalad
afnd msdansndwennsuyed nagvs ngquasdetdulugsialalafind a3usTsu
mafuinteusadeny asladafnduuudaiu
Importance, types and opportunities of logistics business. Logistics
organization and business networks. Human resource management, strategies,
rules and regulations in logistics business. Ethics, corporate social
responsibility and sustainable logistics.
drvnivdfendns .
01453351 ngwmﬂLtsaaﬁuttazﬂszﬁ'uﬁmu 4 (4-0-8)

(Law on Labour and Social Security)
wé’nﬁ"ﬂﬂ‘umﬂgmnmmmu UsrTamnufunvomngmnousinuiveg ms
ALATOINTI aslfusenufnuasnie USINUAURLS AMSRTANARLSTUNAS
Aanudgwsnepfgafunsinu unumvssananussuuaznsUsziudea
The general principles of labour law, history of Thai tabour law, labour
protections, employment of young workers and women, labour procedure,
tabour relations interpretation relating fo labour problems, roles of labour

union and social security.
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01132101

3.1.5.3 debueswinidmivuaawdngas / JvuSnns

Husznaunssulns 3(3-0-6)
(Modern Entrepreneur) ,

waRansuIsgIigalanAiod unumuasamuddiguesmsudmsgshogala
asissneunasnsidouisugsie  mawSamfendwiunaiiuguszneuns  ms
Tnswimnndululimagsie msudmsannudes

Concepts of business in the administration in the globalization era, roles and
the significance of modern business administration. Business plan elements and

writing, competency preparation for being an entrepreneur. Business feasibility
analysis. Risk management.
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1 uniize natusim - nuusaFauEs
fthermansintsd s inmeiidniinuienisingula, 2557 01132231
M.UETR) misy 01132332 f
wivendeFealni , 2531 1) Service Loyalty on Mobile Service 01132333 01132231
MM.LS Operators in Thailand, 2559 01132324 01132332
West Coast University, US.A, 2534 | 2) 23samiuuasuiuizomdngasuiwisgsia | 01132498 01132333
3-6399-001 Jnudin auivimsianeg, 2559 01132334
' 01132497
01132498
2 iUl fensAs e
{ 81198 1) Human Resource Roles and Functions 01132111 01132111
ve.un13dnms), Affecting Organizational Performance in the 01132222 01132222
UMTINETABNTINN, 2542 Thai Manufacturing Industry Using the HR 01132321 01132321
M.5{Human Resource Scorecard, 2557 01132322 01132421
Developmenit), 2) The Effect of Learning Organization on 01132422
Pittsburg State University, USA, Organizational Performance: a (1132423
2544 Case Study of Toyota Motor Thailand .
Ph.D.{Human Resource Co.Ltd., 2557
Development and Business Policy
Studies),
The Ohio State University, USA,
2548
3-1009-045
3 wwiliuns Vnlye mide
Q"u"mﬂ'lamﬂ'ﬁé 1) Organizational Resilience of Czech SMEs, 01132336 01132336
Ay, (Sgrand) 2558 01132413 01132413
uTingraasudIew, 2525 2) Ambicultural Blending Between Eastern 01132452 01132452
Ay, (ImswgAaniniai) and Western Paradigms: fresh perspectives 01132491 01132491
for international management research, 01132498

v dngdpsuAme, 2527

wu, Gpuseanaenans)
anududaianuiusaans, 2530
DBA.

Victoria University, Australia, 2541
3-1017-000h

2558

3} Business Start-up Motivation of Indian
Entrepreneurs in Bangkok, Thailand, 2557
a) advitdufimuanisdoveninyzms
JamsBanadauaaddndiulusemealne,

2557
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5) Human Resource Roles and Functions
Affecting Oreanizational Performance in the
Thai Manufacturing Industry using the HR
Scorecard, 2557
6) msfinwmsliguanuaivaninyimslne
uardealus, 2556
7) melfwmraiiniosimvenindneiu
39, 2556
4 wefinta Badtauiasugt AR GenTe ‘
279138 msdnnIgsivTuAgay, 2558 01132111 01132111
27.v. Genssuliin) 13se 01132231 01132231
uH'_ﬁwmﬁﬂmﬂﬂimﬁﬁf , 2545 1} Factor Affecting Being a Cluster Member 01132335 01132335
2w (nesdanniladafing) of Small and Micro Community Enterprises 01132453 01132351
qmmnmiuwﬁwmﬁ’u , 2549 in the Organic Agriculture Sector®, 2559 01132498 01132417
w.a. (msdansiadafing) 2} A Framework Between Green Supply 01132461
pRanTalimIng dy , 2555 Chain Management Practice and 01132462
3-1018-000 f Performance of SMEs, 2559 01132490
3) Yadeiiinadensidrmudumntnedate 01132498

Javivvediauiintun’, 2559

4) msfnewinemsiudusznaumsuaza
VrndlofidndwaremmilfnSsumens
wiiuluismivvuenanuasvunadeugaia
FniAniTeUsedy”, 2559

5} psfufiuanusuinyavsiodinuvetasins
aonwdnualvasmsiwihihesBawiadsana
Tnensdfnulssiniinszdunsisdiu
net, 2558 .

“6} A Study of Consumers” Attitudes and

Intention to Buy Oreanic Foods for
Sustainability”, improving Sustainability
Concept in Developing Countries (ISCDO),
2558 .

7} Adoption E-Commerce for Export Market
of Small and Mediurn Enterprises in
Thailand’, 2558

8} Efﬁcienﬁy Management of Public 8ike-
Sharing Systern in Bangkok”, 2557
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5 | wefidd uuvnssnl* P MR ETATE S

fiwnanTnsg FITIAUIBMATERAIENT: YSUIATIZUBY 01132111 01132111
us.u(uSuTgsiiag, afiunalentmiann, 2556 01132243 01132243
uwTinendoleslnd, 2529 mAde 01132324 01132413
wu.auIM9gsne), 1) Causal Factors of Soctatly Responsible 01132413 - 01132424
aohinFaiauinsmans, 2533 | Leadership Influencing to Corporate Image 01132463
Ph.D{Development of Suvarnabhumi Airport, 2558
Administration), 2) Influences of Socially Responsible
anminiufinianaimsaans, 2545 | Leadership and Organizational Citizenship - -
3-1806-0056 Behavior on CSR Activities Participation -of

Employee of Government Saving Bank,

2558 .

3) The Causal Relationship Model of Factor

Influencing Quality of Work Life of the

Military Nurses Bhumiphol Adulyadej

Hospital, 2557

5) Causal Factors Affe;:ting Effectiveness of

Sajja Saving Groups in Nakhon Si

Thammarat Province, 2557

&) Causal Factors Effecting the Success of

One Tambon One Product (OTOP) 2557)

The Strategies Corporate Sodial

Responsibility Used in Image Bullding of the -

Government Savings Bank, 2557

8) The Correlation between the Marketing

Mix and the Attitude to Buy an

Environmental-friendly Product of

Generation Y, 2557

6 WA TIYTHG it Nu3de

SBAFNARTIRTTE 1) Factor Affecting Being a Cluster Member 01132111 01132111
. (Fshadne) of Small and Micro Community Enterprises 01132314 01132311
Qmaanm?nm’iwmé’n, 2530 in the Organic Agricutture Sector, 2559, 01132315 01132314
wuaL (Mseanm) 2) The Strength of Thailand's MICE industry, 01132415 01132323
aApniulnfiavanuinsaians, 2535 | International Congresse on Banking, 01132498 01132325
Ph.D. {(Management) The University | Economics, Finance, 2559 01132371
of Adelaide, Australia, 2547 3) The Comparison of OTOP and OVOP in 01132471
3-1015-00C ‘ terms of Human Resource Development: 01132472

Research Progress Report, 2558
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4) Organizational Memory System as a
Foundation of Knowledge Management,
2558
5} The Impact of Knowledge Sources on
Knowledge Creation: A study in Thai
Innovative Companies, 2558
7 uwAAgnY geanty sy
o5 1) Stakeholder's Evaluation on Rural . 01132111 01132111
B.S., Broadband Development in Thailand, 2555 01132332 01132332
Virginia Tech , U.S.A, 2530 2) The Level of Content of Professicnal 01132416 01132416
M1BS, Accounting Education Programs and
University of South Carolina , Professional Skills and General Education
USA, 2534 ’ Skills of an Accountant in Thailand, 2555
suaSEuseraummans), 3) Paint Shop Sequencing Development
wiendpsiefigaunda, 2551 using Simulation: Case Study in
3-1005-002¢ ! Automotive Industry, 2555
4) Safety Culture Maturity Model in
Thailand Broad Industry,2557
8 wmglie thssaSste mHdy
Q’ﬂ'mmaﬂﬂmié 1) Assessing Perceived Knowledge Creation: 01132111 01132111
uv. The Role of Organizational Knowledge and 01132312 01132361
T ivendusssurand, 2532 Market Ervironment, 2559 01132344
MB.A(General Administration), 2) The Impact of Knowledge Sources on 01132441
Pittsburg State University, U.S.A. Knowledge Creation: A Study in Thai 01132442
2537 Innovative Companies, 2558
Ph.D. {Intemational Business), 3) Impact of Crisis toward Development of
Asian Institule of Technology, 2549 | Organisational Culture: a Case of Thai
3-1005-0041 Telecommunications Organization, 2558
4} Conflict Management of Generation Y
Employees in Commercial Bank, 2558
5) Knowledge Managernent Strategies for
Enhancing the NPSD Performance of Thai
SMEs, 2557 .
6) Managing Knowledge to Enhance the
Performance of the Grassroots
Technological Innovation for Thai SMEs,
2556
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7) Construction of Knowledge Creation: A
Conceptual Framework, 2556
8) Business Operations after The Merger and
Acquisition of TMB Bank Public Company
Limited, 2555
9 URETHBNOWSA dagnETEna” sidy
819158 1) Service Loyalty on Mobile Service 01132101 01132101
B.Sc. {Computer Science} Operators in Thailand, 2559 01132332 01132221
University of Warwick, UK, 2) HWeaoTuwaxUiulvangasuinisgsna ~ ] 01132333 01132332
2546 Vaudin andninnsdans, 2559 01132339 01132333
M.S¢. {Advanced Computing) 3) msAninwemsduiusznaunsuazay 01132431 01132337
Irnperial College, London, UK , Pndeniianivanarruldiuiounants 01132498 01132339
2548 wiiulwianviarana uaznnngon:gine 01132342
Ph.. (Management) Fmedasusedy, 2559 _ 01132431
imperial College, Londen, UK, 4} Knowledge Management and Innovation 01132461
2533 Bring Success to Metal Replacement 01132490
Industries in Thailand, 2558 01132498

