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https://www.weforum.org/publications/putting-skills-first-a-framework-for-action/

Putting Skills First: A Framework for Action WORLD Putting Skills First: A Framework for Action WORLD
. ECONOMIC . ECONOMIC
Workforce match between job F@ Workforce match between job F@

and formal education attainment and formal education attainment
O Oy R macssvm
/O 49 O {‘o?mal edluct:a?i;n .
29% |, 20%

Austria 20% 21% lsrael 23% 14%

687

n
of people work in :
million workers
. . Chilie 17% 23% Pakistan 59% 7%
JO bS u | I re I at ed to -tl I el r Colombia 36% 18% Serbia 24% 15%
f r | | 't i Czechia 17% 14% South Africa 19% 32%
: I I l El' E “"I : E |' : I l / France 18% 22% Thailand A%  12%
/ Greece 14% 20%  Turkiye 30%  20%
Indonesia 35% 16%  United States 16% 29%
1 (y are employed in roles that
5 0 are well-matched to their Iraq 67% 8% Viet Nam 25% 17%

formal education level

Source: World Economic
Forum, Putting Skills First:
A Framework for Action, 2023

Source: World Economic Forum, Putting Skills First: A Framework for Action, 2023

13AnU:N312¢0 (Over Educated) 20%
(Bnnu:=1Aun313cl (Under Educated) 29%



Putting Skills First: A Framework for Action

WORLD
ECONOMIC

Skills-first; a framework for action FORUM

Enabler 1:
Embracing a skills-first
culture, policies and mindset

\

Skills-first
framework

Enabler 2:

Adopting a common
skills Ianguage

N\

y

Identify current and future skills needs
and gaps and map skills to work tasks

Action Area 2:

Articulate skills needs in job descriptions
and leverage and recognize innovative
skills assessment methods

Action Area 3:

Co-develop and co-deliver skills-based training
programmes with industry, learning providers,
and government

Action Area 4:

Boost lifelong learning and access to skills-based
learning opportunities

Action Area 5:

Create skills-based pathways for development
and redeployment

https://www.weforum.org/publications/putting-skills-first-a-framework-for-action/
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Skills Framework
for Logistics

An initiative of

A Guide to Occupations and Skills SKILLS

skilisfuture.sg

(ulasvnas

Shipping Specialist/Import Export Specialist/
Freight Executive

JOB ROLE DESCRIPTION

The Shipping Specialist/Import Export Specialist/Freight Executive is resporisible for specialised custom
clearance activities from preparation, application submission through to final inspection, and for analysing
freight analytics to improve Return on Equity (ROE). He/she is also responsible for advising customers on
import and export rules and regulations for complex freight.

Analytical and systematic, he is required to plan and review complex freight and be persuasive to manage
stakeholders and customers. He is also expected to coordinate closely with internal and external
stakeholders to develop freight solutions.

CRITICALWORK FUNCTIONS  KEY TASKS

Perform Freight Forwarding * Drive custorner attraction and retention strategies to improve customer
Tasks loyalty

* Develop operational plans for complex freight shipments

* Advise customers on the most cost-efficient freight shiprnent alternatives
based on prevalent tariffs, insurance and quotas

e Communicate with export and import custorns authorities in relevant
territories and countries to ensure efficient custorns clearance

Perform Business Continuous ® Evaluate the costs and benefits of current business processes within
Improvernent Activities warehouse operations

* Evaluate situational factors that inhibit changes
e Evaluate risks associated with different approaches of process changes

* Manage business requirernents throughout project lifecycle

https://www.skillsfuture.gov.sg/skills-framework
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TECHNICAL SKILLS AND COMPETENCIES
Bulk Cargo Administration
Business Continuity Managerment
Business Negotiation
Cargo and Receipt Inspectior
Cargo Issuance and Dispatch
Cargo Tracking Systermn Administratior
Custorner Management
Data and Statistical Analytics
Financial Managerment

Freight and Cargo Clairm Administratior

Import and Export Documentation
Administration

International Trade Legislation Compliance
Logistics Process Quality Management
Pricing for Cargo Services and Operations
Risk Management and Administration

Stakeholder Management

Level 4
Level 3
Level 4
Level 4
Level 4
Level 4
Level 4
Level 5
Level 3

Level 4

Level 4

Level 4
Level 3
Level 4
Level 2

Level 4

GENERIC 4 Freight Forwarding

(ulasvnas

Freight and Cargo Claim Administration

Comrmunid

Perform claim documentation and procedures including filing and monitoring of claims and claim resolution

Decision Level 1

Level 2

Level 3

Level 4

LOG-FFO-2010-1.1

LOG-FFO-3010-1.1

LOG-FFO-4010-1.1

Resource

Managing

Support claim
administration procedures

Implement claim
assessment procedures
and maintain claim
transaction records

Develop assessment and
operating procedures for
claim administration

* Procedures and key
documents in claim
settlements

* Customer claim
assessments
Freight and cargo
shipping terms
Financial accounting
application

Procedures for
monitoring payment
and handling overdue
payments

Performance metrics on
claim administration
such as percentage of
claims processed on
fime

Claim administration
due diligence processes
Claim administration
effectiveness
assessments

Customer feedback
systems

Emerging trends and
technology in claim
administration

https://www.skillsfuture.gov.sg/skills-framework
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annual salary offered demand for skill cluster
I E— CE—— c— —
lower quartile median upper quartile low high

LOW SALARY HIGH SALARY

information technology £45k

business analysis & it projects
bi & d?::tn wmrg%c:quil'ng[:;:r ]

software development

system administration

networks

web development

F30|

financial asset management

business administration £35k

procurement
accounting & financial management

business management

- retail monogement
uccountmg_udmm

office administration

science & research £34k

https://data-viz.nesta.org.uk/skills-taxonomy/



LOW GROWTH ranking by growth in demand for skill cluster HIGH GROWTH
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Computational Thinking Developing People

Design & Business

Finance

Architecture

Development & Business

Implementation Development

Communication |

15 2 25 B

General | d hi
Management ' Project Management eadership
o x"’
; -
Governance & Strategy Planning &
Compliance Implementation
Operation & Stakeholder & Contract Creative Thinking Transdisciplinary Thinking

Support Management
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NISAIUDTUNAAWSSIOU (Accumulate)
o M MAX

Programming

Expert
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HFE}- ner

Versioning ,ch-rklng .-{:::'":1-'-::;;._.:___ Statistics

Aware

Unaware

Databases

Projects
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lLusAQn1sN Skill based curriculums

unulN : NSSUNAISHANJaAs

Demand Side Skill Supply Side

v

3.1 MHRUQS19IB

2.2 MHua Skill framework 3.2 AMHuaQ Couse Description
Skill , Level, Criteria 3.3 MKua CLO

3.4 Mapping Criteria LUV CLO

AlayARINUNAYENT
wiu skill.kmitl.ac.th , mckinsey
world skill ...

= Specific skill : Knowledge , Skills
~ General skill : Attitude , Attributes

27




Skill Framework Wnwznsiaeedndun

Level 1 - szAUNUFIY

Skill SRR g
1.1 annsawmsenueidesls
Level 1.2 ansansiagunmilagldyansiadiiala
Tt T 1.3 ansadenldomnstingdiulszsnndaiuile

1.4 anunsaseynNuRaunfvesdnitila

Level 2 - s£AUNAY

2.1 annsaseylayvndanmsainmsiisusdasnunimintuvaiaesle

U

2.2 anunsaifiaduanusuesnnuRaUnfivesdniuila

2.3 @1uU150vnueLn L TuNanan e

Level 3 - 52AUE4

3.1 annsauntayisesauniniluveideslagnsias

3.2 mmaa%’mm%emmmié’mimmgmﬁﬁmﬂﬁlﬁ (On farm)

3.3 gisaunvumanuRaunfvesdnitale

3.4 aunsardwalulagunlalunisuandniunle




Skill-Course Mapping
(Criteria : CLO Mapping)

Skill Level

Critenia

NNWLNISAYIERIUN

Level 1 - szAUNUFIY

1.1 aunsawmsesuustagale

1.2 anunsaasiananniileaeldyansiadnsaled

1.3 aunsadenlaovsimunznulseinngniunle

1.4 gnsassyanuraunivesdniunla

CLO

174

5189397 1. KANNISINIZLAYIEAIUN

CLO-2 T¥ausuaziinuzlunisnnauauy senuuurhiuwsiesdmhihuagldinalulaglunis

wnzdeadniunlosdula
CLO-3 afueUadeninasionuninii wazdan1sinn1saunIndUassuiiienIsiniz aesd
wlel

14
a/ ¢ O

5783979 2. AuAWULINBNTHARFRdUILazN1TIANIININEINTUTENS

CLO-3 a5u1emdnn1suazIsnsiiufiegia
CLO-4 Honldaunsal wasiAToslielaseinun U laag1egnsias
CLO-5 SYunauuazmatian1sAinduins lunisinseianun i negsgnasuwazuiug

cw ¢

5199979 3. InvuA1ansanIun

CLO-1 afunsmudAgaaslnguinisuaznishiomsnadniunsinmnige

14 ¥ 1
= [3 =

CLO-2 23U18L N UNTZUIUNISERYDIVNS d353187 WaZAIUDATUIUNUSIUTUARIUNT S

L

AU UNIS I ANSDIUNS

31839791 4. N1EAINAFAIUILATEERANIINITUTZNS

U U

CLO-1 asueneinipvasdailiiingegndundiwazUarniinnnudAgniaesegia

Y
U U

CLO-3 a5unsn1susumvasdniluiinseandunasnazuanla

U

59893919 5. INYIANEATTININLAL FILINADUATUNITINEAT

CLO-3 23UN8MaNN1Ta3sINeNRnAIngasn1sUSUAMTaIivdn oo uauaInadiuinaauls




LudAQNIsN Skill based curriculums

UNUIN : D191SEWADUUS=D1S1838)

Assignment
Project
Midtermexam

Final exam

cvVe

Very High
High
Medium
Low

Very Low

core Interva

Course 101

Name
Arthur

Linda
Bob
Cathey

CLO1
Good

Pass
Excellent

Pass

CLO 2

CLO3

Pass

Good

Very Good

Pass
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‘Course
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Assessment & CLO ‘ ‘ Functions
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Course Outcome-Based Assessment