3-9499-0001

5) mavaaunlalumaihuuasaunwein
nmsnudeAuegAiiguvendunile,
2558

6) HANTEMUINATTTINGNUTEFIRUATHF
sndourensuBnuilatiluuszmalve,
2558

7) mudiudsewinarfimalslums
vimseuduiisgnd furamuasindng
nséifnegndn contract farm uSdn Lumilng
1A (uweu), 2558

8) Information Technology Competency,
Knowledge Management and Performance
of Employee: A Case Study of Mobile
Network Provider Industry in Thailand, 2557
9) Avmdniudszwiam N iunesIrnTg
amEin uwaswAnssumMmdumniniidves
93 vemtnawdsiamia e s,

2557

* gnstdulavaundngas

&7-




3.2.2.979159{d0u

%a4nuﬁqa
ArumianiTings
IR A (@) HENUMIITINS MasmiEeu
Feanty, 1w duFamsfinu
tavlsedninsussir oy o
Jiuns
1 gy A3 Mgy
SEWENTISE 1) Conflict Management of Generation Y | 01132221 01132221
firu.(UTsasha), Employees in Commercial Bank, 2558 01132222 01132222
umIvedeinyRIEans, 2516 2) Effects of Motivation to Work and 01132325
M.5. Behavioral Study in Business, | Quality of Work Life on Well-being
Southeastern Oklahoma State among Thal Pharmacists, 2558
University, US.A, 2518
3-1015-0035
2 | undienyy fyalend Ruiloit]
TRWNEARTIIGE 1} Adoption of Small Community 01132315 01132371
aﬂ-“-(‘ﬁ“‘:ﬁﬁ.iﬁﬂ Enterprises Products:Model and
WIRMNTAMTIVENSE , 2517 Exploratory Study, 2552
M.B.AManagement), 2) Product Adoption in Small
University of the Phillippines ,
Phillippines, 2519 ‘ Community Enterprises, 2552
Ph.D.{Agricultural Business
Management),
Purdue University , USA, 2525
3-1006-019¢
3. | wenys qrame auusaEouiEon
R ] awmnugia, 2558 01132441 01132441
yIRT
TinendusTTuaans, 2544
. (ngwinesewinaUssme)
uwTngdussIuaans, 2552
5-1201-9901 )
4. WIS Tnslaun uusaToudas
91“1f5 . 1} giauazANIIARBLYALMIG, 01132344 01132344
U, NgIALauauny 2 2559 01132442 01132442
uﬂjiwqjﬁbﬁsiuﬂ1am€,2546 2) mensgife, 2558
uAURABAnT, 2546 - -
LE.M. (International and 3 f-:UUﬂ'!U'rJ"Iﬂ‘i‘n:'iﬂ’\l, 2558
Comparative law) nag
University of lowa College of law, | 1) The Impact of Knowledsge
USA, 2552 Management (KM) and Innovation on
3-1005-0142: Business Performance: A Case Study of
' Banking industry in Thailand, 2558
2) Developing Staff Schedules under the
Constraint of Constant Total Staff
Quantity in a Gas Station, 2557

-68-

COo000000000CO00O0000

)

@)

L COCLCO000CCCCCCooC0000000000



JuUuUuCvuUUOLU UL

OO LU

SRGRORY,

OLOUO

O

Y

P

CCOCOQ

O

™

OEGRY

.

ORW;

\\
Ly

3.2.3.819158 LAY

-
Bo-uwana
Aumianionis

déuit Al () HATIUMISIINTG AR
Foaoiy, 3w AdnSmsinm
wnsE iR Ty pe—
Wiy
1 e ﬁ%ﬁﬁ?ﬁﬁ uuRITeuGey - 01132342
o 1) mEons mudstanafeging '
uu oo . -2), mBanng
UNTIMNSTTIIFNART Y
Wq’i . msenuasm ezl
wivudingan
2, wnamuiing laswsdng mAdy _
é"ﬁ";\ﬂmﬁﬂ'i’m't'a‘é 1} Good Governance and Successful 01132111
L. (lﬁ'i'dgmam'ﬂ%'wmn'mqué), Development: Cross Countries Investigation, 01132351
WTIVEIAE IR 2557 . 01132498
M.B.A. { Distinction), University of 2) Teamwork Strategies in Different Job
Southern New Hampshire , U.S.A. Challenges: A Case Study of Kasetsart
3-1009-0345, University, 2559
3. asfing $dves iy 01132111
GRegt] Antecedents and Outcomes of 01132351
Af.Y, Institutionalization of Cooperation: An 01132452~
PRINTEIIINEde, 2545 Emplrical study offapanese MNEs in Thai 01132453
ff., Manufacturing Sector, 2559 01132497
PAINTRRINIINENAE, 25648
Ph.D. {Management),
University of Bath, UK, 2557
4, unariainn dedwad iy 01132111
HuAansTTse The Major Factors and the Moderating Effects 01132222
AU, MRS uAS IS It of Regulatory Focus on the Relationship 01132311
U3 a5, between Dimensions of Job Satisfaction and 01132461
I IAEneRSATART Overall Job Satisfaction: The Case of Middle
3-1007-003; Manager in Thailand, 2559
5. wiegiu fshinufina iy
219138 LNATSANABUTIS I IANTHLIRRDUYNANAWY Y 01132142
tIRTA gy
wWRURNREANT, 2526
Uz,

UMM YARTANART, 2547

oL OU

69-




4. asrUsznauieanuiszaumsainiaauin (AsEneY laaviafine) @)

mﬂnﬂuaumsmawmﬁﬂ‘mwun'rsﬁlnﬂgumwu'luamuﬂsunaumsmaﬁsnama'[mm'imta
999919130MUS N 1uszevian 1 mansAne (15 §daw) Tﬂammﬂsuﬁaﬂmewuwumﬂmuau
Ussaunsallyiuaiiaa
4.1 aesgruran1siiyuivesdszaunisalniaauy
vnthalugandsznoumsnmegsieifdadnunsfinufiiouduifusuiu - lwhie
weluil
4.1.1 MuAUSIT 353U TAnflimswaeny seilounasdotedunma 9 vadaednis 3
muBedngd wamseny sudsunastotidunneg vesedns
4.1.2 supanad annsafa Auai ARTev wasussendvdnnts waRe/maed sewing
AU R
- 4.1.3 grullggn hsadeseidygmn wasmuuvmeuilesaiuiuddedu Feywrsaudulu
ANUNTAINI

4.1.4 gaupnufiwusszuiruananazaliuiuiintsy daninnuuiinvaudanuilésu
ar U v d L]
LUV ANTaYNUnfuInTngu LLa"LWB‘U‘i‘JﬂN'l‘u

415 n "Iu'JLﬂ'ijt ]ﬁL‘lfQﬂ’JLaﬂ ﬂ:ljﬁﬂﬁ']i LLﬁ”ﬂ"l‘ﬂ‘UtIiﬂEﬂlﬁﬁlﬁ'l‘iﬁut‘lﬂﬁ uacﬂmmmﬁam

nesdssynatfimaluladasaunealusmsineg AldSuseumng

4.2 9391981 ANLRUNTSANE
4.3 AMSIRLIBIUATATTNEDIY
FIMAN - FuMAN TIan 15 et AsNLIET 1 ARMSAnEn

-70-

00000000 0COOO0O0O0

)
e

AN
o)

COCO0CCOC

T A AT e N
\./'Q\_/x_/'\_wv\_zqu

COCOOOCU:

Jelelele

—
~/



OICICRUESII LY

Ny T
N NS

N

SIOK

cuLL

SN
(v

OO

N

SR,

-~

ORGRORW;

®

COC OO0

SRS

N

4

OO

COU

CULUUL

N
N

5. daninuaneafunIsHIlasIuvIaauide (@ad)
5.1 sesuelasds

MSANWIAUATINWGSHA seduUinanesuasdsussaiowlusenu dhvasau

Wusungy AwSuiEnTuii 3 vie 4 Insifnluisazngu sestduauaite Tasssnsfing LLa‘”
wHenasEnvg nwngusieatastUsEdTin nnmfEsfewhnnusuiutartinmiuemisdi
U3 m:}"ﬁJT"iﬂﬂﬁuLﬂEl’JﬂU‘S']EIEi”LE]EJﬂm‘SﬁﬂU’l Lasvhssmainavergessiuinum

5.2 IMMIFIUNANTITEUT

521

5.2.2

523

524

525

o £, =i d ar Rt - 1 Lo T a o
Frunmsssy 9385350 TEniimndednd godalumdrns WianfiedvEninddu

natlygusayaradu fewaunsalunsieudumianus hjl,m%'mmm’%fauﬁé'u
wazdlimunswiam

guau} dandinradilslungul wwarmuie sasaiisnagnseng o s
Uimsgsia fmnudlsludvinavesanmwndeunisusniifidemsudmsesdns
§5A9

druitgyan fEadamuanunsalunisdudu Auadl Yssnariugiudimsgsion
Faviudumenu famudasGilunmsiinssitymiuinsgsio Eusiusiuame
msuitwazimusnagns fianmausalunisdeutiuneaunionitng
iaualuguiuusing q

Fruanuduiusssndneyana wazeuduiingay Tedvinvelunsvihaudundy
fanyweduWusin weelienusuinveuluauildsureumne
grAnnehiBediam melas waznsldmeluladasauma fausalums
ihdeyadiebmanszana Airswinaziauemadiond s q Auudmsgsna
uasivinuglunmitaus seensumsiilaniinyUnsoiuaziaedieiuimalilad

anguLng

5.3 9141781 PIUUHUNISANYY

5.4 97undaefn 3 wiehn

5.5 pswdeunts Sinsussssuumndlunsvilaseny asdmusisEiEne sani
gﬂuumwmuﬁﬁaqﬁmﬁua sasfin1simuansauLIa LM IVINIULAasEIU

5.6 nsrurumMsUsdiuna Tandanitauesienu waslassnuresdiunulasanulas
A958R TebensE AU lassnufimadsafiunisiidiusa enuetlalalunuenns

%) o v
wueUInERIe

-Ti-



el 4 Han1siseul nagndnisdeunaznIsUssiliung

1. meNauguenuuzRlAvyaiian

AANWMERLAY

nagnsnienianssy

1. aunsafiaseiligm
vmgshalaaghadiussuy

(1) msBGsunsasuluseiviinsinineemsfiadinseilynilfnauay
1 -3 v L4 4 -l
Aumw sthadussuy wavamnsahenedinussgndld diedszneumsiindula

Tnefvrsantladuid () nsysanmsrnuiEunsilasaeu
NANSENIUSBUAY (3) mslinsdignu wazmalulabusznaumsiSeumsaon
2. fianuauisnluns @ nydadduliiasnlidoussnaunisitaueay wasinuinuensasansle
dlduananu ptwiiUszdndnm
| @ mildnsdifinu Wellushedinsiemsuasmniuausetaiioadn
3. fanuanunsadiu (1) dvinelideussnavlumsGaunsaamdunmndingy wasldme
MEYsEINA mwisnUssmmduenaisetulszney
2 Walamalsddnldwauminvemunatsssvadudiveimm
4. finnsssuaiesTay (1) YamsiFrumsaeulagaenunsnluynedu
@ dmilasmsfedudiudiunussaniessveitnuariiianidusaly
Aanssuiledean

2. mMsHARANTSETUS luudazi

2.1. ARIGITN AILTTIY .

L] 2
HANTL38U3

nagnsnTEaY

nagnsnisUssiiura

(1) feruenansaluntsdanstym
Taodilsfsnidnue sy

(2) dhilnd anind H3dy waslinnm
Fodnd Tanuiulinveudediny
iswng ey

- afediemnassaiussuinigaou
uazgiZou WslvinsiSounisaey
wasnsusefiunatiluasnadl
Usedvidnw

- myasulagldnsdifine way
afus1eswi Inunsevdndenns
dansgshivednilnusssuuay
PUTITU

- mswameenduiiiuuuusdeiifives
faou

- mslfuumeiivannvane e
nssfuligFouidusnluiusou

- msﬂwtﬁquﬁnsw‘luﬁ“uL‘%ﬂweq
HRaunutonnasTuiy

- mydszdiumsiiduiueesisoy
Tuduou

- MINDUMNBIUNGY

- myvUszdiunisnayiwEImlunTs
v uasuduaildTuIB UL

- MmyUsEliumsSounsaouly
sruvdszdiunsReunisasy
oaulal

-72-

SCooCOCOOOCCClC

C O
Nt

LOLGIOLORCRORORGRORE;

COO0O0COO00O00OLCOOU:

{
i

R
S



OIVICICICIUICICIOL

e TN L LT
L) ‘\_J\ (NN

-

oo

-

RO,

LY

~

e NN SN Sy Y N
OO COOC

J N N
AN (-../' (N R

-

CUGU

PR
NS

JUlLUuU

2.2. ¢uanug

=t &
HEaN1ILgUg

nagnsnisdou

- a4 £
ABENONITUITIANUNG

(1) fimrwiluvdnnisuasngul

- msussenelutubeu nsau-Asu

d -
msuanasuarfamiu waznts
afuswlutuiSou TnuBadiFowiu
Audnan

- ANTHEUMHNEIUANANATINY

ALed uazdmisaauludnune
d )
NUIREUAZNEY

o w o
- ASANUBnaETURLEAZIAYIN

FIBUANUNTTIANTTTIAR
- msasulasnisaiiauaziin
a wa v o a4
UfiRnstinsedioe
Uszneumsandulagsie anely
venlfiRnisrondamed

- msasudon NsdoudBllzunan
mMankazlarania

- mydsediuramnmeineuilddy
NaUNLE

- msUszdiukanaITdEwe
FENUNNAUMTIANTTTIND WAz
Usufiunnnslasevinsdidn
madmnsdamsgsvtuudeu

2.3. snuninyenetlyen

Nam'if"a"ﬂuf

nagnsn1seaay

nagnsn1sUTELiiung

(1) annsarnudnnudedoyai
nanvanglllszendldudiam
agheai9asTd gnsisanas
T

(2) ansnfniiassisdeiivmiing
wafiusyuy

- msafuswngy InemsAuaimn
uddayaiinannvansuas
ndatio

- MIATIRNTAANSIINGTAY

- MSUsHIIURAINANN YD
KaUR LS uNB UMY

- maUszdiunanmsiauana
MRS IRNTUANY VAL
MPNUNTSIANTSESTR

2.4. inwzganuduiusszninyanauazauiviintay

=l v
HRANTIEYUY

nagnsnNTEaY

nagninisussdiuna

(1) fanzarendufihuazains
vinuiugauldiduedhed
@) fanusuinrey sjuiuflasinnn

auasad1waios

- maseumsuliunguees lng
wwmihramsuRavey Wil
nthnguuazgs

- nsasu Tngldnsdlfine

- msadvayuvEaduauNITINT
safuiu vadFeusheana dn
ALY LaERN915Y

- mMUssHiuRaInNISTNIUSINnY
vaEeuluudazngy

- msUssiiumueaasssdiudeiu
wavfiu lnegiSou

73-




2.5 NEENTAATIEITR Y nMs8eans waznsidwmeluladansaume

= £
HEANILIBUZ

) .
NagNanIsHau

nagndnisysafiuna

1) ensaldmaluladiansauma

Tumaiausnulaydoansidodi
ar A 1 o

manzaufuyAnaiLansinaiy

(2) Masdnrndnedn adnmans
TumsBinnduaimazudlutigu

- msfnlhhavsranuitduaily
Fudoy

- misl¥noufnnesuas/3e
ARuRImaslusTUUAT oY Lay
gavviuaf uas/viodasey luns
UEuananu

- mIuouvnelasaufIuns
damsgsiia mefuriuasin
Sasen Inglidamelulad
anseuma Tumsvdayaiito
Usznaunisamdula

- nM3Uszitiung lnemsasu
Jodiou

- MsUszluTInmsitaue
87 /nsalfney/ gt
- MyUszdiunanmsiased
nunaumMdansgsielneld
AauInDS visawmalulad
ansauEdY o

-74-

G

CO0000000000D000

000

QOO00O00Q00O0CLCO

O Ny

CoCLO0CTTL:

I
J N

SC0



A W

O N

JULULUULUT

3. unufiuanenisnssangauiuinveusasgruaantsiteuininvdngnsgsiedtn (Curriculum
Mapping)

® aruiulinvauvin

O aruFuiinvaused

S TRIGERE L
Fuav msdsans
wazmsidmalulag
RPN

ANGTIM 3T nnwsveduan

T3

52

[T
—
5, ]
s

3.2

—
[y

1.2

01132111

01132142

01132213

01132221

01132222

01132231

01132243

01132311

01132314

01132321

01132323

oee O eee O:
000

01132325

01132332

01132333

01132334

O @ e e 00000 Oeeo:o:

01132335

01132336

01132337

01132339

01132342

CoQUCOLUOULOLLLUOCULCLLOLUOLLDUULLVLOLULL UL

01132344

01132351

01132361

01132371

0 e:o0

01132413

01132416

00 O (00 ed000000

01132417

01132421

01132422

Ol0i0| e o e e @60 e e ee e ool e e (O0O0O0e:
o0 00000

O|O|0O|O|0] [O10|eO|0

000600 O

01132423

- 75-



TEfiY

ANGIIY T3UETIN

1.1

=
[\

01132424

o

01132431

01132441

01132442

01132452

01132453

ojlell If lle

01132461

01132462

01132463

01132471

01132472

01132490

01132491

01132497

01132498

0000 @00

® O Ole Oe

Vinwewedgagn

O
O
O
O

w
[

mFeTemgs ()
o - I
fialay nseeans ()

| uazmslfmalulad O

HIAULA (!j
;

1 5.2 Q

n

'OO“QL\J

L

B e
p—

(NN

- 76-

O

® ®
®

®

® O
® O
o e
@ ®
®

®

® O
e o
M O
® ®
o ®

e/ 0|0le| |0|olo|o/elelo|olelo

e (@000

CcOOCO00CO0TQLUUU

cCoClO

e,
M

- CU



O

CUVOUOO

CULU0

Y

.

N

Sl uLuuuULU

187390

AUSTIU FILFITU

1.1

=
()

AU nASHEAENS

0ii01181

01101182

L |
a1yl

01130112

01130171

01130172

NFIATIZT
Fuav n1saea1s
wazmIltmalulad
A13AUMA

5.1 5.2

O

01130211

#1UN15HRY

01131211

01131212

o0 |00 e |OO0

CLoLLODOCLLOOLLUUUCJLOLUU UL

01131241

01131312

01131315

01131316

01131321

01131342

O|0| |@0|0

01131441

olo|o| |o|ojojolo| [o
o/ ooe |0000

3.1 3.2
® O
@

O
@
o
O
o
o
@
[ O
® O
® O
® O
® O
[ O

-77-




187397

ARSI VIBFTTY

-
=

=
i

HUINITIAMSTNISHER

01133211

01133242

01133312

01133313

01133314

01133315

01133316

01133317

01133318

01133323

01133415

01133417

01133418

01133419

01133425

01133427

® e OO el ee0 (000 |O

HA1UMNMITRAIN

01134111

01134212

01134311

01134312

01134321

01134322

01134342

01134353

01134355

01134411

01134422

® 0008 00e

01134442

00O 00008000 |eoeoe |e00o0/ooooloo

vinwznetygn

O

NTIATISHLAY
fav nmsdeans
b uazmsleivalulad

A1FEUNA

51

5.2

O

Ole| @0 ee

Q|0 @

OGO NGO NGAGRUACAUROEORDAY:

-/

<~
I\

3.1 3.2
®
@ O
@ @
@ @
[ O
® @
o O
® (@
O
O O
O @
O O
@ o
O
O
O O
O
o
O |.0
| O
O
@
O
O
@ O
O O
O O

o|o|ololojole|o|o] |olo| |olojolololololololelol |olole

- 78



O

SO LU LOUCCOOOUOO

o

JUCCLOCUUUO

1897947

ARMETIN T35

V4

@UgsivsEnivlstme

03762333

O
03762363 @
03762364 O

03762464

olle

#1U1N15VANTLAREANEA

03764328

Q|0

03764334

03764335

03764424

O|0

CLULOUCULLLLLCUUI DUV UL

anvaiifdnans

omg53351. | O

vinwewiatiyan
31 3.2
@
O
@
O
o
O
O
O

MIRATISNTA
fauay nmsdoans
uaznsidmalulad
d1TAUWA
51 5.2

O
O
O
O
@
O
O
O
O |

-79-




= o e =
WA 5 wamﬂmﬂumsﬂ‘szmuwauam

L. ngsabeurtandninasilunisiiszduazuuy Gnsn)
Wulunudedsivamivenduinumsmans ddemsfinudiunByaned
WMvendainasenans
at ﬁ‘ = e
2. NSPUIUNTSNIUABUNINTF AT UGS VDT TR
AllunsauassuIunTTessruuYsEiuaumwaaluemmingnde
2.1 msmuseuTEiuein varidedshiduSanisfnun
IR T a  aa o2 &
211 waevlidesnindevay 25 veRniUnaeulunansfinuiu
212 Wiaaussillunansaawismangufiuasnaufia
e <f 2 . o o o ' 1 -
213 Wisuisunsliszuunlundassednidegouninndd 1 yeu anu
o o o . . = o
wnaidwus Weliaoullinasgunsiinzuunfendu
22 MIMIUsEAUMANgAs viwndanduionisinen
o o s at o Y et A‘ =t oy oy ] 1 =
221 vimvgaautnedssiiunadigrsmassneumsontnuesiifneterielilo
1 | . 5 A ar o .l 1 N
sthatdeslay 1 A% ludszfiuieiunsidnuinvSefinude seezinams
Ignuvimdiunsfinm
a8 ‘d o f 27 or oy
222 msiudedmeamuiionalaveldUude
3. insinsdFanasinennuvdngns