* Score-based approach

NANISUNTTIANALASATUINUN

CLO naugin1suseliumg CLO
CLO-3 annsnasureladeniinadonmuninid | 1. n1sUuiun 2 (30%) Excellent (¥lodLdes) = 90%
LazdsnisInnsan nUesnuiiiens 2. V@dUNANNNIATD 2 (70%) Very Good (¥lapun) = 80%
NRPIRERG LRI Good (laf) > 70%
Pass (¥i1la) > 50%

* Rubric approach
CLO NANTIUNITINNE Excellent Very Good Good Pass
CLO-3 @1115088U18 | NSUNUTUN 2 osuneUadening | esuretadeniing | asuialavenine | eSuretadening

Jadeiilnasenunin | Yedeunanniate 2 | depunmiile | derunmiile | depunmiile | deruniwiile

U1 LA¥ISNNSINNIG
AL UBIRULINE
A1SZLagedR U le

ATUNIY QNABY
LAZYALAY NSDU
A9Y19UTZNOU

ATUNIY QNABY
LAYIASILALLDYE
UN98IU

QNABY UAYIA
AUATUNIY

U@ 87198
YORANAIANTB
VINTILALLDYA
d1Agy




CLO Achievement Report

ulg Arthur Curry

174

187U NANNITENIZLAYIENIUN

CLO-1

CLO-5 CLO-2

CLO-4 CLO-3

CLO-1 a113095U1838NsinIgiiug ayua wasidesdniunasughandifgla

v
%

CLO-2 lmufuaziinuelunisnauny sonuuurhiuimzidssdn iuasldmeluladlunis
wnedesdniindowiuld

CLO-3 eduneiladefifinadenmnmi uagisnsdanmsnunimindessuiiensingifes
oSl

CLO-4 a3uwaing 1013 nstlesfunazsnwilsadaiihiiddels

CLO-5 sdunendnmsuasUselovdasinsassdniiuuuvanssingauiu (Polyculture) uaz
Asinzassdn i lussuunuRskauNaTy (ntegrated Aquaculture) 16

Good

Excellent

Very Good

Pass
Good




From Courses to Skills Course 1
CLO-1
Skill A Level 1 e
Criterion A-1.1 v/ > — CLO-3
CLO-4
v Criterion A-1.2 v/ . G
CLO-5
Skill A Criterion A‘].B \/ N Course 2
Level 1 iteri 14V
— Level 1 Criterion A-1.4 P CLO-1
(WUgIW) % E CLO-2
Level 2 ‘ Skill A Level 2 CLO-3
Criterion A-2.1 v/ Course 3
N
CLO-1
Criterion A-2.2 ¥ N
Criterion A-2.3 v/ \ CLO-3
CLO-4




Skill Transcript

Skill Transcript

UUINYTNAY oo
ALY
SWANUNAN®EN 67001234 %a-u'mﬁqa w1e Arthur Curry
Useuan InenFansUe
#191371 uianssunmasdahinlaznssanminennsusen

At
Afine e
Uz

mMsIANTg
vhiudaiin

naATa
wiwmnsdai
i

ATIONIEUAE

woiugdad

o ET 5
NNPYENIT L‘é]&lx‘lﬂﬂ‘i‘l.l’]

v &
FTAUNUTIU

1.1 @nsowisesveidedle

1.2 annsossianunmilagldyassiadusald

1.3 annsadentdemsiivngnudseunnda e

1.4 annioszumiinunsvesdniinle

s ar « o « 8
NNBENITIANITWITUERIUN

FTAUNATS

1.1 @1315029ULEUANS IEa UL Beale

1.2 annsonausunseasdniunle

2.1 #@NsNEkRsEUUTNG SEUULn tagsesuunsvennele

2.2 aunsadanisqaunmiiuazveadslurhsiladuluaasnessuld

2.3 aunsadaniswazeuasilsanigluviisudea T le




What about grades? Course Outcome-Based Grading

* Score-based approach

CLO wazA1uI%un nsAnAzLUUluAas CLO LNELINNS MALNSA

CLO-1 = 20% e 5 A = 3.75-4.00
Excellent (WNlamt8en) 4 u@y

CLO-2 = 20% o v o o B =2.75-3.24 B+ = 3.25-3.74
Very Good (#11lafANn) 3 whul

CLO-3 = 30% o . C=175224  C+=225274
Good (¥laf) 2 WA

CLO-4 = 25% S o D =1.00-1.24 D+ = 1.25-1.74
Pass (¥1l@) 1 uel

CLO-5 = 5% F = 0.00-0.99

* Criterion-based approach
A B+ B D

CLO-1-4 1g Excellent 3 ¢
wazfidslsegnstion Very
Good ey

CLO-5 lnegnetioy Good

CLO-1-4 19 Excellent 2 @1 | CLO-1-4 1@ Very Good 3 ¢
wasdeldegnaton Very | wasiiwdsldagatios Good
Good ey 3}