Wulvmudedsiuamineduinvaseaneans femsAnwseAuUSges uninends
\IRSFERS

NV 6 AITHRIUIANIDITY

1. msesgun1sdmivatansdivs
1) Wenmdlmidunamsaimsaeuretenisiiiivssaunisnl
2) afvayulienarsdlmidwguilmevesmiinede

v a L < = o o o Y a wa v 5
3) ﬂﬂtmiﬂuﬂﬁma’mﬁﬂ ‘i']EJEWLaﬂﬂwaﬂqmu’ﬁsmﬂﬁ’l‘i‘lﬂLﬂEI‘J“?.IENnUﬂ'l‘iﬂz;_]UG]\‘l'lu‘IMﬂ’ﬁl'ﬁEl
ol

4) Weowdlmiaeusiuiuermsddivszaumsn

5) atvayuiuuieenss dniuldluiadeuss hide msdhiunseyveusily
FAUUTEMA UWaguueR wasmahiauenadving

6) dnseuunusi / ssuuiidns (Mentoring System) Tiunenansdlvai

2. maaunaduasinusliiuiannansd
2.1 mydauWinsemsdanisiSeumsaeu nsianaznisusadune
(1) daediiliorasdiinsiumunnaiuasinuinuaisfunsiSounsdey mstauay
maUszfiuna wu astludiFeutud iy nmsfsunsasusuuiufiuius uasnis
dqudiunsfinedeilasugiu duadunsiieusu/msguudiunsiSeunisasu
dguaiuuazaduayunaiauenanmidbnlilunsiSounisasy
-80-

9,

SO00C0C00000C0

!

T A T S
o

CCO0000000000O0

Ir_‘
S

CoOCo



Y

WEWAW

JU DU

i

CLOCLLUCOUOLU

O

)]

SO0CUO

R

Y

JCLLLCUUCOUU

a 1 47 a o L = - o ar L o ot

@) afuayulifaeuiivldszesnilddlfiununinug ieWanndnenwide uasnis

Beumsasu
2.2 NTWAIMITINTUaTITITNAIDY 9

= Y v e a P Ey Y = =t . ' =

1) fmstaurddvinns lasdalenalddaeudamaenisissunisasulnid q e
Aannnsisunnsaeu saviinineauasaniunsiagunsainisisunsaouli
anauazsiuaily wazatuayulieonnisdiiauaraimidvnistufivsegdvins vialu
waysndUsune

; = as o o 237 o aw v o - i or

@) finsauindsndn laeanivayulvigaawinide wagliudnmmdunsinsanuang
FDINTUNINAIALTNIY aTY wazdenu LisliaunsadnssaunsalniamuimsiSou
nTEeY -
= ot ot < - L ol :J

@) finsdmuinwenisdanisiSeunisaey lavanfvayulieiasdiinisuaniddou
Uszaunisal nousuinwemsdanisSeunisaeuiinislml q waslidasuiiedmdnlu
msdavimdngns Uiuuaseivn viswamingnslvl
= a’ ar ar o ar L4 € ol P

@ finsWauninwennsinuazyszifiuna lagatuayulveiaisdiinisuanidfou
Uszaunsaimsinuazdszidfiuna wasmadflneusuiinsenisiauasysuiliunalsnis
T q

nwaadl 7. n1sUsEiuAMA TWHANERS

1. P1SANUIATFIY

finnsuimstansudngasliidulumunasinasgrundngmsfiussmelfuazaunsey
inmsguRandTEAugmsAnyIwiAvisinAsgunandm raeestszafiimsdamsiSeunis
aaulundngns Tasfiamzassumsudnisndngns Ussnousing 019138 sufinreundngns 919158
Uszdmdngns uazervnsdifaeu Mufuimmdngaslaeviming

1.1 guaiulsreumsudmsinmsnsiGsumsasuliluluaudedmunvemdngnsuas
NIBULINITFIUAMNAITEAUGANANY LU msaanuuuwé’nqmLLaxmiss'm%'ﬂuwﬁﬂqm s
Ysuusmangmslviviuad

1.2 AMYNSIUNITITAUANY AMIENTIUNTTEAUAIATYT ANSNTSUMTUIMTVANGAT Las
Usranua Yssguiiansannisesruuday waznssuiunisiansiiounsaeu waninaue

s W

Ussgumriflefimsanaiumanga

13 mfunazienin a1 uAe.3-7 2anrunsdanisSeunisaousinduaiansdfaeu
fiflunsdanisiseunisaou uasinnunisussdivnaseginiisuiiaveulfiiulyededinuam
melamsmiuguareinpivy/eusnssumsdssdinay

14 ity fenna wasUssfiumamssniiunuvemdngnsetneatiudue

15 fanmdszdiunannufionelavewmdngasiasnsiSeumsdeu 3nlidetgavie ungdns
{letudin annsdfFuinreundngas Wethnanufudse Fnmeuimmdngmslifiganm.

1.6 shillunumussuudsziupunmnsfiny seAundngns uasmenuranean iy

1.7 hramsussdiuannmmsfine seiiundngnssetunuiulsimsuimsdanmsuangns

- ruufismsuiulsavdngmsauseunan 5 1

- 81-



2. Uudia

2.1 ﬂmmwﬁ'm%Li’Ju‘LUmun‘saummsgwu@mqmsmuqﬁuﬁﬂmuﬁwﬂﬁ Tnefiorsaunen
HARNSMIEoUS

2.2 msdszdiumnufiswelaveandngasuasnsSounisaeu ThedaufinfiduSansdnm

2.3 umsmwaamuumaﬂ'suLuuwaaquﬁmﬁﬂwnauﬂ'ﬁm‘ﬁwmaquamamqmamm 8819
Yeelay 1 a%s Tudsuiudmfunsldmuinefnmde ssavnamsinumseunsineg

3. 4idn
3.1 nszurunissuiidanaznswsauniiuniaudaudinen

] '
= -

AugAniunsUssrduiusiiynaavilufiaulafne fenfedisisuy dedeiud de
oaulail logldswesnaussrduiniaenndosiussoefiyanadtauleansadhiuadins Fmnms
Allumsfaing U'ﬁngﬂauafnsmﬂﬁaﬁ'lvim'mau'lmmamsL'mﬁnmwanammuwmwalﬁl

vzanamimuqmam'lmmsawaaﬂﬂammJamswL'sau dail Lwa'lumsrsalu Arsaaud
UszAnsnw Tmanaumamﬁnm fodausidunoumsiuatas mwanamsa"*mmmummwm

wangms SigeaSenaamTou maamumLtuummwuammmsnmmsﬁﬂm’uauammmu il
maﬂv‘[wﬂumsﬁnm

3.2 aslddnududsinisuazdy § widda
wanamswmmmmmmswﬂ“ nwwazsyuumMIWASnsuiiiavnauedaauonia Tne
fanfiitymlunisSeuaunsalinnivenansditinuly '[maa'msawamanamswnﬂm SADIVN
vihilenssivnwliunian wasnnAusaaimundalu ma‘twuammﬂsnm’lﬂ FAIUNTUINITAY

mﬁﬁﬂmuamnnﬂua"lm's:mmmamaiwsnﬁ'lmwa'zm']mﬂﬂ'ﬁﬂnm diNANUR tazdiuny
USIMTITIMstazide

' 3.3 finszurumsvananisaniucuvewmdngns
3.3.1 msateg mMdudansfinem
ALEATIIMIUTMSMANgs Uszgu Aenauasysediunamssiidunuinnisnsey
v23fin wasmsdusamsfinu edweaiuate Tnssussuveseivinm
332 mwifianelauasranisdanmsdededeuvesiian
TRnannsatugnsellflnelitumioshuenmsdivinuussswinuasniniod
darinLaueranmud Iﬂaﬂﬂﬂﬂiﬂﬁ]”u’lﬂ‘i”Lﬂuﬂﬁyw‘lﬁl’lﬁ°]1.l'1L‘Ilﬂa‘)‘]iuﬂﬁ‘iﬂ‘i“‘wﬂmﬁﬁﬂﬁﬁi GRS ﬁ'flﬁ
Hawmimene WWunsBeneedaluposnidu uastumst srsdiasimsiniuea o
ﬁaqmmeﬂiz"qwanqm‘s‘lﬂmmﬁmuﬂuwu'uﬂussau‘|

4. 919158

4.1 n1ssuanaqsdivg

4.1.1 nsinseuaamiendmiuannsding laefimsdndonanasslminuszifounay

vininauivesumiveds laservdlmisededh@nmsAnussdusiganiululuauionns ity
< a o oa 2 Y] P 1 2 o, a

wisaIniigIdes Inslissuudndonilusela nsrmasuld wasanursasiumsinduluany

-82-

500000000000 000

|

N
(.

@

!

CcCCOCOOOOCOOOU

olole
N N

{

Q00O CO0COOCOCUU



NOAUEOEOIUEGEURW,

RN,

ECRORS

oL UOO

Py

T

o U

COCOLLOLU

COUULLUULUOU

1)

CLUUCLUHS

vinnurirenmiineds wasdaliinmsuguimaietusdidlaiertuivg Trqussasdves
AsuAYVANgRT sassauurumaNSURaveutuguze iU nuiian

4.1.2 mawanerwiuasinudiuietntsd Tasanza deldfimsiauanuiuasinueud
easdlinsaiumufisanisvesane Welvormsdannsaufifnlunisiasg « THegheinunmw
wazUseansnm lnglinsafuayuianssuvFelasimanauiarasdluynguuuy wu arsiamn
Vinwrmsdameiseunisaeu Ihun fsvuuenanstiides susuinsaou nadeuunaumsinns
M3y mardnde d15 wlemsianivimsiusy Wy mslimsfnungaiu meduafilienansd
HAnKasrArmsiemsvedumanaisns TyunisfinudeluauAniinmsfosmsvded
Ay

4.2 n9ldUITRRRNITHIUNITMUAY ATTARRTLAZNUNIUNENE AT
AsEdsuRnvauvdngnIlazdaouavsaslseguiiniulumynawnudamsifeunsaou
Uszifiurauaslimuitureunisusaifiunannsisin dusiusudeya dewdoulidwiuns
USuujavdngms aasssuuinumBeuuimaiiesiliussquiivmnevemdngss uastudndinans
Feufetiesnainasgiuanndiiivun

4.3 MsARBENAMNIANTERLAY
dmiuennsdfaviioindanudgann wsvandudeneveslssaunisainsainnmsuia
wiliuiize siunneimualissivmie ansadyensdfewieiensuussesdivas
6 dalua Lta::a'mséﬁLﬂﬁﬁiﬁﬁsaauﬁ"aiﬂaﬁ‘mﬁawﬂ%’ﬂmmzs’faqt.ﬂucjﬁﬂﬁsaumsnim‘sm?aﬁ
AdinsAnwogiSygiv

5. vidngas nsifeunsaau nasusadivgiGou

5.1 finseenuuuningns aruau ffumsdavhseivsneg Wiiomitiuady
wa"’nqmiﬁm‘saanLtuwé'ﬂqmsuasmszswﬁ‘zﬂé‘ﬁfi'

5.1.1 LLch'?aﬂnwﬂ'mm1'55"1@/ﬁ'muwé’ngmﬁaﬁ'mﬁmé’ngm'lﬁﬁamﬂﬁmﬁumﬁsﬁ'\u
AMA/ANATFUYBIRNTIT NN uazaonpdoafuulevimsAnyimfnasamineduiedvun
Usugyn Fdeien? gausrasduazlasesevamangns

5.1.2 el iufinvaundngnsinsizsindngasiiu wanhdeyavinmsdisaanufnmiv
yesfudiiuasnisdrsmmuimelvelitnds lnsaeuamfnudnvasveiudfindiiassad
AIUNTAVNINTFIUAMIATLAUDANANUVNYIA 5 AU 115EnounI1sHatTan leaming outcome
mMuATeiY assmeinluvdngaaiagiunsisou '

5.1.3 8t uinTeundngRsiaranInsdgaeuUssYNT il eRinnsanuinsgiusants
(393 (curriculum mapping) Tunnsaudnads Lﬁ@lﬁwﬁnqmsmamqu leaming outcome wazdm
WNUMT Fyusmiy

5.1.4 9113dgiuinseunangnsensimangasatuuiuuseln uazdamsinngndngns
Tow gnsspandnfamudsrnaluauie Fsifumananivdwdsl/dlivudn dansnudy
nssums WelildteRniudatauauusinafuiiananstarmdngas uasdnuasrasmeini

- 83-



=

UAGHE smmmifaﬂm'maumsaawwmmﬁﬂ&lmw‘uawLsaumunsaummsmuﬁmqw
sERURANAN TR _

5.15 usaudiureusadiduiureulminede uasdds ane. Funsundngns

5.1.6 hvangmsluduiiunsuaziiy AamunisdanisSeumsaey (uas.3 - 6)

5.1.7 ayduamesudumelsedd (wre.7)

5.1.8 fimshwansussdiv wae.7 muSulgsiaunhlmsfnsssly

5.1.9 Ussdluarufaiuvedldmfeiundngns wasaufionelavesflétiadin uasihna
mylssiiuluuiudsmdngmssaly

5.2 imMsessvudaeaunasnssuaunsdanisiseumsdeulunsdassneien

5.21 fensdgsuiieveundngandudfuinveunisnessuudaey nssuunsdanaiou
nsaeuluusarseln lasfiamsnssuninsfinuusedausiufiiuguatasaasliduugii
rapnuimuaulsuBUiRldunomsdiFulnreundngss uavenasdiiulingeundngnsazng
wnumsdamsiSeunsaeurasisnssunisSeunsasusiuannssunsmsanulseansuay
onesdifaou Ansutazsiusmdeya dwiulilunmsufuuqueasiaumangnslaonszimnlodng
sietileq

5.2.2 fimalssanfesmamisudaudianseunsasulutdarnniSsy

5.2.3 finsussyuasdsamsdniiuay ssy Yogm auassa wazuuamaudlatigm Tums
UInsvingns agatieslas 1 A3

=t a = o a a - o = a o
5.3 finsussiugiFou diulilimssafiunsanime’e §38msussdiuiivannvate

53.1 aemiu fanm wazaredaunsdmhueunisdeul wee.3 uay une.4)

¢ pwEdifuRareundngasduieiuissisivuasunuiinaninisnszaneniiy
Fultageunmsgrumanisioudnnudngmsgsedvn (Curiculum Mapping) Tenansdfaou 1ol
mmiﬂwaauumauﬁmmuﬂﬂLﬂwamaamwLmauamﬂsumﬂnflmauﬁﬁa'a‘rflu UA.3 uay uAe.4
wiewiaimuniansunsdous

¢ wvinandeiinalndmualienansdiaeusziosds une.3/une.4 neulianin
AIANN

* 9191594 uinToUNANgNINTINABUTIBITU UAD.3/URE.4 TedusasseIenly
védngns Lite finsangmusenndesnudeiuisseinidedlu uee.2 uddnideyatumeuns
fuildn

* vdwnasutmuansiin/aeusedn ssdiiuinveundngnsazudsiontaivn

Lwammumiﬂmﬂm‘m mn'l:.muamaqmmau‘luiﬁm‘muuma‘taﬂwuﬂwm‘tumsmﬂummmu 1UAD.
5/41m9.6

o dmunliiimeUszsiumsaeulaeddn WigaeumiauserasddSuinveundngns
Fasummsuulngdrmieuiudy ure.3/ure.4 egnlslulimsfinudaly

- 8a4-

OOOC)OOCOOOOOOOGCCCCGOOOOOOOOOOGQOQOOOOOOOOOOOOOOO



Yoo
s N N

SICICICICIOISTIoTor

SXORORORY,

U

~

ORORY

COCOUT

)

i

CLULLUULUUU

)

oo

WAGAUR®

5.3.2 NIUsEliuRaNISEELIRUNTEUNATTINALAI TS AUGANARYILYA

® wdngmatinisimunIsmavszdiulily wee.2

e onsdfaoufinrsunimiinesdussnaulunsvssiivaandosiugaiiures
s T wee. 2 fimsdmusisnsitdlunsyssdiusazinusinisusaiily ure.3/ ure.4 vaaus
avsedm '

* ondgaeusniuinsandeasunastihunuiulsuily uasAndunanmsiSouau
inaueintmualiudiauemeivuasans
wrisw @ Teanisviwuudszfiunsmudouradugniniinisisey auuesgninsiseuiiasnis
Avr9an sndunanadousaniiluivssguneion

o 919138 FuRinrsunAngmsiinsUssyuRasaranInIudsURadLg SR AN
auseividageu IeUssfiunanaSeuidnsuitununsevunasguandissiugaufnwm
i@ uaslindngasnseungu leaming outcome Tngdmunlifianssioanudinmsitlélums
Uswidiu nausin1s Ussiiy uassanisUsaiiy Wevnwometaundely

¢ wingasimualliniImuseuNadUgVEANNTEUNNATIIUAMIAITEIUgANANY

5.3.3 msnsnasumsusudivnanisdeuivesiidn

o psdiaeusEdvnaveTIMTIawarUssiliunantsGoug

o p9sdgsuiinTeunAngasiniisIvasunTUsEIiunan Feud nsmudey
HadugyEMemsiSou AunAsgunEEous

o sdaeutuamsinduransGeu Tngawenegdnidnsudlunsaveaiiin

o Smsufuugnasadunanadeunudatausiuseaiiivssguniedn udnidi
Yszgu nssunsUszdirasiuveuneufinmudlunse

e vingastrfoyanisuszliunanisiFeuiindnyii upe.7

5.4 arsdananssumsiaunisaey ,
uéngmsdnnsGeuntsaauiineudussienuientsvomanausse Jadubiisnd
mAssEuaivassh annsoaswewianuibal tavannsahosamudrnmiddelUiduslenives
uflatguilénse dnsdoumsaniinouiudFoudugudnans usnani ndngsdsiinisdafansau
wumdngns lnsmsAnussaunisaidmidvnisuesindnliundds WeldanannsaufiRomils

s3uileaumsinun

5.5 finamsaniivaunangnInunsauNInTF UMl TEAUgANRN IR
finsifunsuszdiunsdamsissunisasuuarussiiundngns (UR.5 NAD.6 Uag NAD.7)

Yol
1. iwmivendeiinaladvualvannisdiaeusvaeads une.5 melu 30 Ju vdsduganin
MIfAnw

-85



2. vangasmeldnsuinsauresnadeiinsimuslitieuznssunsenduns sl
Haoudnvh ure.5/uR0.6

3. 915 UANYOUNANENIASINADUTIEN T UAD.5/1A0.6 -uamma.xs"lmm‘twanﬁms (e
wmimwmmmaamﬂammumasmaﬂmmwuaeﬂu 1A9.2

a. a’m'rsumummawanammmsﬂsv‘nmmnuLwaﬁmmﬂamumamsmmumwawanam
Uy A, 7 melu 60 Yu naslnnsd@nw uaz fimsuseifiuvdngns

5., Lauawﬂ'svﬂuumﬂwmimmauwaLauauuumﬂsuﬂie/wmmmamsmLuumuﬁa‘lﬂ

6. FsfuayuniFoul

wﬁwmé’aauﬁﬁﬁ’ﬂasswﬂﬁ“mmﬂi ERNY I‘VIﬂ‘Uﬂmuﬂ\‘NUUSuN'IEULLNUWHLLﬁSL\‘lu‘S'IElllﬂL‘WE]
Famshsn HensiSounisasy Tamviryunsal ¥ Jan AsHuTBEREINe Lwaﬁuuauunﬁﬁemﬂ'ﬁaau
Tuduseuy :.Laumsasfmamwmaau‘lmwmuauLaamammaus HIUNT AtlslAunTouAIuY
nilsdn 19 LLaunnsaUﬂumugﬂwas&a T,ﬂaumunqwaUinﬁmﬂuawmwumﬂw*snmmuam

919138 uazypaINTTRNIINgdy nMsudmssamminensitlélumsBountsaeu 1 wilde
w31 gudeys qunstlatuayunise eglumnuiufinveusuiusewinaneudiniveuing

ﬂmwam‘twuwsnwmfa*umsaaaavmswnmmuﬂsvmm twa'lvm'rsml,uumwaaﬂmumu'lﬂm:u
Ltwuq’mu.ava'lm'm'lmuﬂiummtwana‘lwLnﬂﬂsvia‘auunuaﬁlwmnwaﬂ waziUszavsnm

AnENTInasTIUUTEIMUTZ I 'luﬂmmmmwEnnsam's'umsmuwuﬁ‘lunm‘%‘aum's
dou 'T,ﬂEf'lwmwanamﬂauammmaqmsmwmns 1Msdfaounrazseiviasildiudaalunis
LauaLurTedeantide nasnauioduq fsuiu lnefinisuszguuinsmnTaifionaununisdni
dataunsuustanangius wazgUnsaintaSsumsasuynimsfinm

AnsUIsliunMiEmeTsmiwIInslnen1sd A asmsuazauRans levearanse

c’faauua uﬁﬁlﬂ'ﬂﬂiﬂ&l"lﬂ'ﬁﬂ'ﬁﬁ&mﬂﬂ‘iﬁ‘ﬂu‘ﬂﬂﬂ LLa“ﬂﬂ?l'lﬁ”UUﬂFlﬁl‘HJﬂ']‘ﬂ‘Uﬂ‘iWﬂ'lﬂﬁ‘r’l\‘lﬂ’li’]'ﬁﬁﬂ
ENWJ.]‘W el ﬁﬂfﬂ"l\‘i‘] ‘VlL‘VIlJ'I“‘Eill

- 86-

O00000000000O0000

ofofole

,CCOQO000000OCO!

one
RPN

SO0C0C0CO00C



OEURUIVIO RO RO IUEO U EURY

o O

SEUROEOIURY.

o

1

™
R

P

OO O0

LU UCOU

o

]

O UL UU

CoOU

PR

o U

UCUU

7. antstinan1saiiueu (Key Performance Indicators)
o ey o 1 y.‘; r d
anssndumsusTamuiihvineshudiiausegluinasiasoiie

AYHUTHANTTAEINY

Ui

ok
=I.