CLO-5 lvpg1etiay Good CLO-5 lnagnetioy Pass

CLO-5 lpagnetiae

Pass Y1994




‘r,/(/ D(} 343743’14&4 g f I =
. W/&fb‘ =x© iy

e
4"'-7..3_6.,;4¢ @ c(* V)
4

o
FEY @7‘5) Zf_f_’_‘. 43’;;?__‘_5_.2f v JYUMSUINILdUD -1
P Sysy L q“
57 [ mrew :fd}4.+l/\éu (> KMITL
wsauwuwuﬂums

wmu1s.uua1saumn
. LWDNISFAINUVNUDVUS:LNA







WORLD
ECONOMIC
FORUM

I

Future of Jobs

4 editions

The annual Future of Jobs Report explores how jobs and skills will evolve. The report is based on unique survey data that details the expectations of a cross-section of the world’s
largest employers related to how socio-economic and technology trends will shape the workplace of the future.

REPORT REPORT REPORT
The Future of Jobs Report 2023 The Future of Jobs Report 2020 The Future of Jobs Report 2018
May 1,2023 & Download PDF Oct 20,2020 & Download PDF Sep 17,2018 & Download PDF

4

ars o ite WEF H3d antAasugfivlan WuavAnsliuasoxinamls
govamsus:yudunnUnldovarlwa Us:inf
ajawsasuaua

B S ‘ WEF namsUs Uuwmnomnsmla lonvU
REPORT WEF nsoumunson 54 (U 2024)
The Future of Jobs 2016 lagisudaus: uunsousnluu 1971

Jan1,2016 &, Download PDF



Top 10 skills
of 2025

Type of skill

@ Problem-solving

@ Self-management
Working with people

@ Technology use and development

&
&
&
@
&
‘-I>

o
il

@ce

W@RLD

ECONOMIC
Analytical thinking and innovation
Active learning and learning strategies
Complex problem-solving
Critical thinking and analysis
Creativity, originality and initiative
Leadership and social influence
Technology use, monitoring and control
Technology design and programming
Resilience, stress tolerance and flexibility

Reasoning, problem-solving and ideation

Source: Future of Jobs Report 2020, World Economic Forum.



Hard Skillua: Soft Skill
nRoysnoul 2025

1. Any:n1sAndinsa:r
na:NnNUy=AIUUIANSSY
(Analytical thinking and innovation)

2. nnu=msiSouounuio
(Active learning and learning strategies)

3. fnu:msifdryninsudou
(Complex problem-solving)

B 4. inu:nisAniBudwany
(Critical thinking and analysis)

B 5. finu:noyAanaswassa
na:nassisuaving
(Creativity, originality and initiative)

= 6. Anu:n1sidugiuin na:3nswanwdvau
(Leadership & Social Influence)

B 7. finuznastd auana:3anasinalulad
(Technology use, monitoring and control)

8. nnu:=n1soonnuunaziveulUsinsu
(Technology design & programming)

9. Anu:mssuiionudym
onANUsoAIIUNAAU lla:uSundlnm
(Relilience, stress tolerance and flexibility)

10. Anu:nstEinaua nasanaule
Ha:N1ss:AUAIIUAR
(Reasoning, problen solving and ideation)

SEE=- -

ANWY:ATUNISAR y
na:nisnndryna

NNY:ATUNIS _
USH1S9ANISADIOY

10 5g=ﬁu
nuaidu
4 naunnu:

A\ : Anusaunas
AWIUSOUNULDU

=N

|
nnu=Auinalulas




Global Skills Taxonomy

https://www1.reskillingrevolution2030.org/skills-taxonomy/index.html

Skill family

(level 1)

Skill cluster
(level 2)

Attitudes

Ethics Environmental stewardship
Global citizenship

Curiosity and lifelong learning

Self-efficacy Dependability and attention to detail
Motivation and self-awareness

Resilience, flexibility and agility

Working with others Empathy and active listening
Leadership and social influence

Teaching and mentoring



https://www1.reskillingrevolution2030.org/skills-taxonomy/index.html

Skills, knowledge and abilities Cognitive skills

Analytical thinking

Creative thinking

Multi-lingualism

Reading, writing and mathematics

Systems thinking

Engagement skills

Marketing and media

Service orientation and customer service

Management skills

Quality control
Resource management and operations

Talent management

Physical abilities

Manual dexterity, endurance and precision

Sensory-processing abilities

Technology skills

Al and big data

Design and user experience
Networks and cybersecurity
Programming

Technological literacy




McKinsey
&Company

Dehining the skills citizens will need in

the tuture world ot work

June 25, 2021 | Article




Our research identified 56 foundational skills that will help citizens thrive in
the future of work.

56 DELTAS' across 13 skill groups and four categories

Critical thinking Planning and ways of working

@ Structured problem @® Work-plan development

solving ® Time management and
@ Logical reasoning prioritization

® Understanding biases @ Agile thinking

@ Seeking relevant
information

Communication Mental flexibility
@ Storytelling and public @ Creativity and imagination

speaking ® Translating knowledge to
@ Asking the right different contexts

questions @ Adopting a different
@® Synthesizing messages perspective

@ Active listening @ Adaptability
@ Ability to learn

Cognitive skills HU19v A WaWIsaluAaua:NIsIsSaus (ability to tough and learn)
Interpersonal skills HUgfiv NAY:lunIsAIVIULA:NMSTEEIOSOUAURDU



Self-leadership

Self-awareness and self-management

@® Understanding own emotions @ Integrity

and triggers @ Seclf-motivation and

@® Self-control and regulation wellness

® Understanding own strengths @ Self-confidence

Entrepreneurship

@ Courage and risk-taking @® Energy, passion,

@® Driving change and innovation 2ne ST

@ Breaking orthodoxies

Goals achievement
® Ownership and decisiveness @ Grit and persistence
@® Achievement orientation

@ Self-development

Distinct elements of talent.

® Coping with uncertainty

Digital fluency and citizenship
@ Digital literacy @ Digital collaboration

@® Digital learning ® Digital ethics

Software use and development

@® Programming literacy ® Computational and

@® Data analysis and statistics algorithmic thinking

Understanding digital systems

® Data literacy

® Cybersecurity literacy

@® Tech translation and
enablement

@® Smart systems

Self-leadership skills (NM1sasivond:[uniuauiov) Ao A Waiusalunistndidolgdisug
Digital skills Hu9v NNu:lunsiBuiulASovUD aUnstU Ltnaluladadnanidogiudoyuu



:tluautulantkl Anu:lafidaviasou?

 Critical Thinking Mental Flexibility

ﬂ'lSllﬁU[UH']E)fJ"DﬁTﬂSJSS"U ANUAQASASSAla-IUaUMS

mstirquaBassn: msuUs-gnalBamustuaonunsaai

@kiGa) bias ducy channiay

AUKT z]agaﬁéuuius’ﬁu mS(dnTHuuuuaJnHaw nKkangy
MsUsua?

@ Communication

. mstaisay (Storytelling) ua-ms
MSWaWNILWWIU :
5 o= i walungusu
MSUSKISalazdaumwdANy L o
msamonuikidu

msAaiuu Agile NITIVE i N
MS&IASIRIBAW

pEINSAUNTSIEYUS AL . Y I
: msiagmb (active listening)




NnAU:auNAQ 3 : INTERPERSONAL SKILL

INTERPERSONAL ndvMaviasuasirvanNuaIsd
SKILL Eﬁ/gﬁ/

Developing Teamwork
Relation Effectiveness

* yuuagid (Role Model)l * ewinky (Empathy) — * msaiasufiunulRm i
* 1RSNUUU Win-win * mwbrok (Trust) * dnasumuciyAaa
* 57 Vision filsi * muuaULaY * IAAUTONE)
* asvemuiduaians ¢ mwiunuia)l * &SMWSIVISISWE
* mslay
* Msuauan?




s:tuautulanikl Rnv:landaviasou?

$0

* hansuniauiadia-ANNNS-qu

MUAUMSNSINauaJ(G

* Soaudidia) uazdanuluauia)
* akanms/ASSSY
Self-Awareness iy Snloe
e gSululudmiaila
o rinas FEriEs & Self-Management

SELF
LEADERSHIP
&= O

Entrepreneurship . Goal Achievement

A uNUUUINYaINU

ouuluAWwa 59

aanu nska / k3

Usuchlusuliniuau

wouwnIalaghadaltian




:lduautulantiy Nnuv:tandaviassu?
DIGITAL SKILL

Digital Fluency & Citizenship

AmUNllanaana
MSISgUSIUUGINa
AUSIVDaUGINa

25usssululanaana

0 Understanding Digital Systems

. * MmINkIGaldaua
* munhisasiusiinsy :

= S S-UUABUWNIABS
* MSAQLUUDAGUIUaBUNT) .' e
L/ * syuavase: (Smart systems)
@

= e * muNlaGaIMWUasangN
* msilAs1Kyalallazand

AaUWLaas (Computational

& Algorithm Thinking) * msthinAluladinidinuasilia:

INQlaaws




N1S(BVIUS:UU Skill Framework

v3.skill-mapping.net



AS(UBVIUS:=UU

o TUABU https://v3.skill-mapping.net (1D2SBUIKL)
* laDNWY Login
. Login 028 Account NUINTH

RIS

SKamWu

LaoNy Manage Skill



Asavdalnidoiu



.nadu Login

Skill Mapping

Map the future

ﬁonmﬁmﬁanqﬂmnsﬁmmzauﬁumﬁnwaoqmué’;
Skill mapping 9¥¥28219 skill path TavAnsaniov!

GETTING START -




2. Wonadu Login d:uaavKithaadvsu Bnsan Username,
Password ynuunadu lo1gds:uu

Skill Mapping

Map the future




3. Wonson username , password U3 V:uaavKNYaGVsU
(Hnadu Manage Skills

] MANAGE SKILLS 2 Admin aginix w

Skill Mapping

Map the future

f91aNARRINUARINSTIMNIZANTUD IANSYDIATULAD
Skill mapping 9¥¥781219 skill path TiasAnsanas!