[t
=

[
=h.

ch
=0

<

. 21158905 uRaYsuvAngnsag1etasSoeay 80 Hddrusiulunis

MUY ARA wagnumumssiiiunuvangns

1
X

Pl I\

> | w

X |~

X lw;

P *ar P ar )
. quﬂﬁglﬁﬂﬂﬂaQﬂaﬂqmﬁf AULUU URD.2 V]aﬂﬂﬂﬁﬂﬁﬂuni@uuqﬂiﬁ']u

Y ] - | = -, 3 =
ABNAILNTIAVIONRTF LAY @113 (1)

. iwazidunvraisedvn wasswasidenuedszaunisainaauny

613) UKL 4A8.3 was uAD.4 agndaunou msWaaaulunsas
mamsanwlvinsuynsiedo

. ARMTBAUHANTTARTUNTVBITETYN LasTIenuNanIsAiUNTs

YaaUsLEUATITIAIREUNY (D1E1) ANULUT URD.5 uay ure.6 Aulu
30 u vidugaaamsfnuidingeulvinsunnsesin

. favissriusansanliunisuemdngns asuuy uee.7 aelu 60

u ndFugaUnsAnm

vl o

. finsmuseunadugvisvesiin@nymasnasgiuransisuiniivua

am,

1 = =
Tu uA9.3 way ume.4 (i) edrufesiosay 25 vessreduiilngou
Tunsiaztnasanu

- fimsimu/diudamsdanisleuntiasu nagvinsaeu wiems

[ ol b s = o - A
Yszdfiunan1sFeud earanisuszfunmsiifiueimenuly uae.
T VN | wr o
7 Yud Galafuaorumdiurausinauznssunisuszinamsii

Andunng

. 9219158 _ Inad (813) e lasunisuguiine

TaaawizidUszasrvamangnsviamuuniviunsianisseu
nsaeu

. orsduszdmnauldsunisiauImisdeints uaz/mieivdng

L ) os o =) = = f v o«
Haadeanuddansigauvsatnaiinnisisaunisday aetastay
ARG

s =t = o o
10. YyAaNIAUUAYUNISLIUMIHBUYNAY Vm‘]?‘l‘ﬁ'mfﬂﬂ‘lﬂ'ﬂﬂﬂ'a'mli

TAuiidn (813 1asun1sAsmunIvnnis wag/vse 31w atala
anuuiinyauvssdiusududia uaslinisinaluuiulsune
NUTZANTNTNNISHISTIY

ar Ll = e or = (lJ T
11. ssfuarufianelaveslidaUgavine/dudinlninlideamuainnis

=y ot A t v J
Vimsvangaslagsau waglilsenda 3.5 990 Asuadiy 5.0

X*

X*

X*

. 'Y = w a Aot e - c i 2 '
12. szduprufiaws lavesldvudnhiivievudalval waghilpendi 3.5

INASUUULFY 5.0

X*

X*

X*

X*

= o A:’l’u ] A Lar 1 ’ i L dy
* L‘fjumiﬂizl,uummwmamaamnwan@mitauﬂauwmu
-87-




vuaah 8. asUszflunazufudsamedniiunisvemangnas

1.nsdszdiudseaniuavanisaoy
1.1 nsUsziliunagninisaau
Tdmsdaunanginssunaznisidnauresiidn wasluusazaianisine Imstsadfiunsaouy
240191580 lEn o191sdusvliunues waznTiRseinansSuuveiin 'i'Jﬂ.Iﬁ’js‘i‘a"]'U'i'Jldﬂﬂ,;‘m/
foiauauuy uaznmdeumnTEndothnansussiiuluiulpmsSeunsaou
1.2 msUsziiuinerraterasdlunisldununagvsnisseu
1.2.1 9msdussdiumsasuvesnu neldssuulsediunisSeunmsasuseula

122 dasdssdlunsdouvesenatsdnnau lngldnsusediudussuudssdiumatoums
#9U §1UIU 2 AIBNANSANEY

¢l P S ar a YT « = = .
123 BqﬂqiﬂW'i'JﬁiﬁﬂuluTU'lLﬂEnﬂu '3'.1llﬂu‘LI'i’U‘U?Qﬂaf:}‘Wﬁﬂ"]‘iﬁ@ﬂﬂ"lﬂﬂﬁﬂ'ﬁ‘lJiEa‘l.ﬁJ'lJﬂ"ﬁLiElu

ATSEOUVDNHEARN

2. mydszdfiumangaslunnsay

o =t a = C) = o W &
vengasinmsUszliulaeiSnvvedvssqanlinnsenusantsaniiunsningas saumadl
- Vo o ' < w4 P 3
msUssdivnnglitudfinvGegildnuieidedug uariidntullaavine

3. mﬁﬂsztﬁuwamiﬁqLﬁumummwaztﬁﬂw%ﬂgﬂi
= = ] - ar t g o -y al at
unsUsslivRan siiuuR i tdiinam s uilsnglus aamﬁamamanqﬁﬁ Tne

el o L7 - L7 - EJ ) 5
ﬂqu'ia‘rﬂﬁuwmawanqm wazaMznTIIMTUTTEuAunmmelussRumaiviusmslng
UWTINYT1AY '

4. mamumuramsUsziiunazuRu Ul

4.1 oisdifufiaveundngns dnansussii wasdelauanuzannanaTTinsUsudiy
aunmnatusgiuningasniansanmausudiul wasauennznssunsUseansRasarly
AuLuey

4.2 mathieyannnsienuramsduiiunmeiviauesasdfSulinvaundngs

4.3 annsdifuiiaveuningmsasunanssiilunisussidiauaimihmein

4.4 ﬂss*qumﬁ]'rséﬂssﬁwa"ﬂqmsﬁaﬁm‘smmumuwamiﬁﬂLﬁumwﬁ’nqms

-88-

OCCOCCCCO0000000000000C00000000000000000000

o/

COCTCH



SULC

;\) J

)

DU UUUU I

RORCRGAGROEOAVAORORORY

'O

i
s

CLOLLOOLOLU

OO OU

P P
DR UA AR PRURS

Ci

CCO

A9.UN. o-&

wuuauavalasiedviivg
sAUUSUaNAS
MATYINITIANTS ANSUINITEIAY Ineluauray

Fnnunhein (su.ussae-sLUfiinie-vu fAnwdeaue)
1. a3 01132325 3(3-0-6)
Fadwawnlng mMsaTsuaMIAndan
Fodvnwndangy  Recruitment and Selection

2. switrfiveidneglumuinivssiutiyane’ ]
() s AN IIlU NN
(V) winedramzlundhgasuivwsgsiiodudio awdenisdans
() Arnawmydru

(v") Ivuawzden
( Ywneivufenas
( ) FInusmsdwmiuwdngns awin

a dy - s ar as -

3. ArRadBeuinnau 01132222 MMSINNTININDINTUYEY (Human Resource Management)
a - " ar i

4. JyidasSuunioufiy 1
o de o o ar o -

5. undavins1elun Jui 27 wWiou wiweu weA. 2560

6. InguizsadlunmsUngeiv .
Tanndfand waznsdulamameliladdwmalvnsindefoasiiirumag vssnoufuanumannvang
wosyaanslutlagiuhinuey te ndueiius s yeBndnuary Aruanansa safsmwdenisvasynaing
msdanmsminensinged Tnslowiznsarsuueznsindenssiidntisiisrmeannsaainaruldigiey
numsideiy Fuhavnmsassmussmadndenyaansfifiandnuasivangas waslidnanin insiue Ju
Faeiradinnuwenewetiann ewnyransiilandnvnsuardnenmgaduiifeimsvemn q sadns

7. Aegunesein
wiAnmsasTnLazdnEanninenTyana NsELUILMINTTETIVN WiAllamIAaden nirinausioue wa

ATTUTTIUFIAY
Recruiting and selecting human resource concepts, recruitment process, selection technigues,

competency measurement, and placement.

8. anasddidoy
o arod Y
Teavtdendaisyylu ure.2 iinai 3 o 3.2

P o s = or o . .
9. l.mummmminssmammsummaummgwwan'ﬁﬁuuﬁmnwanqﬂséi‘lﬂ'rwl (Curriculum Mapping)
swaziBendinseulu upe.2 vanefl 4 48 3

-89-



MMAUN. e-@

wuuiauavalnsedvilng
sERuUSuges
MATINTIANTT AnSUIINTgIia Ineuuautay

, dnnumieia (.usseng-en VTR s dnviigautes)
1. svae 01132337 3(3-0-6)
‘l - o, £ - b =
vadvwlne MIAATIBTRNGSAa |
| b= L - -
HaIIN1YIBINg Business Analytics i

ar

2. swArivelUaeglumnaiviszduuSyana? fail
( ) wmnrindneihly nduense.,

(v") wnadriamzhumdngasudvsgsiatudin sdvinisdans
() Fvuawedhy
(V) Iawziden

( ) mneividonad

( ) AWIMTIUNENGRT <oeree Gkt L S

- Sy o ' P . . .
3. Jywmapdiseulnney 01132231 ahiRgsna (Business Statistics)
o Ay o~ - al
4. FvrnfeaSouniaudu i

v dw o = o o -
5. UNIANITwIY1 N 27 109U WEU WA 2560

6. Inguasasdlunislnsieien

Luaamﬂmsl.ﬂaauu,ﬂaqmqamwmmaaumaﬁm Fatinninelulafasaumaiilinonufrmiundiu
Fnenwilumsudetuliftussdnng mnaann‘ns‘lﬂmmmﬁiuaﬂml.-.nﬂ'l'.u'l’,a""lun'mmﬂvmm'sﬁumﬁﬁﬁnmﬁqaﬂ e Y|
‘L-wmﬂﬂ'nsuuuw'l'lmna'Jﬂuanﬁ'l AaA Fude s:mmamwwmaaumaﬁmau 9 URYENNTONIUNUNNGIAD duas
LﬁuﬂivTu-uuamqaaﬂan'rsml,uusm