‘[ () MANAGE SKILLS
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4.1 lUE)ﬂOUU Manage Skills d:uaauKunv2avVsU
1Sududde asv Skill Aou lasAwau Specific Skills

LLHUA . S

WHLLSn

WiuUIEe U

TUsunsu

+,

[
A

Main Skills

Summary &

JBNSUANARS

[ Gomn

JUWRIUTYRAR v

Specific Skill

Q

|

Wa (D9NgE)

accusamus ullam velit
accusantium vitae dolore
adipisci repellat at

aliguid sequi quibusdam
assumenda voluptatibus error
corporis aperiam sed

culpa ipsum voluptatem

dicta inventore veritatis

dolor nemo odit

dolorem delectus accusantium

#o (lvne)

esse iste quia

illum dolores magnam
voluptatibus eius quos

fugit commodi guisquam
ratione est aut

ab accusamus recusandae
explicabo eius fuga
recusandae corrupti molestiae
dicta aliquid voluptate

doloremgue dolores neque

NFHIT

ACCOUNTANCY

ENERGY AND CHEMICALS
AIR TRANSPORT

AIR TRANSPORT

DESIGN

DESIGN

BUILT ENVIRONMENT
ACCOUNTANCY

ENERGY AND CHEMICALS

AIR TRANSPORT

action

- Admin aginix

+ &%9 Specific Skill

il

witlay

uiily

il

il

witly

uiily

witly

uiily

witly




4.2 Wananuau Specific Skills Masv Skill fiau
lagnandu +asiv Specific Skill

WHUN N/ UWRINIYAAR v

WHLLSn

WiuUIEe U

Main Skills

Summary &

JBNSUANARS

[ Gomn

Specific Skill

Q

da (Fongw)

accusamus ullam velit
accusantium vitae dolore
adipisci repellat at

aliguid sequi quibusdam
assumenda voluptatibus error
corporis aperiam sed

culpa ipsum voluptatem

dicta inventore veritatis

dolor nemo odit

dolorem delectus accusantium

#o (lvne)

esse iste quia

illum dolores magnam
voluptatibus eius quos

fugit commodi guisquam
ratione est aut

ab accusamus recusandae
explicabo eius fuga
recusandae corrupti molestiae
dicta aliquid voluptate

doloremgue dolores neque

NFHIT

ACCOUNTANCY

ENERGY AND CHEMICALS
AIR TRANSPORT

AIR TRANSPORT

DESIGN

DESIGN

BUILT ENVIRONMENT
ACCOUNTANCY

ENERGY AND CHEMICALS

AIR TRANSPORT

- Admin aginix w

action

/

il

witlay

uiily

il

il

witly

uiily

witly

uiily

witly




4.3 Wonadu +asiv Specific Skill d:uaaosunvoavsu
(HLlaonaigviu AsSDNBoNNU: wa: U91JUuDvNnU:

sEeUinee 1
o . .
d919 Specific Skill
AUl AraBune (Sange)
Arasune (wa)
#5719 Specific Skill

an a o “
Asn1sUszilugvlssany FEnsussdwdaUszand

NANIY

_ LNoUAT 19 lunisUs B R s Usadi
-y

Yo (Denqw) *

o (Ine)
sEeUvines 2
FILRLIDER spazdon (Sangs)

s _a
ADSUY Aasune (Sunmw)

s _a -
Fasune (ine)

sroazidea (Ine)




4.3 (MpyIvMSNsSDNUDLA

& doundu #4179 Specific Skill

#5719 Specific Skill

na:mw

SIUALLDUR

INFOCOMM TECHMOLOGY

Bo (Sangw) *

Software Fundamentals

o (lna)

- w roor
WUFTUNTIm TusaWawIs

easiiam (Sane)

1. Skills and fundarmental programming concepts, data structures,
and algorithmic processes

2. Programming strategies and practices for efficient problem solving
3. Programming paradigms to solve a variety of programming
problems

seasilion (lwy)

1. Skills and fundamental programming concepts, data structures,
and algorithmic processes

2. Programming strategies and practices for efficient problem solving
3. Programming paradigms to solve a variety of programming
problems

Arosune

ASnmsussilwivlssing

AN TE un1sUssEiu

sEAUinee 2

A1aSune

e (Hane)

Remembering

dnEuie (ne)

SEHUATINEAIINGT

ABnarlssinntedssdnd

- nsdanmnasol

- NNSVAADY

- fasmenaacu Euuemng
- nsvaasaU§ G

inuitliTunassedu

- @ lsEausn (Rating Scale) uaz/uia

- inudinsTiRzuuuuuuzUSA (Scoring Rubrics) waz/via
- wuussIvAaUTIEns Wiu/laisiu

AeBue (Bane)
Understanding
dnBune {lne)

szauamdnle




4.4 \Upnsandvoyalasaau tknadu Uuiin

& doundu #4179 Specific Skill

#5719 Specific Skill

na:mw

SIUALLDUR

INFOCOMM TECHMOLOGY

Bo (Sangw) *

Software Fundamentals

o (lna)

- w roor
WUFTUNTIm TusaWawIs

easiiam (Sane)

1. Skills and fundarmental programming concepts, data structures,
and algorithmic processes

2. Programming strategies and practices for efficient problem solving
3. Programming paradigms to solve a variety of programming
problems

seasilion (lwy)

1. Skills and fundamental programming concepts, data structures,
and algorithmic processes

2. Programming strategies and practices for efficient problem solving
3. Programming paradigms to solve a variety of programming
problems

Arosune

ASnmsussilwivlssing

AN TE un1sUssEiu

sEAUinee 2

A1aSune

e (Hane)

Remembering

dnEuie (ne)

SEHUATINEAIINGT

ABnarlssinntedssdnd

- nsdanmnasol

- NNSVAADY

- fasmenaacu Euuemng
- nsvaasaU§ G

inuitliTunassedu

- @ lsEausn (Rating Scale) uaz/uia

- inudinsTiRzuuuuuuzUSA (Scoring Rubrics) waz/via
- wuussIvAaUTIEns Wiu/laisiu

AeBue (Bane)
Understanding
dnBune {lne)

szauamdnle




45 Wonsondoya Skill TaSuduKUY 1519:1d Pool of Skill

LLEUN N, /S

WS

Wiluiae9U

Tusunss
+ . i R
++ cific Skills
L e
« v Mapping

Main Skills

M summary @

IBNSUANGRS

[ e

AUWRINIYARA Vv

Specific Skill

Q

o (Sannw)

accusamus ullam velit
accusantium vitae dolore
adipisci repellat at

aliguid sequi guibusdam
assumenda voluptatibus error
corporis aperiam sed

culpa ipsum voluptatem

dicta inventore veritatis

dolor nemo odit

dolorem delectus accusantium

to (lve)

esse iste quia

illum dolores magnam
voluptatibus eius quos

fugit commodi quisquam
ratione est aut

ab accusamus recusandae
explicabo eius fuga
recusandae corrupti molestiae
dicta aliquid voluptate

doloremgue dolores negue

NaANIIY

ACCOUNTANCY

EMERGY ANMD CHEMICALS
AIR TRANSPORT

AlR TRANSPORT

DESIGN

DESIGN

BUILT ENVIROMMENT
ACCOUNTANCY

ENERGY AND CHEMICALS

AlR TRANSPORT

action

.

ufily

ufily

ufily

ufily

ufily

ufily

ufily

ufily

ufily

ufily

- Admin aginix

+ @%14 Specific Skill




4.6 1S1a1W1SAAUKIED Skill lagldnis Search la

WWHUN N,/ udeuyeRa v

- Admin aginix

UULSN
N T, Specific Skill + #%19 Specific Skill

Q, Software Fundamental: X

Tsunsu

+: Specific Skills
B Jobs o (denqw) #o (lne) NANI action
R Courses Software Fundamentals Hugrumnsusawsws INFOCOMM TECHNOLOGY " ufily

kA P
.y Mapping Rows per page: 50 -

Main Skills

M summary @

VBNISUANGRS

[ Guen




N1SYQNISOIE8W (Job)



5. Woasv Pool of Skill Laso Afn1sasiv 913w (jobs) lasnanuy
Jobs o= llaO\)HU‘IDE)O\)SU mnmaomsmwuawwmmsnoUu
+dsivcuKuUvvIU

WU . S

A  wiusn

By  wiwmeew

Tdsunsu

1{ Specific Skills

i
K

Main Skills
il

Summary &

ABNISUANFRS

[ Goen

JTUWEI U UARR

Q

I ' o i'lW -

Direct CreZave Analyst

Legacy Accounts Designer

Dynamic Branding Developer

Regional Configuration Supervisor

International Program Designer

Internal Infrastructure Architect

¥ (Senae)

Direct Creative Analyst

Legacy Accounts Designer
DOynamic Branding Developer
Regional Configuration Supervisor
International Program Designer

Internal Infrastructure Architect

NANIIY

ACCOUNTANCY

BUILT ENVIRONMENT

EARLY CHILDHOOD CARE & EDUCA...

AlIR TRANSPORT

ENERGY AND CHEMICALS

ELECTRONICS

s

- Admin aginix

action

7

7

ufily

wii lu

* ufily

*ufily

* ufily

il




5.1 Wanadu +asiucdiitkuvoiu d:udaaosindaavsy
(Hlaon NnauvIu NSDNBD Wa: S19A:RYQUDVDIBW uadxnadu uunn

& doundu  ASTAILWUNIIU

AS BTN TU

NGHE
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sIpAzIDYA




5.1 AJpgnvuNISNSoNUDYA

& foundu  ASTHAILALYITIU

A5 MBI

IgNITU Software and Applications

ta (Sangw) *
Software Developer
2a (lnz)

Software Developer

SIEHANDUE (S9n0e)

SIURELDLE Software Developer

seardus (ne)

software Developer




m =D —l

5.2 Wanadu Uufin =i Wy Specific Skill Aiu General Skill uaav
Juun

i lesiumdaenis

= ie ie

e WA BLLY TR SPECIFIC SKILLS GENERAL SKILLS

Z uf lwaumdaonu

Software and Applications

)

re Developer

SEALDE R




5.3 Wonadu Specific Skill 9:uaavsignis Pool of Skill dosu

UWHUN N, /' uWRwIUARA v 3 sdmin aginix  ~

i wiusn & foundu W MUELULINYTU

B wiwisow

E -‘I' I"