7. A1a5uiIeivn

naUssgnAllsunsursifmeiifienyinsmifeyauasnisindilansgsiin myllensigudeyaite
mslguselenilunssuiunomaegsia

Application of software programs for data analy5|s and business dedision making, database
analysis to support business processes.
8. a19139gaou

TwavBundasyylu une.2 mnei 3 40 3.2

o o o Y a . .
9. unufildasnINsEIEAMSUARTIVN M TR IUNAaNTIREN I AVANgATETedYn (Curriculum Mapping)
=t o o of Y
Teazderdsiisyyli 2.2 waed ¢ 4o 3

- 90-

00000000000

CLCOOO0000Q000Q0OOCCO

f‘-“
o

Yolelelslelclelclole

@

QGO0



R

N

\_) \_)

WEAGRURY,

ORGR

N

S,

PRI

ULV

CLULLOLCLCLULLLLUCU

S OOLOUU

R T A
WA RYWR

-

ORORW,

O

-

AW,

AN, oo

wuuiuaralaTedyiiv
suuUEgeyes
MATTINIIANTT AMSUTINIETAA Inenivaviau

drunumhsiin (Gu.Usserw-suUfiRns- v Anwidenuies)
1. sWaitn 01132417 3(3-06)
d_ o Y - o
roinawine ns¥anistoAudEy

r

Fodywnrwdingy  Sustainabiltiy Management

2. ﬂﬁmﬁwaﬁ‘lmag‘lwmﬂﬁms:ﬁ'mﬁmumm% Frail
() VAR ISANSIIIY AGUANIE oo
(v" Yy mnsdrawizlumdngasuimagsiaudin aeinnsdans
() Fvnamweldy
(v Yvnawzden
( ) wneiridenes
( ) FNUETMIEMTUNENGAT ceovocennnn GHLINE i A

'~ P - 1 [y ar -

3. JufdpeBEuninay 01132111 wann159ens (Principles of Management)
= = = o v 1

4. FisaaSeunieuiu 1l
al d or -3 -y ar 4 -

5. TUNIAYINTIEIY TUN 27 DU WBU W.e. 2560

6. Tnguszasdlunislamedn

mnmsdulatazauimiwenalamameran dslidamausing uasmslinswennsiideraidose
fuwandauuasiinned nsianaiermudduiuwmmsuinsidiiddedia swdwansevuiifniy
annsuslnasarmistivsdlamininvinendlan SusstreaatigmiuEanaden wasivmuresdenlil
tefiosnm sufisnmsfurdtunsWannmsiunsugivegiedsdu

7. A195U1YIILIUN
- -dl' [ .Y 1 o N 1 at - £ [ nl 4
wAnSssrMuiviingeunodirutazdundan nsdnnaBnagns wasnmadansanMuRsuilag Lo

nMeWAnBIdnsysRvetdby

Concepts of corporate social and environmental responsibilities. Strategic management and
change management to develop sustainability in business organization.
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development for efficiently and effectively
business support ranagement.

) I P
YiusaTein

P L - |
LREEINADATENINT

naw

Uiuupdaiue
T

8. 91v3dffaau

= v o P u
swazsdonfwseylu une.2 vinah 3 4a 3.2

= o a 4 ar =, . N .
9. unuRLEMINSNIZAEAMLSURATaUIATTIURANMSEauSINMangRsgTedun (Curriculum Mapping)

= w < . = %
swazdaddiszyluy ups.2 wah 4 9o 3

- 97-




WA, oo

WUULELaTaU U
szaulSeyanns
MATYEINTIANTS AMSUIASEINT Ineuaunau

Sunumbisin (uussse-rUfiims-sudnndiemie)

OO00000D0000

1. sad 01132323 3(3-0-6)
Fodvanwive whenduiug

Fodvnwdange Employee Relations O
2. wAtfireuiuupeglumnedussiviEyye’ il O
() wednfneialy nduanse.. ) )
(V") mnadvuanagluvdngarulmsgainiudn sudyasdans O
() Fvnawwly - @)
(v ) Jruawiziden O
( ) wnsdvudenia’ | O
QT 1 1V ETh e U b TLC  R— i O— & _ O
3. JyidasSsuanneu 01132222 madananinensuyed (Human Resource Managmeent) O
4. SviifeaSountouiu il @)
5. Sufidavinsneien Sufl 27 (Wou wwey we. 2560 O
6. Tnguszaadluntswu / Yiudganein O

Wolidenedn denuwiuate aysel uazaemrdastuLifowsiein O

7. msalSpudisunsuiudenein O

TITURAY T18IVWTUUR AdwAsuula O

1 01132323 Arudiiuslunisinanu 3(3-0-6) 01132323 wilneduiug 3(3-0-6) YHulgedoreim Q

Employment Relation Employee Relations O

niseiounnay 01132222 FuiiRanioumniou 01132222 @)

imaaGuundaudiu it FefirsaFouneuiy il ®
fasuigsedm (Course Description) fasuiesieit (Course Description)

Pedoifasturmmudimuslunisiren avins liwAsuLag r)
yarhegnia n1swTIreses M wassziutefivm 2
usum pstige igriney uwumeasiy ulsweiiety D
aruduslumstnuaglilsgdninm 9

Factors concerning employment relations. *j)
Employee's organization. Negotiation. Employment )
contract and conflicts resolution. Morate. Role of )
government sectar. Policy related to employment . )
efficiency. 4],
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Project evaluation in business concerning
management, production, finance, marketing,
personnel and economic value of project. Calculation
project benefit, decision criteria on project
preparation, feasibility study and environmental effect
on the project operation.
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Project evaluation in business concerning
management, productidn, finance, marketing,
personnel and economic vatue of project. Calculation
project benefit, dedision criteria, project preparation,
feasibility study and environmental effect on the
project operation.
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Principles of IT Application in business context.
The use of principal software program for data anatysis
and business decision making, Fundamentals of
database design and development to support business
processes. ‘
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Business analytics technigues. Business
insights investigation. Business analytics for
business planning.
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Concept, objective and intemational business
practice under international economic, social and
political environment, organization structure, policy
formulation, international finance investment,
production, marketing, hurnan resources and
management information system under current

econemic environment.

anmmndaumagsiafinaragsivswitesame lay
WhunsAnwATUANAIN TG TN NeuiinTIm
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Concept, objective and overview of
businass environment affecting international
business. Cultural differences. Theories of
international trade and economic development,
and international business management.
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Principle and poticy of wages and salary. Concepts and theorles in compensation
Compensation, other form of wages, salaries and management ranging from salary survey, designing

compensation. Payment design. Planning of wage and | pay structure and related legal issues.

salaries structure, incentive and welfare.
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Ufjima
Performance management process and related

theories. Criteria in performance evaluation.

Uf{iHnu

Performance management process and related
theories. Criteria in performance evaluation. Planning,
techniques and test design for performance appraisal. | Planning, techniques and test design for
Personality and attitude assessment using quantitative performance appraisal. Personality and attitude
and psychological approach, Problems in assessment using quantitative and psychological
performance management. approach. Problems in performance management.
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Small business definition and type of business, Nature of entrepreneurs,entrepreneurial
feasibility study in establishing the firm, The nature process in various contexts, issues surrounding new
and pfoblem in personnel management, financial, venture creation, innovative creation,

production and operation management for product . entrepreneurial skill development,
and senvice, involving in markefing area.
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Ek-anong Tangrukwaraskul and Kiriya Kulchanarat (2016). “Service LLoyalty on Mobile
Service Operators in Thailand”, The 7th International Conference on Business and
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Sid Lowe , Astrid Kainzbauer , Nirundon Tapachai & Ki-Soon Hwang. (2014) “Ambicultural
blending between Eastern and Western paradigms: Fresh perspectives for intemational
management research”. Culture and Organization, Volume 20, Issues 3, April 2014, Pages 1-17
(DOI:10.1080/14759551.2014.901324)

Nirundon Tapachai (2014). "Environmental Management Transfer and Environmental
Performanceby Japanese Firms in Thailand", Applied Environmental Research Volume 36 ,
Issues 4, September - December 2014, Pages 81-90
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Nirundon Tapachai (2014), “Organizational Resilience of Czech SMEs”, The 10th
international Conference on Applied Business Research,14-18 September, 2014 Madrid, Spain

Ashok Kumar Mishra, Nirundon Tapachai, Nuttapon Punpugdee (2014). "Business Start-
up Motivation of Indian Entrepreneurs in Bangkok, Thailand®, International Conference on
Applied Business Research , 6 - 10 October 2014, Talca, Republic of Chile.

Tatsuo Kimbara, Kazuma Murakami, Nirundon Tapachal (2014). "Environmental
Management Transfer and Environmental Performance by Japanese Firms in Thailand",
International Conference on Applied Business Research , 6 - 10 October 2014, Talca Republic
of Chile. .

Chanathip, Nirundon Tapachai (2013). "An Exploratory Study on the Use of Metaphors
by Thailand and Singaporean Executives”, International conference on applied business
research (ICABR, 22-26 August 2013, East London, South africa , 22 - 26 April 2013, East London,
The Republic of South Africa.

Phurisa, Nirundon Tapachai (2013). *The Moral Reasoning of Business Students",
international conference on applied business research, 22-26 april 2013, east london, SA, 22 -
26 April 2013, east london The Republic of South Africa

nuavivng DIAVIYATE, uuﬁ’w:u dous#s, U5uns vinlue (2557). "Human resource roles and
functions affecting organizational performance in the Thai manufacturing industry using the HR

o = ar ¢ Y o o
scorecard’, msUsspmWITIMTMTIMEdsnRIIERS A3 52 , 4 - 7 quawius 2557,
AFIVNUTIUAS

3. NAMUNNATINIsluAnwasdy s
4. panuirnisiulddian laidi

- 108-

' CCOCO00000000000T00000000000000C0D00

O

2COOCCOOCCOlOC



i

Ui

¢

DR RWAURY,

SRR,

RN

N,

o,
\,

i

O

3

/

-

OV

s

o

ORW)

QLU

TS

,

SR

N

O

p_—y

GAUAORY

W

-

COCCUC

'Y,

o

NG LGRY,

PR

f

~

wuuvlBsRUsIAYATURAAT NS -

& rar £ o o
|_7.l EJ']’QI'IiEJN‘iUNﬂ‘U@UﬂaﬂﬂFI‘i M E]"I"U’I‘SEJU‘SSQ'MﬁﬂQFﬁ

u

M sransdiaeu L anansdiuy
weRn e Do nATYS
1. pasTunAeSsuSee ms nildewsounanunIving

mydamsginavnaton 2558
2. HAIUANY

Pittawat Ueasangkomsate (2014). “Efficiency Management of Public Bike-Sharing System in Bangkok”.
Proceeding, International Conference on Business, Law and Corporate Social Responsibility, Phuket,
Thailand, pp. 26-99.

Pittawat Ueasangkomsate, and Salinee Santiteerakut (2015). “A Study of Consumers’ Attitudes and
Intention to Buy Organic Foods in Thaitand”. Proceedings, The Intemational Conference on Improving
Sustainability Concept in Developing Countries. Cairo, Egypt. pp.534-541. "{Indexed in Sciencedirect,

ELSEVIER)
Pittawat Ueasangkomsate (2015). “Adoption E-Commerce for Export Market of Small and Medium

Enterprises in Thailand”. Procedia - Social and Behavioral Sciences, Vol. 207, pp. 111-120. (indexed in
Sciencedirect, ELSEVIER) '

Pittawat Ueasangkomsate (2015). "A study of consumers’ attitudes and intention to buy organic foods
for sustainability”, improving Sustainability Concept in Developing Countries (ISCDC), 5 -7 December 2015,
Cairo, Egypt.

Pittawat Ueasangkomsate (2016). "A framework between green supply chain management practice
and performance of SMEs", 22nd Intemnational Sustainable Development Research Society Conference, 13
- 15 July 2016, Lisbon, Portugal. ]

Pittawat Ueasangkomsate, Prapa Choatchuang,Yuraporn Sudharatna (2016). "Factor Affecting Being a
Cluster Member of Small and Micro Community Enterprises in the Organic Agriculture Sector®, 5th Business
and Social Science Conference: Paris 2016 20-21 December 2016, Paris, France.
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Afand uuvunssel (2558). “Causal Factors of Socially Responsible Leadership Influencing to
Corporate Image of Suvarnabhumi Airport", MsaTsanANTNASE 20 (2) p.d8-58
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398 20 (3) p. 61-71

3. wavundrnisludneusdy  (aE

4. Hav1vivnissulddeay i

- 116-

CLUOCOCCOO0OOCCO0OOCO0OO00CO000000D

o~
N

}C'OOOOOlOOOOOOOCC‘



DCOOOOOOUOLOLULCOLILVLLUILLLLUUL

JoLLLULOCOCLUULOULULOUL

WUUHBSHUTTYNTUHAYIUINS

M ewnsdisuinreundngns M owwdusssmdngns
M srarsdaeu 1 onasdieny

UNETYINT NI

1. HANULAINIBIEBULEEY (131 KilsdauTaunA1UNIITINIg
Taifd
2. Haswide

Khalid Abdul Wahid, Haruthai Numprasertchai, Yuraporn Sudharatna, Tipparat
Lachavichien, Somchai Numprasertchai (2015). "The Impact of knowledge sources on
knowledge creation: A study in Thai innovative companies®, Make Learn and TliM2015 Joint
International Conference, 28 November 2015, Bari, Italy h

Yuraporn Sudharatna (2015). "Organizational Memory System as a Foundation of
Knowledge Management', International Conference on Intellectual Capital, Knowledge
Management & Organizational Learning - ICICKM2015, 5 - 6 WePRNNEU 2558, NTAVMUMIUAT
SVTONUNNT N |

Suchada Koomsalud, Yuraporn Sudharatna, Preeyanuch Apibunyopas (2015). "The
Comparison of OTOP and OVOP in terms of Human Resource Development: Research Progress
Report", The 5th Human Resource Management and Professional Development in the Digital
Age (HRM & PD 2015), 14 - 15 December 2015, Singapore

Yuraporn Sudharatna (2016). "The Strength of Thailand’s MICE industry”, International
Congresse on Banking, Economics, Finance, and Business (BEFB, 2016), 24 - 27 June 2016, Japan

Pittawat Ueasangkomsate, Prapa Choatchuang, Yuraporn Sudharatna (2016). "Factor
Affecting Being a Cluster Member of Small and Micro Community Enterprises in the Organic
Agriculture Sector”, 5th Business and Social Science Conference: Paris 2016, 20 - 21 December

2016, Paris, France.
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Suparerk sooksmarn (2012). Stakeholder's evaluation on Rural Broadband
Development in Thailand, 2012

Sasivimol Meeampol, Suparerk sooksmarn, Bordin Rassameethes, Parkpoom
Vanittanon (2012). “The Level of Content of Professional Accounting Education Programs and
Professional Skills and General Education Skills of an Accountant in Thailand”, The scientific
conference? Challenges for Analysis of the Business and the Economy - Scientific Conference
2012, 13 - 16 September 2012, Berlin Federal Republic of Germany 2012

| Suparerk sooksmarn, Natee Pinsuwan, Pornthep Anussornnitisarn (2012) Paint Shop
Sequencing Development using Simulation: Case Study in Automotive industry, Technology,
Innovation and Industrial Management, 22 - 25 May 2012, Lublin Republic of Poland

Bordin Vongvitayapirom, Kongkiti Phusavat, Bordin Rassameethes, Suparerk sooksmarn .

(2014). “Safety Culture Maturity Model in Thailand Broad Industry”, International Conference
Technology Innovation and Industrial Management, 27 - 30 May 2014, Seoul Democratic
People s Republic of Korea
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Khalid Abdul Wahid, Haruthai Numprasertchai, and Yuraporn Sudharatna (2013).
Construction of Knowledge Creation: A Conceptual Framework”. Proceedings, International
Conference on Technology, Innovation and Industrial Management. Phuket, Thailand pp. 56-
269 — 56-283. '

Somchai Numprasertchai, and Haruthai Numprasertchai (2013). “Managing Knowledge
to Enhance the Performance of the Grassroots Technological innovation for Thai SMEs”.
Proceedings, International Conference on Technology, Innovation and Industrial
Management. Phuket, Thailand. pp. 53-252 — 53-263.

Somchai Numprasertchai, and Haruthai Numprasertchai (2014). “Knowledge

Management Strategies for Enhancing the NPSD Performance of Thai SMEs”. Business
Management Journal of Laos-Japan Human Resource Development Institute, July 2014, Vol.

5, pp-11-19.
Chaiyod Chirabowornkul and Haruthai Numprasertchai (2015). “Impact of Crisis

toward Development of Organizational Culture: A Case of Thai
TelecommunicationsOrganisation”. International Journal of Management and Enterprise

Development, Vol.14, No.4, pp.326-344.

Khatid Abdul Wahid, Haruthai Numprasertchai, Yuraporn Sudharatna, Tipparat
Lachavichien, and Somchai Numprasertchai (2015). “The Impact of Knowledge Sources on
Knowledge Creation: A Study in Thai innovative Companies”. Proceedings, MakeLearn and
THM Joint International Conference. Bari, Italy. pp. 237 — 250. (Granted “The Conference
Best Paper Award”)

3, HATUNITITINIT NS NWAlZDY
il
4. pasiudvinissulddeau

faifl

- 113-



wuuWeTNUTTAINYNTINAIILAYINNT

M ernsdiuinveundngns M eransduszdmdngns
L&A ’ £
M a1ersdiaou L] onnsdiiey

UNREIBNIWA AsgndITana

1. WasuuawmIaEauEe fs1 vilsferseunarumasivinis

Taifi
2. HATIUINY

Supapong Ngonkham and Ek-anong Tangrukwaraskul (2014). “Information Technology
Competency, Knowledge Management and Performance of Employee: A Case Study of
Mobile Service Provider Industry in Thaitand”. International Conference in Business and
Economic, Madrid, Spain. h

Ek-anong Tangrukwaraskul and Kiriya Kulchanarat (2016). “Service Loyalty on Mobile
Service Operators in Thailand”, The 7th Intemational Conference on Business and
Economics, Norway

Wararee Kaewnuam and Ek-anong Tangrukwaraskul (2556). “Factors Affecting
Perceived Usefulness of Knowledee Management: A Case Study of Kasetsart University”. 1°
Annual National Conference on Business and Accounting, Bangkok, Thailand.

Narisara Chobhimaves and Ek-anong Tangrukwaraskul (2556). “Factor Affecting Service
Loyalty of Frequent Flyer Program, Royal Orchid Plus of Thai Airways International Public
Company Limited Residing in Thailand”. 1% Annual National Conference on Business and
Accounting, Bangkok, Thailand.

Sutida lerduraivong, Ek-anong Tangrukwaraskul and Tongfu Siriwongse (2557). “The
Relationship between Organizational Commitment, Leadership and Organizational Citizenship
Behaviour of State Enterprise Employees in Energy Sector”. The 53" Kasetsart University
Annual Conference, Thailand.

Anutom Utamaphan and Ek-anong Tangrukwaraskul (2557). “Factors Influencing the
intention to Use Emptoyee Self-Service”. 2™ Annual National Conference on Business and
Accounting, Bangkok, Thailand.

Suchote Putthipagorn and Ek-anong Tangrukwaraskul {2557). “Factor Relating Social
Networking Behaviour and Organizational Citizenship Behaviour of Private Company
Employees in Bangkok”. 2™ Annual National Conference on Business and Accounting,
Bangkok, Thailand.

Akhraphong Phongwattana and Ek-anong Tangrukwaraskul (2558). “Knowledge
Management and Innovation Success in Metal Replacement lnduétri_es in Thailand”. 3™
Annual National Conference on Business and Accounting, Bangkok, Thailand.
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Chalika Imoto and Ek-anong Tangrukwaraskul (2558). “Factor Affecting Perceived
Usefulness of Knowledge Management: A Case Study of an Automobile Research and
Development Company®. 3" Annual National Conference on Business and Accounting,
Bangkok, Thaitand.

Kawanrath pirathichaitanakul and Ek-anong Tangrukwaraskut (2558). “Problems and
Obstacles relating ASEAN Manufacturing Standards Compliance of Thai Private Conventional
Medicine Manufacturers”. 3" Annual National Conference on Business and Accounting,
Bangkok, Thailand.
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Introduction to Business Analytics

Analytics on Spreadsheets

Descriptive Analytics - Visualizing and Exploring Data
Data Modeling

Forecasting Technique

Data Mining

Spreadsheet Modeling and Analysis

Monte Carlo Simulation
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Nature, Importance and Uniqueness of Family Business
unumvsinseuafIfunaiiulavegsia
Auiudieesian1s (Ownership of an Enterprise)
AM3EUNBARANT (Succession)
nsiaviuyugIfianseund (Financing Family Business)
nsmifiuguaianisaseuaia
nsusmsinnsanudandilugsiansaunih
nagnsgsiansauaa ( Family Business Strategy)
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Financial Decision
Customer Analytics
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Introduction to Globalization

International Trade Theory

Foreign Direct Investment

Regional Economic Integration

Country Differences: National Differences in Political
Economy Differences in Culture

Cross-cultural Management

Strategy & Organization of International Business
Foreign Market Analysis and modes of Entry
Global Financial Management

Global Marketing and R&D

Global Production, Outsourcing, and Logistics
Global Human Resource Management
International Service Management

Ethics in International Business
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