Tusunsu dayasiiuwnisnu SPECIFIC SKILLS GENERAL SKILLS

Specific Skills ~\

nwendvldléidion (36) vinwengniaanuan (4)

Jobs

Courses
Q Q

Mapping

Main Skills ARCHITECTURAL

PROFESSIOMNAL

- o ducimus rem eum [Lv.2) & dean
REnNSTEU

eligendi pariatur explicabo (Lv.4) X dhean
Accountancy 101 \Aanszéiu

error tempora maxime [Lw.5) ) dean

Algorithm Transport \Annseéiu

- esse unde autem (Lv.8) ) dwan

BUILDING TECHNOLOGY \Aanszéiu AT
Software Fundamentals @ansseu
aquaculture technigues skill \Ransséu
culpa ipsum voluptatem AN sEEu

dicta inventore varitatis \Hanssu




5.3 NMn1staon Skill NGNS map WAuoBwU lagnisnadu Laon
S:QU Ua:ldon s=au (Lv.) yov skill AtKu=auAaucuKuvYIul

LHUN N,/ IUVBIUIUARR v 2 Admin aginix v

wuusn & fdoundu WA lUAIMUNIIU
wilwaeaIu
E A A
[ T ] e

Tusunsu LLHET T TE R SPECIFIC SKILLS GEMERAL SKILLS

Specific Skills

one nuzndelalaidan (1) nwrngnidanuan (0)

Courses
Q Software Fundamentals
Mapping

Main Skills Software Fundamentals

|v] Remembering

Understanding E

(Applying) - Use multiple levels of abstraction and select appropriate data structures to create a new program that is socially relevant and requires teamwork. (Program
development)

(Analyzing) - Evaluate how to write a program in terms of program style, intended behavior on specific inputs, correctness of program components, and descriptions of program
functionality. (App development practices)

(Evaluating) - Develop algorithms to solve a computational problem and explain how programs implement algorithms in terms of instruction processing, program execution, and
running processes. (Algorithm development)

(Creating) - Collaborate in the creation of an interesting and relevant app (mobile or web) based on user experience design, functionality, and security analysis and build the app’s
program using standard libraries, unit testing tools, and collaborative version control. (App development practices)

10



5.3 finstdon Specific Skill AdDYMS AtHU:AUDZWELASOUAD D=
uaavwasigns Specific Skill aosu

& doundu W) MGG IU

B I“ I‘l

L LHETRITUTERRIT SPECIFIC SKILLS GENERAL SKILLS

Minwegnidanuan (5)
Q

" Software Fundamentals (Lw.3) & d1een
dolor nemo odit LRENSEAL

) . » ducimus rem eum (Lv.2) & daoen
dolorem delectus accusantium LRDNSERU

" . eligendi pariatur explicabo (Lv.4) & dreen
ex sint aliguam LRDNERU

. . error tempora maxime (Lv.5) & dwen
excepturi corrupti dicta LRDNTEEU

. . . " . esse unde autem (Lv.B) & dveen
explicabo modi magni LRINSEEU

id labore voluptates wlanszau

illo quos beatae WRansEau

iusto minima optio iiansEau




54 lUE)ﬂOUU General Skill mapplng v:ULldavs1ENIs Soft skill
(Hlaonlu O\)SU AdIUISANINISLADN nnu-oonannmm-aunuaww

¢ doundu WA lUAIMAUGIIU

E I‘I I‘C

doyasitmnisau SPECIFIC SKILLS GEMERAL SKILLS

NnNue ﬂﬂmaamtﬁq (0)

General Skill 1 \Hanseeu v

————
General Skill 2 \Hanseey v

General Skill 3
Level 1

G L Skill 4
eneral Ski 5 Level2

General Skill5

Level 3

General Skill 6 Level 4

Level 5

Level B




5.4 KduoNrmstdon General Skill AGDYMS ALKUI=AUDIBWI
LldASOUAD V:udavwasIgMs General Skill GosU

wil lsi U

E I‘L' -"

doyasinuwiaeu  SPECIFIC SKILLS ~ GENERAL SKILLS

nnwendeldlsifen (3) vinweiigniaenuaa (3)

Q

Geaneral Skill 1 General Skill 2 (Lv.3)
General Skill 4 Aonsséu General Skill 3 (Lv.3)

General Skill5 General Skill & {Lv.2] ) dnoan
1 ' Sl

—

LHHVInEE




5.5 Wauinanyu Jobs d:udaav o18wNLsINsdN avusu

H‘lﬂC‘IE)\)ﬂ'lSlWUE)‘\UWE)ﬂ Anadu +asiuditkuvou

lWE)EIS'l\)E)'\UWlWU

WU . S

A  wiusn

By  wiwieeu

Tdsunsu

o,

Main Skills

m Summary &

IensuaAng s

[ s

JTUWEI U UARR

Q

i (lny)

Direct Creative Analyst

Legacy Accounts Designer
Dynamic Branding Developer
Regional Configuration Supervisor
International Program Designer

Internal Infrastructure Architect

¥ (Senae)

Direct Creative Analyst

Legacy Accounts Designer
DOynamic Branding Developer
Regional Configuration Supervisor
International Program Designer
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